CAREER OPPORTUNITIES

!

03 | Position/Job Title

#2026 291,23 05120 Gt

Project Coordinators / Managers for CBS, Allied Solutions and Digital
Channels (0G-Is/AVPs)

Itaporﬂngm PMO Head / Divisional Head IT
Our client twork is loaking for energetic, dy demic/Professional | Minimum Bachelor degrea hokdar prefarably in IT/rolatad discipline from HEG recognized uniersity.
and are willing MMMN PmpctMnnapmmtOﬁm Information Tachnalogy Division of a Bank for i i Mllﬂcﬂﬂoﬂ Degree in relevant field and professional certification (PMP) will be treated as advantageous.
‘of the Core Banking Soéuticn and Digital Chanmels project, The following skills and other criteria are required for the rvnmnm
are based at isiamabad / Muzaftarabad AK. Experience: Minimum 5 years with 3 years' experience in retated field covering:
. Cocrdination with vendors’ PMO team and bank's stakeholders
PMO Head (VP/ . ggfsimg products and banking operations -
. . o . execution and conversion of technology pl ™
Divisional Head IT / Projects Sponsoring Committes . |mauabmam|nlan with allied solution
Mi Bachelor degree hold) ITJ’ lahad\iscpi From HEC ized university. e sryd’ﬂn 2iApta)
namum reg ! in [Mirel 1) IlIi lw! recogn uni ¥ Py e gl
Oegeee in Project b (PMF) or PRINCE2 Skills and Main +  Pianning and monitoring impiementation process of the project Préparing and maintaining the
in addition to the graduation Mllbepmiatmd Responsibilities: project's stages! mummnmdemummas requined.

Overall 10 years' expesience of qunm projects and teams including minimum 5 years'

of Core Banking i covering Managing team of 10-15
resources
. Financial & deposit products
. Fetall banking and banking operations
. Integration and inferfacing with allied solution
. Altemate delivery channels (ADCS) such as ATM, mabila banking, internat bariking,

Card Managemant systems.
Working experience of multiple and complex IT related projects.

. Strong leadership skills and Problem-solving mindset fo handle routine project
challenges:

. Comprehansive knowledge of banking/ banking applications and Core Banking susts.

. Understanding of e-Channels including but not limited to ATMs, Mobile application and
internet barking.

. ExceSent verbal and written communication and presentation with technical and
non-fechnical audience of various levels in the organization,

risks including the plans.

. Liaison with program management if the mmmmammham program and ensure
«clear communication and goal alignmant

- Coordinate with vendors' PMD team and bank’s stakeholders to ensure meating automation
raquirsment of the businessloperations.

- Applying agile project managament fechnigue for change control and configuration

management processes.
- Reposting / presanting status on project progress using high powered prasentation to the
management/Board/any Committee.
an awareness of potential

Managing project administration / charter
Manitoring the daily progress of projects
Providing detailed updates to high-ups or other stakeholders
Organizing reports, invoices. contracts, and other financial files of the project for easy access,
Planning meetings and organizing project logistics.
aailrm to use Project management tools/systems for managing projects such as Micrasoft

Hice,
o M5 Project and othes retated Mmmmawmlm
. Track project progress using task il

with other projects and their impact.

R

efficiently.

