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Reporting to PHD Head / Divisional Head IT
Our client, is looking for energetic, dy i — Winimurn Bachelor degres haker prefarably i (T/raiated drocil - 5
and are willing nommnun P‘m Mmmernmm Information Tmmlwymora Bank for Qualificati Degree in relevant field and professional certification M\m‘i neh‘e:nedas w»mus
of the Cone ] The following skills and other criberia ane regul ihet passtions.
mbasedatlsmmmrmﬁamhm:lhk Experience: Minimum 5 years with 3 years’ experiencs in refated fisld covering:

Reporting to:

PMO Head (VP/SVP)

Cocrdination with vendors’ PMO team and bank's stakeholders
Barking procucts and banking operaticns
mexwmmmwwmdm

R

“ e

Manage network sarvers and technology lools.

Set up accounts and workstations.

Monitor performance heafth, security and maintain systems and senvérs according to

requirements.

Troubleshoot issues and outages.

Ersure security through access controls, backups, VPHs and frewalls.

Upgrade systems with new roleases and modeis

Develop expertise to train staff on new technologies

Buvidan internal wiki with technical documentaticn, menuas and IT policies.
addition in developing IT related policies and imphement those policies

for

Ensllra heaith of servers adherence
o their Service memmems (SLAs).

Manage and configure virtualized emvironments, including Viiware, Hyper-V, or similar
platforms.

Implement data retetion y policias data integrity and avaitabilty.

Generate regutar repoets o fesource usags, avaiabillty, and cosls.

Dwviop and test disaster recovery pkans (o guarantee BUSingss continuty.
Handle Active Diractory, LDAP, or similar directory Services 1o onganize users and resounces.
Maintain an inventory of all soffware resources, ensuring timely upgrades.

