Retail banking and banking cperations

Integraticn and intertacing with aled solution

Atemate defivery dnnﬂds ('NJCS] such as ATM, mobde banking, intemet banking,
Card Management sys

Working experiance of multiple am we: IT related projects.

Other Skills, Expertise /

Strong leadership skills and Problem-solving mindsel o handle routine project

14 August 23, 2026 The News on Sunday Lahore
03 | Position/Job Title Project Coordinators / Managers for CBS, Allied Solutions and Digital
CAREER OPPORTUNITIES Chamois 0G-WAVPS)
Reporting to PMO Head / Divisional Head IT
O chion, a prestigious bank with 2 groving network i looking for enorgetic, > i Minimum Baachelcs degree hokder preferably in IT/retated discipline from HEC recognized university,
and are willing bo work in the Project Office, it Bank for ﬁf;mmrml Degree in reievant field and peofessional certification (PMF) will be treatod 25 advantageous,
ofthe Gors Banking Solution and Digital Channels peoject. The following skills and other critera are the positions.
are hased at lstamabad / Muzaffarabad AK. Experience: Minimum 5 years with 3 years' experienca in related fisld covering:
- - *  Coordination with vendors’ PMO team and bank’s stakeholders
01 | Position/Job Title PMO Head (VP/SVP) . Banhﬂrj prmtsanu basnking ooenm
L and conversion of tachnology platl
Reporting to: Divisional Head IT / Projects Sponsoring Committee . |n10g31manﬂ intertacing with allied soluten o
AT T T — . Ntunahedehuymanmislm
Academic/Professional | Minimum Bachelor degres holder n Mrelated mcuplme troen HEC recognized unbversity. - - < prp— T
Qualification Degree in Project M and / Professi ications (PMP) or PRINCE2 certil Skills and Main +  Pranning and meniloring Mummmmomﬂﬁmmmmmmme
in adition to the graduation will be prefesred. Responsibilities: project’s stages/ milestones and exception plans as required.
a rigks including the
Experience Overall, 10 years' experience of lnaﬂaﬂlng projecis and teams Msdlnu minsmum 5 years' . menmmmam mmmnlurmuo,emsmom:ummnan program and ensure
ience of Core Banking covering Managing team of 10-15 clear communication and goal alignment
o *  Cooedinate with vendors' PMO team and bank’s stakeholders 1o ensure meuting automation
5 Financial & deposit products requirement of the business’opesations.

Applying agie project management technique for change control and configuration

management processes.
Reporting / presenting status on project progress using high powered presentation to the
Wmm‘&omwwﬁolme

of potential

Mammdaammmw { charter

Moniforing the daily progress ef projects

Prowiding detailed updates 1o high-ups of cther stakeholders

Organizing reports, invoices, contracts, and other financial fes of the project for easy access.

with cthar profects and their impact

Knowledge required challenges: and 1
»  Comprehensive knowledge of banking! banking applications and Core Banking suts. ing Mmeetings and ofganizing project logistics.
«  Understanding of e-Channels inciuding but not limited to ATMs, Mobile appication and ﬁ?,‘,'.',?,‘ to use Pojct mariagemént fookiystns fo mansging projocts suh a5 Micrsolt
internet banking, . M5 Project and other related p:qeclnmagsmsnllods
*  Excellent verbal and written communication and presentation with technical and +  Track profect progress using task
non-technical audience of various levels in the organization. o = 1 :
o Excellent analytical, decision making, problem solving, feams, conflict resolution and  [RAUIRERE R T L RTE I Ly el L e LR T e
time management skills Reporting to Divisional Head IT
. Standard project management methodologies and best practices for delivery of projects, ™ I achelor degren holder prelesaly in [T/setated desciping rom HEC recogrized unmersty
gllmwﬂ;mﬁxﬁ:gnmm s Qualitication fevant certficaton, such as CCHA o OWSE. S0C, CISSP, CISM, o CISA are a p)
. velop consol - pe s for complex defiver = r
*  Ability touse Project waging projects such as Microsott | Experience: M 2-3 yoars w testing. (With same rola)
. Strong knowhtdgo of security frameworks and standards.
Office, MS Project and other refated project management tools = Excallert beadersiip, dion, anvd inerpersonial shills,
Outline of main duties/ | * mﬂ'ﬂe project management g;mg and n;:!seem the selected IT projects. : Shousd hionsem n:a bl
responsibilities . re proper iniiation of Core Banking Soluion project and its successtul closue | Other Skills . et s M and dats | .
with vendors' project tearms and BAJK intemal R i b b s e backigncovery
staktholdss. = (Latest 150 requiements and sacurity controls) Understanding of HTTP and HTTPS, as well a5
. Mentor, frain, and guide the organization's project teams as they learn and then adopt their underlying implemantations.
project management best practices in their projects. . Emwwrammnnmnmem sufficient to wiile 2nd execide scripts from the command line,
*  Provide a variety of reguler updates ranging from weekly status of emewllse projects to o amiliartty
i aniwal feport ot U organization’'s prograss at projact . of network 2nd endpoint securty technologies.
Plan & track the deliverables throughout project lifecycle. Main Responsibilities: . Willwork for notwork i