. Excellent analytical, decision making, problem sohving, teams, conflict resolution and (LA IR EHTEI LR (TR R L I T e T R g T e R (1R (R
:;ﬂr management skills b S s i e Reporting to Divisional Head 1T
. indard project management mathodologies and best practices for delivery of projects. [~ g e gemic/Professional | Minimum Bachelor degree hakder preferably in IT/related disciping from HEC recogrized university.
wall vrsed with waterfall/agile project methodalogies Mhﬁm Retevant certification, such s CCNA or OWSE, (SOC, CISSP, CISM, or CISA are a pius)
. Develop consolidated end-to-end project plans for complex defiveries -
- Ability to use Project for managing proj 1 e Micrasoft P t!mmzﬂwas 01mni|yr| tob cpphcations testing. (With same o)
Office, MS Project and other related project managemeant tools - Exs um‘n Ianli d : s wge umcaiu m“ nand.almar 1 skills.
' Outline of main duties/ |*  Provide project management services and overseeing the selected IT projacts, : ?'““'d '“',':%Wd':"“" ...W%L‘dffﬁ"’ﬁm “:"_“W it
| ities . Ensurz proper initiation of Core Banking Solution project and its successtul closwre | Other Skills : Knowledge of mﬁ‘“"\mm;‘;‘“_g_f‘; it parc "‘a}":";d";‘ v i
ah with vendars’ project i K intemal - Familiarity with various oparating systems and platforms.
stakehoiders. »  (Letest 150 requirements and security controls) Understanding of HTTP and HTTPS, as well as
. Mentor, frain, and guide the organization's project teams as they leamn and then adop! thair underfying implementations.
project management best practices in their projects. . Basic programming proficiency, sutficient to wile and execute scripts from the command line,
. Provide a variety of reqular updates ranging from weekly status of enterprise projects to * Familiarity with cioud and soffware security best practices.
an annual report on the ization's progress ati project - mwiedgeofnemnrkmdenmmmmmmume:
Plan & track the deliverables throughout project lifecycle. Main Responsibilities: . Wil work as back for network and System
. Set the standard, provide tools (e.g. tool, templates) and then be the resident advocate L] m lock: m:mumﬁbdm in our application and network, reporting isswes and
| ] anage ractices. escribing pos:
. m:ﬁ&mﬂ?ﬁ:ﬂmm;mmmwm management team, Bal), and : W“ﬁ"g‘""‘?ﬂm”“""?"“”m“m""'“‘m 1 et vulverabiites and remeds
project management community informed as well as SBP if required. E‘ﬂ&ﬁ;“m; f"m“‘“"“' e ke
* Serve as BANK's authority on IT project management practices. Integrate project . Activaly alse with the cevelopment/progect feam fo ensure 2 secure archilecture.
management within enterprise & impeove integration of projects within the business and *  Provide regular reports audsting our current services and latest changes. as well as our intemal
operations groups/diisions practices,
. Ensure project ghaut project Kfecycle. . Monitor our seever traffc, ticketing and reporting unusual packets.
- Manage and communicate the project risks & kssues proactively to achave project goals. . Lead incident response, ncheding i
- Repart project’s progress/status in timely & effective manner to the management. . E&msﬂlmmﬂ&aﬂmmwmwm.
*  Analyze gaps and planning improvements in PMO processes, SOPs, systems, workflows, * | Provide regular securify statuss updates to senior management.
documentation, manuals, guidelines, practices for adding value to the business from — = 5 =
different dimensions. 01| Position/Job Title | Information Security Officer (0G-1/0G-1I)
01| Position/Job Title | Database Administrator 0G-V/AVP 1 e ““‘::“";"; m:::w T e TS e
Academic/Professional imum Bachulor degroe holder pr in Tirelated discipling from HEC recognized univorsity.
Reporting to Divishonal Head IT Qualification: i E:nﬂmﬁﬁm,m“mmusw;mxmzmtmmmmmmmﬂ
Academic/Professional | Minimum Bachelor degree holder in [Tirelated descipline / Enginesring from Experience Minimum 3-5 years' experienca in IT / Information security field and related regulatory compliance.
Qualification HEC recognized university . Strang knovdedge of security frameworks and standards.
: - Should have expenence in information security and itz related regulatory compliance,
Minimusm 5 years’ experience in [T/banking with 3 years' exparience in relevant field. Experience
Experience in handling complex database recovery scenarios, troubleshooting various installation and | Other Skills: . m gt ml:i:ymg"re;nmls risks
patching kssues. Experience in Oracle engineened systems like Exadata and database migration i Risk odge nl wswmwg";m
from bagacy ta a higher version. Experience in any one Cloud technologies, . ‘Strang Gocumentation and reporting abilities
i - Extensive knowledgs and solid troubleshooting experiance in the following areas: RAC, ASM, Exadata; ¢ Miyk lcate effectively with and reguiatons
Other Skills Perfarmance tuning, Data Guard (PhysicalLogical and active data guard), D6 Braker, latest versien of _ - 2. Highinieguity, independace. and professlonal judgrment
Orache ADBMS, ’Tlaln Responsibilities: . Information Security Goveerance
. Must have clear concept of databases . Risk Assessment & Management
. Hards on expedience for working on Oracle datsbase (RDEMS) environment such as Toad, - Regulatory Compliance & Audit Coordination
SOL developer, . Accass Control & Privileged User Management
. Strong knawedge of backups, restores, recavery modets, clustering and Raplication. : mer":;;m wmmmmmt
. Should b i igh to make ard databases for Bank's products. 50'3“_ ity .
. Mllljmddectmdhwbbslmdamhmm CPU, mamary 140, disk space and other *  Vendor & Third-Party Security Risk Managemant
resource contention retated fo Database perfomance in U0 processes). *  Seorn Architechur & Clenge Monagomont
o Understind colg and Senice mansgement fio same degres) and Datsbase abjset table, : mrm ‘“’;";ﬁg""“"
procedure, function etc. ; Capa .
. Good verbal'written communication £ Heparting & Escalelion
. S inkec:parsinal s i warking shits : B 02 | Position/Job Title
Main Responsibilities: . Provide strategic direction and leadership for the organization's database platforms, aligning