.
.
Divisional Head IT / Projects Sponsoring Committee :
- . Allerrmeoewel\' chamels {ADCs)
Academic/Professional Minimum Bachelor degree holder in Mirelated Gwnlne From HEL: recogs Skills and Main T yre
Qualification Degree in Project and / (PMP) o PRINCER certication Hlls and Ma *  Phanning and monitoring IMBHMWMHHMWWWNMMMHB
In addition ta he gracuabion willbe proforred, Responsibilities: peoject's stages/ milestones and exception plans a5 required. I
. risks including the o plans.
Experience Uvmll 10 years emem of managmu projects and teams including minimum 5 years' . Liison with program management if the prosect is part of a compreherisivis program and ensure
of Core Banking covering Managing team of 10-15 ciear communication and goal aligrment
TOSOUrCes - (Coordinate with vendors' PMO team and bank’s stakeholders 1o ensure meeting automation
] Financial & depasit products requirement of the business/operations.
. Retail banking and banking operations * ’W‘W‘g 3‘1"9 pioject management fechnique for change control and configuration
. Integration and interfacing with allied solution . ﬁwmm i} mmq Status on mpecl progress using high powered presentation to the
. Alternate delivery channels (ADCs) such as ATM, mobile banking, intemet banking, mmmmwm
Card Managemen! systems. el A mﬁa{nﬂu:;n with other proj their impact.
) : . ) 4 ing admisist e
Working experience of multiple and complex IT related projects. . ;h‘“*‘aﬂlm“me"'“‘m syt
Other pertise - Strong leadership skills and Problem-solving mindse! fo handle routine project ¥ ovicing detailed updates o high-ups or other Stakeholders
SIdlls,mE;" ! challenges: i " . mnm eports, nvoices, contracts, and other financial e of the project for easy acoess.
*  Compeehensive knowledge of banking/ banking applications and Core Banking sus. 4 g maetings and ocpanizing project logistics.
« Understanding of e-Channels including but not imited to ATMS, Mabile aplication and ALY, e Prcfoct aaquite. IS Jor Mgl ooy st s sl
intermet banking. . quec:m other refated project management tools
. Excellent verbal and writlen communication and presentation with fechnical and . Track project progress using task efficiently
non-technical audience of various levels in the crganization, =
*  Excelient analytical, decision making, problem solving, teams, conflict resolution and (b osition/Job Tit ork Se Officers (0G-1/0
time management skills Repnmng to m
®  Standard pecject management methodologies and best practices lor delivery of projects, ic/Prof WMinimum Bachalor dogres hoider preferably in IT/rekated discipiing from HEC recognized university.
well versed with project Qualification Rebevant cortification, such as CCNA or DWSE, (SOC, CISSP, CISM, or CISA are a plus)
. Develop consolidated end-ta-end project plans for complex delrveries -
. Abiity 1o use Project management tools/systems for managing projects such as Micrasolt Erpnnnma- WZ-SM sridhenei poih testng. (With same role)
Office, MS Project and other refated project management 10ols 2 SEx“w" "th“ '°[ "“"Wml n"[m"‘.“‘:mks mmmmm“l Skill,
Outline of main duties/ | *  Provide project management senvices and averseeing the selected T projects. 2 ;L“:%Tﬂ%”%?ﬂﬂﬂm%ﬁ%ﬁf@ﬂ?m sl
responsibilities . Erw.ure peoper initiaticn of Core ssnkmg Solution 9:0,0(.1 and its sucoﬁﬁl.: ;msi Other Skills L fedge of msev:ml‘rm{qe“u« 3“ o wemmlmw d-u’ ta backupit
v ndors' project | intemal . Familiarity with vaticus operiting systems and platicems
stakeholders. *  (Latest 150 requisements and securty controls) Undeestanding of HTTP and HTTPS, as well as
. Mentor, train, and guide the organization's project teams as they leam and then adop! their undertying implementations.
project management best practices in their projects. . Basic programming proficiency, sufficent to wiite and execul scripts from the command line.
. Provide a variety of regular updates ranging from weekly status of enterprise projects to . Familiarity with cloud and software security best practices.
an annual report on the organization's progress at insti project L Knowledge of network and endpoint security technologies.
Plan & track the deliverables throughout project lifecycle. Main Responsibilities: | * Wil work as backup for network
. Sel the standard, provide tools {e.g. tool, templates) and then be the resident advocate . Actively lock for secusity vulnerabdities in our application and netiwork, reporting tssues and
and model for good project management practices, Wﬂ?ﬂmmm ——
. Business Transformation Tearn (if exists), ITD, BAJK's management team, BoD, and % Separdeng) ind walnialh ol okl N - i
;e:jgctl:mw:\w m:nmiry inhtlmed asjweil a8 SBP if required. o L m"‘m mm"“ Pieves, leoping an eye for the latest vuinerabiiBes and remadies
Ll n
. Serve as BAJK's authority on [T project management peactices. Infegrate project P mwmwmmﬂwm!m i e o,
management within enterprise & impeove integration of projects within the business and . ﬁmm reparts audiing our current services and latest changes, as wel as our internal
opemmns aroups/divisions. practices:
& Ensure project project ifecycle. . Monitor our server traffic, tickiting and reporting unssual packets.
- Manage and communicale the project risks & issues proactively to achieve project goals. . Lead incicent response, ncluding
. Report project’s progress/status in timely & effective manner 1o the managemenl. L mmmcmmymmm:mm policies.
- Analyze gaps and planning impeovements in PMO processes, SOPs, systems, workflows, L3 Pr eqular e to senior
documentation, manuals, guidelines, practices for adding value to the business from
different dimensions. 0 Position/Job tio Uthcer (0G-1/0
01 | Position/Job Titi Database Ad - p Reporting to: Divisional Head Risk Management Division
Academic/Professional | Mswmum Bachelor degroe holder profarably in IT/elated discspling from HEC recognized universty.
Reporting to Divisional Head IT Qualification: Relevand certification, such a5 CISM / CISSP / CISA./ 150 27001 Lead Implementor or Auddor will
add value,
Academic/Professional | Minimum Bachelor degree holder in T/related discipline / Engineering from Experience Mmma -5 yuars' axparience in IT / Information security field and related reguiatory compliance.
Qualification HEC recognized university Strong knowledge of security frameworks and standards.
e 5 = T T *  Should have mperience in information sacurity and its related reguiatory compliance.
nismiLm 5 years' exp T/banking with 3 yeaes' i redevant field. E R