Set the standard, provide tools (2., tool, templates) and then be the resident advocate
and model for good project management practices.

Keep Business Transtormation Tearn (if exists), ITD, BAJK's management team, BaD, and
project management community informed a5 well as SBP if required.

Serve as SMKS amhnmg on [T project management practices. Integrate project

Actively look for Becllllf wvulnerabdities in our application and network, reporting issues and
describing possible solutions.

Suppart dosign and maintain our security infrastructure.

Stay up to date with sécurity news, keeping an eya for the latest vulnerabilities and remedies
emenging,in the field.

Actively linise vith 1he Bevelopment/project tnam 1o ensure a secure architecturs,

peise & improve i of projects within the business and . Provide regular repons syddting owr current seevices and latest changes, a3 well as our intemal
openalms qgroups/divisions. praciioes.
ive project p:n)ectlnecyde Monitor our seevir traffic, icketing and reporting unusual packets.
Manage and the project & st to achieve project goals. Lead incicant responsa, including

Report project’s progressistatus in timely & effective manner to the management.
Analyze gaps and planning improvements in PMO processes, S0Ps, systems, workliows,

, manuals, guidelines, practices for adding value to the business from
different dimensions.

01| Position/Job Title

| Information Security Officer (0G-1/06-Il)

Educate staft on security awareness and policies.
Provice reqular secunty status updates 1o senior management.