01 | Position/Job Title

database srategies with overadl business obiectives and IT goals.
. Key duties wlll include the wummmsummm Software and

tions for D dasigning, re-designing,
par the beg! practices

. Performing standard datasbase maintenance and administration tasks. Oversea the
administration of ‘ol datshase platforms, ensuring their efficient operation, secusity,
avadability, and pestormance. (Refational Model in DEMS)

. Review all security standards employed on the databases and implement improvements
accordingly such a8 deweiop and enforce database security policies, implement access
controls, encryption, and auditing mechanisms to protect data integrity and ensure
compliance with regulatory requirements.

. Monitor database performance metrics, analyze trends, identify mas far WMM and
Implement

. Troubleshooting and resalving database mntegrity,

blocking and

B

connectiviy, security issues elc.

. Performing routing I}
products. (Latest patches and updates).

. Support database platfarms ard el define stratogies for data acquisition, recovery, magration
and archiving

. Design and implement robust backup and recovery strategies to ensure data avaiability and
minimize downtime in case of system failes or disasters.

. Fum&lmmmrmmshaudmwmussqmmmm neads. Plan
and implemant database i

. Manage relationshins wma database nlaﬂnrm \'nndors mclu:mq negatiation of conracts,
licensing ptimal service delivery.

. Lead and manage a nsam of databazs administrators and enginsers, Provide menioeship,
guidance, and professional development coportunities 1o enhance team performance and
skills.

o Willingress to work in shifts and on weekends and holidays

Systems Administrator (0G-LAVP)

and of database and refated

i Reporting to Divissonal Head IT
| dgnicmﬂ | | Minimum Bachelor degree holder in [Tirelated discipline / Engineering from HEC recognized university.
I &F;] - Preferable certification MCSA (Microsoft Centified System Asministration)

Proficiency with Windows ssrver and Linux operating systems.

& Minimum Bachelor's degres in Computer o
ation rulated fiokd.
Qualific - Additional r.vlllimnms such as (‘amlbed Business Analysis Professional . (CBAP) o Project
. Minimum (13 years” oxperience in business analysis or a retated field.
Experience v Demcnstrated experience in gathering and anahyzing business requirements, translating them

inta tachnical speodicmons and mﬂunq m\‘.h dwalnpmmtms_

il 9 0 il
- Proficiency in wsing gap analysis techniques and tools to assess current vs desired state.