Experience in handiing complex database recovery scenafios, troubleshosting various instafiation and | Other Skills: < Strong u pirrh of banking IT syt risks
palching issues. Experience in Oracle engineered systems like Exadata and database migeation 4 Risk nsses m‘_d"""“ £ s
from legacy to a higher version. Expesience in any one Cloud technologies. ? Wmmmamﬂww g sbiltes
= B and solid the fallowing areas: RAC, ASM, Exadata - Ability to co ftactivily with i and feguiatons.
Other Skills Porformance huréng, Data Guard (PhysicalLogical and actve data guard), DG Bicker,kaostfersionof | — = Mo ifegdty, kdependence s peubersiensl judment
Oracle ADENIS, "“ﬂll‘l Responsibilities: |+ information Secunity Governance
. Must have clear concept of databases . Risk Assessment & Management
. Hands on experience for working on Oracle database (RDBMS) environment such as Toad, - Regutatory Compliance & Audit Coordination
SOL developer, . Access Control & Privileged User Management
il Strong knowledge of backups, restores, lml‘f mcmmmww . Cybarsecuity Dprations Oversght
*  Should b gh to make nap to databases for Bank's products. *  information Security Incident Management
*  Ablity to detect and troubleshoot database issues, CPU, memary, U0, disk space and other *  Vendor & Third-Party Security Risk Management
resource contention retated to Database perfaemance in U0 processes), & Securo Architocture & Change Management
*  Undersiand coding and service management fio some degree).and Datzbase abject table. *  Dule Protection & Business Confinulty
procedure, function et 5 fowareness & Capacity Building
. Good verbalfwritien communication . Reposting & Escalation
. Inter-perscnal and team working skills
Main Responsibilities: ] Prowide strategic direction and leadership for e organization’s database piatforms, aligning
database stralegies with overall business objectives and IT goals.
o kaynummummmmummmarwewmmwm — - - —
Dat designing, re designing, Aradamic Profaced 1 | Minimam Bachelor's degres in Compuer Science, Busing o
The besl practices. ification
3 :m,mi,,g SandadataBiD, oA Bhd adinkidtalion Bk, Ovarses the Oual = Additional cartifications such s Certified Business Analysis Profossional . (CBAP) or Project
administration of all datsbase plattorms, ensuing thei efficiént operation, Security, (PHP) 3
availability, and perfarmance. (Ralational Mode! in DBMS) Esisei ®  Minimum 03 yéars’ experience in busingss analysis or a related fiskd,
*  Roview ol securily standards employed on the databases and implement impravements kg *  Demonstrated expesience in gathering and analyzing business requirements, translating them
accordingly such 08 deveiop and enforce database securty policies, implement access into technical specifications, and working with development teams.
controls, encrypbion, and auditing mechansms to protect data integnty and ensure * o skl 9 G )
with neguiat i s, . . .’
- m" rmwa;mpmuwrm'mmmmum mu“mm ad L Proficiency in wsing gap analysis techniques and toots 1o assess current vs desired state.
Implament performanca tuni Other Skills, Expertise / |« mmrrbmlwmmm -soiving shills
+  Tooubieshooting and resohving database intagiiy, . Dlockn\g and ge requi *  Excelient sl with ability to eftectively with
conneciivity, security issues elc. slakehoiders al all levels.
. Performing routing g and of database and related A FProficiency in % (such as M5 Offices and PowerPoint)
products. (Latest palchies and updates). . Knowiedge of software development Mecycle (SDLC) processes,
- Support database platiorms and help define straleqaes for data acquistion, recoviry, migration Collaborate with business ] heir cojectives, and
and achiving. Outline ?&mmw challenges. ’ ; ;
. Dessign and implement robust backup and recovery strategies %o onsure data avalability and L o " o Wm“’mm-sﬁmmm i3t to identify gaps and opportunities for
minimize dewntime in case of system faiures or disasters. W ; :m,m Dkl o
+ Forecast uture capacity requirements based on busingss growth and appication needs. Plan placsiui gty ltiag Wiy g
and implement database i . Work closely with oeveiowmtfptweﬂs cross functional teams 1o ensure that solutions meet
. Manage relationships wm- datsbase platiorm vendors, including negotiation of confracts, business needs and requirements.
licansing service delivery. Ll Facilitate commanication between business slakeholders and technical leams thecughout the
+  Lead and manage & neam of database adminisirators and engineers. Provide mentorship, ,. et iecycis
puidance, and peodessional development opportunities tn enhance feam parfemance and Wﬁam mantin including oL, and use
o *  Continvously assess and refine business analysis processes and methodologies to
= Wilingness to work in shifts and on weekends and holidays. .Wmm;ﬂ:’w s o iz
. Pasticipate in '] of new systems of softwar h
0 psition/Job Ad 0G-VAVP and usabilty,
. Provide training and Support 1o end.
Reporting to Divisional Head IT . mywlnmtmmmmmpmmwwwwn
demic/Professional Mnmum Bacheior degree holder in [Trek from HEC d university, i -
gﬁm 30| Pretersbio certficaton ucsam.crmmnm Systom Adminstraton) ! DSIHON.J0u: T . ¢ o,
Proficiency with Windows server and Linux operating systems. P g to: MO Head Divisional Head IT
Experience: Winkeream 5 yoara” exparionce i 1 / basking with 4yesca’ ioperisnca i nejevan fiskd . Bachelor's degree in Computer Science, Information Technology, of refated field.
il . Corwersant with databases, AN, WAN) and pateh 4 . i . Rabevant certifications such as Certified Software Quality Anabyst (CS0A) or ISTOB Certified
Other Skills SR ity A PALER MABENNG Qualification Testo ars .
. Fariliarity with various operating systems and platioms Experience: . Minimum 03 years® experience in software quality assurance o a refated role. (software
*  Problam-solving aplitude : testing, quality assurance, o banking systems testing)
. Umm'sggmmdounmwllm . Proven experience in developing and sxecuting test plans, uslcm wwm
2 ey At +  Familiarity with manual ]
. Inter-personal and team skills Dther Skills, Expertise / | * e anelytical end probloar-aniving skils.
. Understanding of Web Servers: Familiarity with hosting servars SSUTLS Certificates Knowledge required * shills.
b Professional certifications (e.g., Red Hat Certified Engineer (RHCE)) are often preferred. . M_mmﬂ:mwawrm. )
- - v Absty in
Main Responsibilities: Install and configure software and hardware. E Tﬂ*‘:‘l‘m -Tmm ratively ina