01 | Position/Job Title | Database Administrator 0G-VAVP Reporting to: Do SR iugamari Dhickon
mmmm| Minimum Bachglor dagree holder preferably in Tirelated discipline from HEC recognized university.
Divisional Head IT Relevant certification, such as CISM / CISSP / (154 /150 27001 Lead Implementor or Audilor will
Reporting to Qualification 20 vaiue,
Academic/Professional | Minimum Bachelor degree holder in Mirelated dscipling / Engineering from Experience Minimam 3-5 years' infT/ scurity fiold %
Qualification HEC recognized university . Strong knowledge of sacurity frameworks and standards.
Miné & 3 L in [T/banking with 3  experi elevant fiekd. Experk . Lo 2 2ok =
inimum 5 years' experience in ing years' experience in - Experionce |————=— _— e T
Experience in handling complex database recovery scenarios, ing various instalation and | Orther Skills: i3 Stang orWr' hl;'*:'“"mmu Lo
‘patching issues. Experience in Oracle engineered systems like Exadata and database migration 2 M“‘“ 'm“"“’m,u ﬂw‘m“ﬁﬁm
{rom bagacy b a higher version. Experience in any one Cloud technalogies. L Strong documentation and i il
" ! i i *  Abiitytoc icate effectively with and reguilators
" Extensive knowledge ard solid troubleshooting experience in the tollowing areas: RAC, ASM, Exadata,
Other Skills Performance turing, Data Guard (PhysicallLogical and active data uaid), DG Broker, xtest versien of . . ®  tioh inkegelty, independonce, and peokessienal judgment
Oracl ROBMS, Main Responsibilities: |+ intormation Secuity Governance
*  Must have clear concept of dalabases *  Risk Assossment & Management
. Hands on expedience for working on Oracle dalsbase (RDBMS) environment such as Toad, - Regulatory Compliance & Audd Coordination
SOL developer, . Access Control & Privileged User Management
- Strong knowledge of backups, restores, recovery mmmm Raplication. . Cybersecurity Operations Oversight
. st b g7 1o ke an ap to databiases for Bark's products. *  Information Security Incident Management
. mnr;wdummnmmmmmmmmmmmmw * vmaj-mummmmmmm
resource contiention relabed fo Database perfarmance in U0 peccesses]. . Secure & Change
©  Understand coding and service management flo some degree) and Database objeet table, +  Data Protection & Business Contanusy
procedute, tunction etc. + Maeniers Gapachy Bulding
»  Good verbalivritien communication ®: Pagerting & Eacalslion
®  Inter-personal and team working skils | Business Analysts (06-1)
Main Responsibilities: . Provide strategic direction and leadership for he organization's database platforms, afigning !
dalabase strategies with overall business obctives and IT goals. PO Head/Divisianal Head IT
. Kaydulmamllmmwdmmmﬂwomhm&ﬂ.ﬁmm
me up utons fos Databiose designiog, re-designing, o | Acadamb ! ‘s degree in Computer Science, Busi - o
i relaled fiekd.
1ho best practices. ification
. ::"“‘"‘i"ﬂ standard databate maimenance and administration tasks. Overseo the Qual . Additional certifications such as Certified Business Analysis Professional . (CBAP) e Project
administration of 'l dalsbasa platiorms, ensuring their elficient aperation, secusity, L i e
avaltability, and performance. (Rilational Model in DEMS) Ex . Minimum 03 years' experience in business analysis or o related fiedd
. Review all security standards employed on the databases and implement improvements perience - Demonstrated expaence in gathering and analyzing business requirsments, translating them
accordingly such a8 develop and enforce database security policies, implement access into techrical specications, and working with divelopment teams.
controls, encryption, and audiing mechanisms to protect data integrity and ensure = ;
compliance with fegulaloey reuiraments. 2ohybions. u: 5
+ Monitor database performance mebics, analyze trends, ety aseas for and 4 Prdoncy n g a0 iy sdiaha MR ek
implement performance i Other Skills, Expertise / |+ Sﬂwn:mmmwoblemwmsms
. Troubleshooting and resolving database integrity, performance, blocking and Knowled: quired . with ality b ¥ wit
connectivity, mmly:swnem. Mrsalaﬂm
. ing routine config installation, and rec of database and related . Froficiency in d {such as MS Offices and PowerPoint)
products. (Latest patches and mﬁam . ! software Hecycle (SDLE)
. Support database piatiorms and help defing strategies for data acquisstion, recavery, migration Collaborate with business stak [ theil chjectves, and
a0 arehiving glhes?;mgbmm”f chatlenges, A
. Design and imptement robust backup and recovery strategies o ensure data avaitability and pon: = = e systems, and dala o ientity Tt
minimize downtime in case of mimn«mm 4
. Fm!u'ummw based on gl and ion needs. Pian % mﬁmmw 0. Sechnical B0 I, Ay

01 | Position/Job Title

Mamgn relationships wm da.labau nla.lhxm vendnrs inchsding negon:mn of contracts,
il service delivery.

Work clesely with dmloomb‘rmecls censs functional teams 1o ensure that sclutions maet
buginess neads and requirements.
Facilitate communication between business stakeholders and technical teams throughout the

. Lead and manage a boam af database administralors and enginsors. Provide montorship, peoject Mecycde. . 5
guidance, and peofessional development oppodtunities 1o enhance team performance and is mue";u?g_’"“ malatar inciuding design and user
skuts =i - Continuously assess and refine business impact analysis processes and methodologies to
. gness b woek in shifts and hotidays, umprmﬂf«:nmam efficiency.

[ Systems Administrator (0G-I/AVP)

Participato nmwamwlmumwwmumn Stiutions 1o ensure iunctionality
and usability.

Prowice trasning and support 1o end-Lesers on R Systems and processes.

Stay cument with industry trends and bes1 practices in business analysis and IT.