Famiiarity with testing frameworks such as Selenium, JUnit, of TestNG.

Qutline of main duties /
responsibilities

Develop and executo test phans, test cases, and lest scripts to validate software functionality,
wrmnam ammmu

FS I testing of web and mabile 25 well sysloms.

. mmmmmmmmm 1o stroamiine th i imprave
officiancy.

. MIwmmramMmmwaMMtwm
davslopmvvthumslnmaumalﬂ
system design and functionality. .

. Perform regression testing to verify bug fves and ensure that new features do not negatively
impact existing functionality.

. Analyze test results and provide regular reports on testing progress, including defect matrics,
test coverage, and overall quality status.

. Participate in release planning and deployment activities 1o ensure that software releases
mest quality standards and customer expectations.
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University Road to be made fully motorable by Sept 15...

Confinued from page 13

gain the ability to export
coal, and Thar coal can
become the basis of an eco-
nomic revolution in Paki-
stan.”

He further said: “Pakistan
i our soil and our mother, it
is our duty to work for the
country. The services of the
PPP for Pakistan are unpar-
alleled, and it is the only
party in the country that has
always put national interest
first.”

He said the politics of
other political parties have

aften been limited to specific i

areas or personal interests,
while the PPP has a presence
in all four provinces and
Azad Kashmir, “The PPP is,
thank God, a federal party,

MQM bears a major respon:
sibility for the current chal-
lenges in Karachi, he ackded.

He claimed that during
the MQM era, recruitments
were made on political
grounds in the then Karachi
Water & Sewerage Board,
the LG department, the Kara-
chi Metropolitan Corpomtion
and the district municipal
corporations,

He pointed cut that ferror-
ist elements were allegedly
recruited in some govern-
ment institutions, and cases
of the same person receiv.
ing salaries from different

Altaf Hussain, and videos
showing that are still avail-
able in the media, he added.

“During each strike, a
large number of citizens were
killed. At that time, instead of
condemning the incidents of
violence, the leaders of the
MOQM used to defend them on
TV channels. Some leaders
involved in Altaf Hussain's
politics later changed their
political loyaltics and formed
new political alliances.”

He also said parties that
engage in politics of hatred
defame their own province,

came to lght. He said that
during the MOM era, public
parks were allegedly com-
mercialised, encroachments
and commercial activities
were promoted in parks, and
1 Jsor allosselh

and highlighting the prov-
ince’s problems through
propaganda is not in the
provinee's interest. Positive
and respensible politics are
needed to solve HKarachi's
problems so that foreign

has a federal mindset and
believes in h the
federation.”

He said the performance
of the Sindh government is
an example for other polit-
ical parties i the country,
and the PPP has done a lot
of work for public service
in Sindh compared to other
provinees of the country.

There are still challenges
and problems in Karachi,
but tor solve them the Sindh
CM holds meetings on a
daily basis and is personally
monitoring the problems
of Karachi, he added. “The
entire team of the Sindh
government is working day
and night. The local govern-
rent system s functional in
Sindh, and there ane mayors,
and powers have been frans-
ferred to the people through
LiG institutions.”

The minister said LG elec-
tions are not being held in
other provinces due to fear
of defeat of the ruling party,
although the election com-
mission has directed other
provinees to hold LG elec-
tions several times.

LG elections were eld in
Sindh, and the people were
given the rght to representa-
tiot, while two polmt-al par-
thes

oceupied

During the MQM's era,
an atmosphere of fear and
terror was created in Kara.
chi, strikes and mouming
announcements were fre-
quent, due to which busi-
ness activities wepe severaly
affected, and industries and
husinesses were shifted to
other areas, he added.

“As soon as the strike call
would come from London,
an atmosphere of fear and
panic was created in Kara-
chi, incidents of firing stated
and markets were closed,

¢ The PPPs Sindh government  robe.

ended the atmosphere of fear
and tervor in Karachi.”
Memon said police and
Rangers played a significant
role in establishing peace in
Karachi, and after the oper-
ation, the law and order sit-

et a positive and
safe message, he added.

*“Karachi is still one of the
important economic centres
of Pakistan and is considered
ane of the highest tax-pay-
ing cities in the country. The
development of Karachi is
b of the sk

of forming provinces is chear,
and all decisions should be in
accordance with the will of
the people.”

He said that the real
expression of the opinion of
the people is through their
elected representatives, who
reach the assemblies through
elections. Conducting a
survey on the streets in the
presence of public represen-
tatives is not a constitutional
alternative to public opinion,
he added.

The minister said that
wherever good work has
been done in Lahore, Pesha-
war or Quetta, it should be
appreciated. The problem
is not that there are chal-
lenges in different cities and
provinees, but every city and
province is facing its own
problems, he added

He said that there are
challenges in Punjab too, and
its government should take
steps to resolve them, He
added that he would not say
that there are no challenges
and everything is good in

Pakistan, and it is the joint
responsibility of all of us to
make it successful.”

He stressed that solving
Karachi's problems is the
resporsibility of the govern-
ment first; however, citizens
and all the relevant parties
would also have to play their

In response to a question,
he said PPP Chaimman Bil
wal Bhutto i has stated
a clear policy of the PPF, and
there is a clear procedure in
the ¢ itution for forming

Sindh. “If 5 e SAVE 20,
they are misleading the peo-
ple”

He also said the media
must show where a problem
s, and highlight where thepe
i5.a lack of good

- strikes in the presence of PPF's position on the issue Sindh government is work-

ing day and night 1o sobve the
problems.”

To a question regarding
Imran Khan, he stressed that
any sick person, whether
political or non-political,
should get treatment facil-
ities. On humanitarian
grounds, every sick person
has the full right to go to the
hospital and get treatment.

“There is nothing more
valuable than human life,
and there is no greater work
than serving humanity. If

Imran Khan needs medical | i

facilities, then he must get
medical facilities. No one's
medical facilities should be
obstructed based on politi-
cal opimll]on or personal
revenge.”

He said that the biggest
decision in the country is
made by the cours, If the
court has allowed treatment
{of an imprisoned person) or
@ meeting with family, this
decision should be imple-
mented; no political party or
institution can take a deci-
sion above the court’s deci-
sion, he added

In response to another
question, the minister said
the Hyderabad airport
already existing in Sindh
had been closed, and there
are also

Inquiry ordered
into alleged
forgery in
schoolteachers'
appointments
in Mirpurkhas
By Salis bin Perwaiz
Sinxih Education Minister Syed
Sardar Ali Shah on Saturday
ordered an inquiry into an

alleged forgery case involving
the results and appointments of

Officials said that, the
School Education and Liter-
acy Departrent has issued a
natification for the formation
of an inquiry committee to
investigate the alleged fake or
franculent appointments. The
committee has been consti-
tated on the instructions of the
provincial education minister
v has boen tasked with exam-
ining all aspects of the recruit-
ment prooess. Secretary Schoal
Education and Literacy ?.ﬂud
Ali Abbasi has been

Wahab launches
Rs860m uplift
package for Federal
B Industrial Area

Says RsThn to be spent on
modernising Karachi's fire brigade

By Salis bin Perwaiz

Mayor Karachi Barrister
Murtaza Wahab on Saturday
laid the foundation stone
for development projects
worth Rs860 million in Fed-
eral B Industrial Area, say-
ing the initiative would help
improve infrastructure and
promote industrial and eco-
nomic activity in the city.