Reporting to Divisaonal Head IT ¥
Academic/Professional Mmﬂmm Bachedor degroe holder in [T/related discipline / Engineering from HEC recognized university. = i i - " |
Aualificat oy MESA (Microseht Cartified Syztem | Foriesei Ly 01 | Position/Job Title | Quality Assurance Analyst (DG-1)
Proficiency with Windows server and Linux operating systams. Reporting to: PMO Head Divisional Head IT
Experience: Minimum 5 years' eaperience in I/ basiking with 3 years' experience in relovant fiekd " *  Bachekur's degree in Computer Science, Information Technology, or refated field.
Other Skills + Conversant with daiabases, natwarks (LAN, WiS) and palch management, Qualification +  Rabevant cerlifications such as Cartified Software Quality Analyst (CS0A) or ISTOB Certifiod
. of systom security (e.0., intrusion detection systems) and Tester are advantagecus.
. an#zmwﬂnwmmmsam platfarms Experience: . Minsmum 03 yoars® experience in software quality assurance o a retated robe, (software
. Problem-saling aptit Issnng quality assurance, or banking systems lesting)
*  Understanding with cioud computing . in developing and executing test plans, test cases, mmmpts
* o o Familiarity with manual and automated testing methodologies
. Good verbalfwritlen communication s el m" i o 20
. uw.:a ?wmzwwgmmmm il bacty th hosting SSLATLS Certiicat Other Skills, Exportise / | | 2 o e MRS Mh'ﬂm
. i 5 il o WS es Knmladga mum
. o0, Red RHCE}) are *  Atention to detail and accuracy. _
Main Responsibilities: | * et ind configuro seftware and hardviare. ' il wa o od R0 okichproteny Ji %
4 Meags netvn: sl aa lichaolgy Lok, « Familiarity with testing framowarks such as Selonium, JUnit, of TestG.
. Sel up accounts and workstations. — -
* Montor pertormance hoath, sacusty and mainkain systems and senvers aceordieg fo [ L main duties / | Develon ond exsoute test plas, est cases, and st scrpts to vadate saftware funciinalily,
requirements. duties porfarmance, and reliability.
» Troubleshoot issues and responsibilities . o of e and mob a5 well a5
. Ensure security Brough aceess controls, backups, VPHs and firewalls, . Utiize i line tho bestin
. Upgrade systems with new relexses and models officiancy.
* Denelop enpertise 1o train staff on new technologies Document and track software defects tracking fools and woek closely with
] Buiid an internal wiki with beelwnl documentation, manuals and Ifwm i development m“mm:‘mq' b N
. in deve . and
*  Ensure health of servers adherence &
system design and functionality,
ta their Service meum Parform regression negatively
+ Manxge and configure vitualized environments, inchuding Viware, Hyper-V. of similar " impact wasting mw‘?mmmwwememmm
. w‘”“m”‘mw y o ot etegrity and avatabilly. *  Analyze bost resulls and provide fogukar roports on lesting progross, inchiding difiet metrics,
= Genorate regular raports on resousce usage, avakahilty. and costs. . ;?wmmwmlmwwmmmmmmm
. mmmglﬁwwmwwweemjsimmm bl St tpelpl "
. Handie Active Dieectony, of simar directory st . =
* Maintain an irventory of all softviare resources, ensuing timely upgrades. Continue Page-15 AJK No. 16 Page-1
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Securities and Exchange
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CITYNEWS 15

Qualification | +

Secretary Local Government
Punjab Zaid Bin Magsood
chedred a meeting of the Pun-

| jab Local Government Board,
where financial and adminds-
trative matters, the Local Gov-
emment Service, employees

Experience ast 15 years of progrossively responsible
n research publications
Haties & ntment shall be made on a conts
Duratien of tendable on crganizatensl need
Employmenit 2
The Commiss
throe (3) years.
Ags Limit

affairs and recruitment pro-

Punjab LG
Board approves
Rs3 22bn budget

allocated for payment of pen-
shonary liabilities, RsTA3 million
for employees’ salaries, and
i3 million for the families of
deceased employees,
Secretary Punjab Local
Govt Board Ahmer Sohail
Eaifi briefed the secretary on
inistrative and L

] GOVERNMENT OF PAKISTAN ¢
st Ministry of Federal Education & Professional Training A’.‘&":‘.