Members of the City
Council, elected represen-
tatives, industrialists and
KMC officials attended the
CEPRIIONY.

Addressing the gather-
ing, Wahab said the Sindh

would be taken to resolve
their problems and improve
facilities in Federal B Area.
Representatives of the
Federal B Area Associ
tion of Trade and Industry
thanked Sindh Chief Min-
ister Syed Murad Ali Shah,
‘Wahab and the PPP leader-
ship for supporting devel-
opment works in the area,
They said Federal B
Industrial Area housed
small, large and cottage
industries, with more than
50 per cent of them being
export-oriented. Improved
infrastructure, they added,
w Duld help strengthen

chairman of the inquiry com-
mittee. Director Schooks Edu.
cation Mirpurkhas Muhammad
Igbal Kambhar and Director
Human Resource: and Training
Syed Abid Ali Shah have been
nominated ds members,

The media should show the
wrong thing as wrong, and
the problem as a problem, he
added.

He remarked that they
have never stopped the
media from pointing out the
problems, as the PPP has
always had a liberal policy on
the i f media freedom.

new provinces, No other

uation in the city i d
ignificantly.

A large number of ter.
rorists and target killers
were arrested during the
operation, while evidence
of involvement of some
government employees in
terrorism also came to light,
e added.

He said that it took time
to elimi the bad system

because lheg. were seeing
their defeat, he added.

He said the Muttahida
Qaumi Movement (MQM)
ran away from the LG elec-
tiors in Karachi and today is
talking about the powers of
clected representatives, The

of the past to improve law
and order in Karachi, but the
Sineh government is taking
serious steps to make the
environment of the city clean
and peaceful. Mustafa Kamal
and Khalid Maghool Siddiqui
used to support the call for

way is acceptable except the
cou\a'itulinml procedure, he
ak

‘For forming a new prove
ince, a ! must be

“In a democracy it is nec-
essary to bring out the good
along with the bad and the
problem because identifying
tl@pvoblm.sis necessary E:)r

passed by the relevant pro-
vincial assembly, and the
resolution must be passed
by & majority. The resolution
against forming a new prov-
ince has been presented in
the Sindh Assembly seven
times, out of which four res-
olutions were passed unani-
mously.”

In response to another
question, Memon said that
there are various problems in
the city, including electricity,
water and sewage. There are
also problems related to the
Karachi Water & Sewerage
Corporation and K-Electric,
while the problem of sewage
s of a very serious nature, he

He pointed out that three  added

times during the PPP's ten-
ure, the resolution related
to the province had been
passed by a majority, “The

“In a big metropolitan city
like Karachi, it is relatively
complicated to do develop-
ment work: however, the

other airports in [Iu= pm\
ince, New airporis have been
built in other provinces, but
proper attention has not been
given to the issue of airports
in Sindh, he added.

He said the motorway
corridor is important for the
whole of Pakistan, Link roarks
in other provinces were also
converted into motorways,
but not a single motorway

has been completed in the | i

whole of Sindh, he added
“The federal government
should take sl_rps regarding

g to the notifica.
tion, the committee will exam-
ine the complete record nelating
o the recruitent avd agpoint-
ments of the six teachers. It will
senitinise the documents and
Wednr?-\ fo!luwed during

had all
kso.s billien for develop-

-\ ment works in Karachi's

industrial areas, of which
Rs860 million had been ear-
marked for Federal B Area
Association of Trade and
Industry. He said practical
work on the development
package had commenced.
The mayor said improv-
ing basic infrastructure and
pro\'iding better facilities
in industrial areas were
among the government's

their
to determine whether the can-
dickates wore selected or recom-

chetermine how the disputed

the of motor-
ways in Sindh, as important
decisions related to airports
and motorways in Sindh
come under the jurisdiction

of the federal government.”
Memon said the imple.

on of e Consifith

WETE i 1
and executed
The

has frther | i

les. pment of
Federa! B Industrial Area,
he added, would benefit
both industrialists and citi-
wens and help promote busi
ness and industrial activity,
He said measures were
being taken to improve
roads, civic facilities and
other rastructure in
Karachi's industrial areas.
Elected representatives,
and local gov-

been directed to identify the
offietals or individuals respon-
sible far the preparation, scru-
lnu' Essance and execution of

emment institutions were
working together to address
issues faced by the city's
industrial sector, he added.

Wahab said several

d projects wene

the i if any irregu-
and adherence 1o the law ane | larities an blished during | devel
necessary for everyone, The | the inquiry,

Constitution and law should
be followed in every mat-

The investigation will also
mlhzmm of the alleged

ter, as the Constil has the
a clear procedure for every | reputation of the School Educa-
metter, he added tion and Literacy Department,

under way across Karachi
with the support of the
Sindh government and the
Pakistan Peoples Party.
He assured industrialists
that all possible measures

1 and export activ-
ities,

Wahab said December
31, 2026, had been set as
the target for completion of
the development works.

The mayor also
announced that Bs7 billion
would be spent on mod.
ermnising Karachi's fire bri-
gade, The funds would be
used to upgrade fire ten-
ders, while damaged vehi-
cles would be repaired and
restored to service,

He said the KMC cur-
rently had 60 fire tenders,
some of which wene under-
going repairs, and addi-
tional vehicles would soon
be brought back into oper-
ation,

Speaking about the
water shortage, Wahab said
the problem was not lim-
ited to Karachi but affected
the entire country. He
said an altemative water
source had been devel-
oped for industrial areas.
He described the Indus.
trial Water Park project
at Haroconabad Sewerage
Baghicha as an important
itiative, saying it would
initially provide 30 million
gallons of water. The sup-
ply would subsequently be
increased to 100 million gal-
lons, he added.

Position/Job Title

Stay curront wi

| IS Audit Officer (06-1)

Identity mrwmmammmmmm

Mal‘\taﬂ\llﬂ documentation, test scrigts, and testing reports
‘with banking regulations and security standards.

PM regression, functional, and user acceptance testing (UAT).

ality assurance and softwane testing.

01 | Position/Job Titie
Reporting to:

- Aszess training needs and create customized learming materials.
. Erzure complance with regulateey trasning requiremants.

PMO Head / Divisional Head IT

| to: PMO Hoad § Divisional Hiad Audit i .. Bmlw’sdqmc in Compater Science, Information Systems, or retated fiold,
M;ﬁe ic/Professional Bachelor's dogrea in Computer Scionce, ifarmation Systems, od related fokd. Qualification b tools such as SOL, Excel, Power BI, or Tableau.
m B5$ & in + Kaowlodge of banking systems and reporting Stantards
Quali i Certified Information Systems Auditor (CISA) certification is raquired. o
Asditionsl certifications such as Certified Information Security Managor (CISM) or Cortifed | Experience: +  Minimum 03 y.ars axparience in relevant fiald
Ethical Hacker (CEH) slemm . Experience with strong understanding of Mis reporting, designing views /dashboard for
. Strong (eg., COBIT, NIST, 150 27001), managemen.
et & PR = ) e
— : insmum yaafmu_ o sysbems auditing, IT security, of 0 Skills, Ex / Well conversant with need of MIS reporting, designing views/dashboard as DSS for the
with industry standasds and regulatory requiroments. Knowledge required 4 Sty o skills,
. smmmmdmmmmwammm.m R 0mD COmTY ek -
27001, MEST bt o por business rocuiromeat, ) ’
*  Opedorca in wwmmmmunmmw'mm + Proficwncy in analysis of business information and suggest cormpely roquined rparts for
st i managemont at the right time and place.
R and problem-soiving skills, : a0 =
m’:,‘sm“sh quired / : 9 b i skill Outline of main duties / | = Analyze business information and help business 1o develop required repodts, views and
ledge Require +  Frobiclency in using Sudt fools and software, such as scanners, ilities dashboard for the management.
ummammmlsﬁm . Erzure all reports are developed and available in the system a3 identified and required 1o the
. Ability to work i in a dynami busineszioperations and other uzers.
A Including risk control testing, - Teast and confim all reports are property generated through system,
and evidence collection. - Maintain MIS iplete record of MIS reports
= - Provide recommendations to update current MES fo improve reporting efficiency and
Outline of Main Duties / | * :“:’ Eysiams udits ln aesess with policies, consistency.
Responsibilities n - "“"'*m!‘ o T — e : ::f;r::;n:gsklw:mﬂwmm::::ms
systems and infrastructuse. ARSHEE borkdng il
f ] 2 : . = Develop MIS system for customer facibtation and internal communication,
= Evaluate the design and effectiveness of information systems controls, inchading logical e . ,
a;ussmmc!nl;l nm:lma!l peocesses, ar:md‘ah o mw&mﬂ’&ml "’:‘:‘“M support 1o management team.
security measures. . Suggest roports as noeded.
. Review and assess compliance with applicable laws, regulations, and industry standards, i Participato in cross-functional meetings 1o resohve recurring customer issues.
such as GOPR, IS0 27001, and NIST. * Emru!mmmawrwlmhmdammwmmL
. Portorm technscal tosting :nd analras of IT srsmv. and applications, including vulnerabisy - with IT and business and reporting standards.
* Document  audit mos. -naum Mdenitfied risks, control deficiencies, and Project Support Officers (0G-If)
" rmmmmmw;mm - o g p 1o: PMO Head / Divissonal Head IT
wiritton reports and prasentations. = = Minimum Bacholor degroe holder in (Tiralated discipling from HEC 1200 University.
. Coltaborate wi i " " Academic/Professional imum Eachelor ¢ wCopnized niversity.
Sosabocite: wit 11, o °: debeiop W nplinint comactiva actiin plink Lo e | Rficatin Carificaton in prcject management (e, PHP, PRINCEZ) s on advantage
= Monitor the implomentation of remediation afforts and verdy that comective actions are Strong organizational and coordination sdts.
effective in mitigating risks. _ =
Review and assess IT policies, processes, and intermal controds. Experience: Nk 3 ok’ ol (Fiiect
Provide recommendations to strangthen IT security and mtigate risks. mmﬁ';:m PR i
01 | Position/Job Title | Training Officer (0G-VOG-H) Expérionce in supporting project m" traching delivecabiss, w’ m’ )
Reporting to: PMO Head / Divisional Head IT Skills i 399 of Technology
Academic/Professional Bacholor's dogres in Computor Science, HRM or retated fied, &1 ieaiualniec witl NG i, Eawr ol aod M ok
Qualification skl Dboi o earenes. 100, 099, K100 : m:m:;mmlm ;nmm status using project management softwars and
I. Experience = Minimum 2-3 m'lmm in relavant field. mairdain record for better project administration.,