VACANCY ANNOUNCEMENT
Ministry of Federal Education & Professional Training intends lo hire the services of
Director General (MP-1), Pakist of Education (PIE) tract basis, initially for
aperiod of three (03) years subject t and approval
byrelevant suthonty.

The Director General shall serve as the Chief Executive Officer of the Pakistan Instiute of
Edutanon {PHE) and provid hip for ad: g education research, policy

ettt

y per

latexd matters, while Director
Finance Abdul Ghaffar Vaince
ey T budsaet For

fress
The meeting approved an

PID (1) No, 1752126

annual budget of R 22 billion
for the Punjab Local Govern
ment Board. Under the budget,
aseven percent increase in the
salaries of employees in BS-1 to

following positions

A public sector organization needs the services of experienced and qualified candidates against

- i B5:22 was approved in accord-

hittps:iwww. secp.gov.pkicaroors! h b i

j days of publication of the advertisomant mﬁ‘;’g‘sm H, o Lwn,f]’m

1ot b considored. Allowance 2026, 435 percent

Deputy Director - HRATD ‘é . m 3 A el

For any quenos, Diualsf: contoct: +92 51 919 5444 Pt ?n‘::)o‘:i :[&mﬁm:i

EMPLOYMENT OPPORTUNITIES 3

iR Tan

rexpedited and available human

the financial year 2026-27.
Regarding the Local Gov-
emment Service, the Secretary
was informed that the recruit-
ment process for 271 officers
and officials had been com-
pleted, while 76 officers anmd
officials were promoted during
2024-26. Progress on training,
promotions and regularization
of officers and officials was also
reviewed. Secretary Zaid Bin
Maggood directed that recruie-
ment against vacant posts be

resources tilied oft’«“ml*h‘

, sector planning, national assessmems and em:ence based reforms in

Pakistan.
Details are as follows:
Name of Post

| Pay Package

No. of Post

Director General,
Pakistan Institute of Education (PIE)

2, TORs of the position entailing details of required qualification and professional
experience ¢an be downloaded from the website of Ministry of Federal Education and
Professional Training (www.mofept.gov.pk)

3. Qualified and eligible interested candidates should apply online through “National Job
Portal” (hilp://njp.gov.pk/) within 15 days of the advertisement

4. The terms and conditions as contained in MP Scales Policy, 2020
hilps: i Lgov.pk/ i Mise/TilesMP%20Policy.pdf and Finance
Division’s 0.M dated 31.10.2023 (Revision of MP Scales), as amended from time to
time hitps://www finance.gov. feircular_14072017,pdf shall apply.

5. plete applications and thase recemed atter the closing date shall not be

MP-| o1

He emphasised

the Boand's instititional capac-
ity and focizsing on professional
training of officers and offi-
cials. He further directed the

entertained. Only shorl-listed candidates fulfilling the laid down criteria will be called
forinterview. No TA/DAwill be admissible.
6, Ministry of Federal Education and Pratessional Training reserves the right to cancel
the recruitment process a anytime without assigning any reason,

PIIDMI) 176226

. car : Qualifications/ Eligibility use of modem technology to
o Name of Post No. of posts Age Limit (Maximum) Criteria hen the Board's admin. DR. SHOAIBA MANSOOR
- istrative and monitoring Y% DEPUTY EDUCATION ADVISOR
30years (General age Bachelor/Graduate & tems and emphasised effective MINISTRY OF FEDERAL EDUCATION & PROFESSIONAL TRAINING
01 Consular Assistant 36 relaxation as per Govt. 3 measures for sustainable mar- ROOM HO. 131, ‘D" BLOCK, PAK SECRETARIAT, ISLAMABAD
il Computer Literate agement of financial malters, - PH. NO. 0519201717
| including pensions.
Terms & Conditions
I Appointment will be purely on temporary basis for a period of one year. The emplover has full B OPPOR A -
rights toterminate the services at any tine, ot Dat
2 Age, qualification & experience etc. will be counted from the last date of sul of fe Hoaln, sEipticn - Lopition
apphication. Clearly mentioned on right comer of CV, 1. |RE (Road & Road Structure/DPM) :‘:;g:‘,:zs yoars mlm!l“ .s:;:.lmnm Chilas GB
3. Complete Applications in all respect with attested sofl copies of documents, recent photograph B.Sc. Civil En-gmrirg |m.Se,
(Passport Size) to be emailed at hrpew 2026/ gmail.com not later than 15 days from the date of 2. |Principal Enginoer Contract Overall 15+ years experience with 06 years relevant Chilas GB
advertisement ) In Contract Management
advertisement.
4. Only ehgible short-listed candidates will be called for wstimerview. Test/Interview will be 3. |Principal Engineer Planning Ef;,ﬁ':;'f;‘,’,:’::;‘:{!o“nf,"h 06 yoars relevant Chilas GB
conducted at [slamabad.
B.Sc. Civil Enginearing | M.Sc.
5. The Competent Authonty has the right to cancel the recruitment process at any stage, 4. |REWaterSugply and Sewsragefgp, years overall experience Chilas GB
6, Selected candidates can be posted anywhere in Pakistan {Islamabad, Peshawar, Guyrat, Lahore, Sonlor Engi B.5c. Civil Engineering
Karachi and Quetta) % -Planning I Contract g:m'cﬁn:::;::‘:;m"” in Planning ! Lol ob
7. NoTADAwill be admissible fortest/ interview. -