Other Skills, Expertise /

ds anabysis /I
o MIS reporting ete. will b prefened.

Strong understanding of concept “train the trainers™

Conducting THA (Training Needs Analysis) skits

-| Outline of main duties /

. Well versed with organizing review meetings, taking minutes and maintain implementation
status of matters arising of the meatings.

- Set up and maintain project files.

. n nsibilities - Koop record of payments and ensure that are timely made 1o the vendors a5 per milestone
Knowl uired * Strong communacation and interpersonal skills, 5po achioved,
edge requi . Proficiency in organizing trainings using e-leaming tools and software, ®  Astist PMO Head in his day-to-day activities,
= Knowledgh and abity to manage training needs of cross lunctional and projects’ team +  Assistin the siganizing peoject and chuster mestings, ensure all logistic support, take minutes
mambars. and ensure appropeiate follow up action where ¢
Outline of main duties / | «  Pranning and identtying training necds programs required to bo conductod for business users = Establien documant cantrol procedures and maintain poject egisters
rasponsibilities and team members. o Develop and update presentations on project status.
Arange/manage/conduct programs on the concept of train the trainers. 3 [l prieans
ﬂ_ﬁﬁ'ﬁﬁ"ﬁ.ﬁ;ﬁ " v R =3 ichacioglcel ihangs; «  Administer project implmentation plan, watch missed delivery of milestonss and updato
! plans.
* s with managernent, trainers and leam members to ensure that 3l needs are = W i et
*  Satting up and conducting orientation programs on naw IT projects for senior managemant. 3 Wﬂ"":;""mhmwd"mﬂ deliverables are met.
* Armanging on-tho-job rasnings for now hires Support
. memmmenlmmmssw * Suppoet systom upgrades, digtal banking infiatives, and process improvaments.
. :"mmua“:‘”""‘ R g Age For Permanant Induction Maximum upto 42 yoars on the closing date of advortisement

For Contractual Induction Maximum uplo 57 years on the closing date of advertisement.

1. Earlier advertisement dated July 05, 2026 regarding aforementioned positions be treated as lled.
2. Candidates whoe have applied already against the earlier advertisement are required to apply again if interested.

d candidat

s may send their C

thin 15 da I publication of this ady

mhf.biz mentioning the pos

ES will be contacted, Competitive Salary packages will bo offered to selected candidates.
4, wemuomlwwmmw

rtiserment to ca

AJK No. 16-D.

The News International | 23 August 2026 | Page 15