Sharn your CV on: subengrdciigmail.com,
and Clearly mention the position you are applying for in the subject line

01 | Position/Job Title

| 15 Audit Officer (06-))

Stay curant wi [
Identify and report bugs, errors, and system inefficiencios.
Mainitain QA documentation, tost scrmanuudmn neports
Ensure i :
Parform regression, functional, and user acceptance testing (UAT).

1 | Position/Job Title
Reporting to:

M “IWMGM creat WMM learmg materiats,
with requiatory

PO Head / Divisional Head IT

Academic/Professional | *

Bachelor's degrea in Computer Science, Information Systoms, of related fiekd.

vith industy standards and reguiatory

Strong
27001, NIST Cybersecusity Framework).
Experienca in conducting technical testing and anafysis of IT systems and applications,
incuding : " . vy

ty principios, standards, and (09,150

Other Skills, Expertise /
Mhagas’naqnmn

Knowledge required ~

ke i vt S 12 | i . Proficiency in data anal wmmmmml’m BI, or Tableau.
Academic/Professional |+ Eachers cugeninComputr Scnce, formaton Ssens, o lad il Qualfication v Rorateios o ey e ot ooy s
. if required.
Qualification Additional certifications such as Camﬁad mnman Security Manager (CYSM) or Certified Experience: . IMinimum 03 years' axperience in rabevant field,
Ethical Hacker (CEH) are advantagecus. . Experience with strong understanding of MIS reporting, designing views /dashboard for
+  Strong g of IT {u.g.. COBIT, NIST, 150 27001). management.
Min 03 years' auditing, IT iy, or refted field, . i i ioning vi
Ex : inimum 03 yi e i i i mmh"u'r_ Other Skills, Expertise / Well conversant with need of MES reporting, designing views/dashboard as D35 for the

management.

and

! the system and P a5
per business requirement,
Proficiency in analysis of business information and suggest correctly required reports for
managament at the right time and place.

Excediont anatytical and problem-solving skalls.
i and

Outline af main duties / | =
hilities

in using audit tools and software, such as scanners,
testing tools, and audit management systems.
Ability to work i and in

it i control testing,
and evidenca collection.

Outline of Main Duties / | *
Responsibilities

Pian and execute information systems audits o assess compliance with policies, regulations,

and industry standards.

Conduct rizk assessments to identity potentiad threats and wulnerabiities in information

systems and infrastructure.

Evaluzty the design and effectiveness of information systems controls, including logical

access controls, change management processes, and data

‘security measures.

Review and assess compliance with applicable laws, regulaions, and industry standards,

such as GOPR, IS0 27001, and NIST.

Mﬂnlxmwlmwmwﬂmmwwm including vulnerability
and

mmtamrmnp,mmmmdmmumm
membommam

Analyze business information and help business to develop required reports, views and
dashboard for the management.
Snsuraalrewlsammmpummmwuwmmasmmmwnmmm
basi and other users.

Test and ceafirm all reports are properly generated through system.

Maintain MIS documentation and complete record of MIS reports development.

Provide recommendations to update cument MIS fo improve reporting efficiency and

consistency.

Perform data analysis for genorating reports on periodss basis,
Extract, cloan, and analyze banking data for trends and insights
Develop MIS system for customer faciitaticn and intemal communication.
Provide strong reporting and support to
‘Suggest both periedic and ad hoc reports as needed.

Participate in cross-functional mestings to resohve recurring customer issues.
Ensura timsly and accurats reporting 1o reg: ies and senior

(Collaborate with IT and business teams to enhance data integrity and reporting standards.

. to and including | Reporting to: PMO Head / Divisional Head IT
. Collaborate m‘::lnlq[ fteams to develop and implement comective action plans to address Academic/Professional | Minimum Bachelor degree halder in Tiretated discipline from HEC recognized universiy.
identified deficiencies and improve controls. Qualification Certification in project management (e.., PMP, PRINCEZ) s an advantage
«  Monitor the implementation of remediation efforts and verify that corective actions are Shrong srpanizations) s coondination sils.
effective in mitigating risks. - - - - -
*  Review and assess IT policies, , and internal controls. Experience: Minimum 2 years rola. (Proj
. Provide recommendations to strengthen IT security and mitigate risks. banking operations, of IT projects)
e ; — . Familiarity with bariking processes, reguiatory requirements, and project [Hecycles.
01 | Position/Job Tile | Training Officer (0G-L/0G-H) Experionce in supporting projoct managers, tracking deliverables, and reporting
Reporting to: PM0 Head / Divisional Head IT Other Skills . wm qrwmﬂswyma i
Academic/Professional | = Bachelos's degres in Computer Science, HRM or rekated field. - 'mtﬁ_ with e, POW_ rPoint and PM tools
ificati i te.0. *  Good verball written communication
Qualification . Certifications in redevant fieid will be advantageous for the candidates. (e.g., CIPD, ATD) E: Skills 1o develop presentations on project stalus using project management software and
- Minis 2-3 3 W’ in relevant field. maintain record for better project administration,
Experience . vk v it " analysis f imparting IT ining . Well versed with organizing review meetings, taking minutes and maintain implementation
oF MES reporting ele. will be prefermed. ‘status of matters arising of the meetings.
‘Strong understanding of concept “train the trai =
- = 3 Outline of main duties / | * 56t up and maintain project fles.
Other Skills, Expertise / | * WTMUWWMSWMM responsibilities . mr«mmmuammmmhmummmm a5 per milostone
> . d
Knowledge required * Proficieney in organizing Urainings using e-learming tooks and software, _ . mmammmm to-day activities,
*  Knowledge and abiity o manage training needs of cross functional and projects” team = Assistin the crganizing projoct and cluster meetings, ansure all logistic support, take minutes
i) MMWMMIWWMWGW. _
Qutiine of main duties / | «  Fanning and identitying training needs programs roquired to bo conducted for business users = gﬁw mmmﬂmuuwwmoﬂ oyl
responsibilities and team membars. % oeceitp AUl preehiions in grepct stale.
*  Amangeimanaguiconduct programs on the concept of irain the trainers. _ I; wm::m '“'““‘:‘I
. :w pmqmr;m;;;m:mst employees with transitions due 1o technological changes, b M‘“””m_‘_ wm"“wi " ‘meF i i, -
ulsitions ) plans.
- mmmmel.mmunlmmwmnMﬂIMa{a b et iy - i Rl
. Sefting up and conducting orientation programs on new IT projects for senior management. : mmm!:kmnmms»a?mmmmasmmmml
. Aranging cn-the-jeb trainings for now hires Support risk assessment and change management activities,
. Rmmoanv specilic problems and tasaring wmwogrmasmy 5 Support system upgrades, digital banking initiatives, and process improvements.
) ensme h( each " 5
. '(“9;‘9 acords i i P For Parmanant Induction Maximum uplo 42 years on the clesing date of advertisoment
? u o Me For Contractual Induction Maximum uple 57 years on the clesing date of advertisoment.
1. Earlier advertisement dated July 05, 2026 regarding alorementioned positions be trealed as Hed. 3. Ondy

2, Candidates who have applied already against the earlier advertisement are required to apply again if interested,

will ba contacted. Competitive salary packages will ba offered o selectod candidates.
ity empiayer,
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