. Strang analytical and problem-solving skilis.

. Excellent communication and interparsonal skills with ability to effectively communicate with
stakehoiders at all levels.

. Pmﬂiciancyn mmmmmp«mmmmlwls\mhasmsnﬂlmﬂ PowerPoint)

g iecycle (SDLC) processes,

Outline of main duties/
responsibilities:

01 | Position/Job Title

Collaborate with bwmass o their objectives, and
challenges,

. Conduct analysis of business processes, systems, and data to ientify gaps and cpportunities for
improvement.

. Transiate business
alignment with strategic abjctives,

*  Work closaly with development/projects” cross functional teams fo ensure that soiutions met
business needs and requirsments.,

. Facilitale communication bitween business stakeholders and lechnical leams throughout the
project lifecycle.

. dasgn

. Develop and maintain
manuals.

- Continuously assess and refine business impact analysis processes and methodologies 1o
improve effectiveness and offic

- Participate |nmsu|gandvahdamndmw systems or software solutions 1o ensure fimctionality
and usahility.

0 Provide training and support to end-users on new systems and processes.

. Stay curment with industry rends and bes? practices in business analysis and [T,

Into technical ‘ and user needs, ensuring

including , and user

(Quality Assurance Analyst (0G-1)

porting to: PMO Head/Divisional Head IT
Experience: Minimum 5 years' experience in 1T / bariking with 3 years' experience in relevant fiekd Academic/Professional | *  Bacholor's degres in Computer Science, Information Tochnalogy, o rolated field.
" . [¥ iih databases, natworks (LAN, wmwgam‘mmL Qualification . Redevant certifications such as Certified Software Quality Analyst (CS0A) or ISTQB Certified
Other Skills + Knowedge of system securf (e.q., Inrusion detocton systems) and Tester are advantageous.
. Familiarity with various operating systems and plationms: Experience: - Minimum 03 years® experience in software quality assurance or a related role. (software
. Problem-soiving aptitude tasting, quality assurance, or banking systams tasting)
: Understzeding it cloed computing . Proven experienca in developing and executing fest plans, test cases, wuslwlw
. Sk LR LIk
. Inter-parsonal and team warking skills Dther Skills, E: ise [ .
*  Understanding of Web Servers: Familiarity with hosting servers SSL/TLS Certificates mmd;:‘wrw *  Excellent
. Professional certifications (e.g., Aed Hat Certified Engineer (RHCE)) are often prefermed. * Attention to detail and accuracy. "
~Wain Responsibilities: | = sl and confgure software and Fardvre. P e bt sty o ol M
. natwork servars and technology tools.
A Sal up accounts and workstations. . Mdmrﬂynilhhsbnuhummukswchas%mm JUnit, or TestNG.
. Manitor pecformance hoaith, socurity and maintain systems and servers according to 2 : . Develop and execute test plans, test cases, and test scripts to validate software functionality,
requirements. Outline of main duties / performance, and reliability.
Troubleshogt issues and outages. responsibilities . mmwmuwwmm»wawm

Engure secunty throbgh access controls, backups, YPHS and frewalls.
Upgrade systems with new releases and modeds
enpartisa io train staff on new technol
Build an internal wiki with technical documentation, manusals and IT policies.
Vaiue additan in developing IT related policies and implement thase palicies
Ensure health of servers and systems for performance throwugh proper adherence
to their Service Level Agreements (SLAs).
. Manage and configure vitualized environments, including Viware, Hyper-V, or similar

platfarms.

Implement data retention and recavery policies to ensure data integrity and availability.
Generate reguiar reports on resource usage, avadability, and costs.

Dewvelop and test desaster recovery pians fo guarantee busingss continuity,

Handle Active Directory, LDWP, or similar directory services 1o organtze users and resournces.
Maintain an imventory of all software resources, ensuring timely upgrades.

. ing tocts and
uhmnq-

. Document and track software defects using bug tracking fools and work closely with
mmmmmmnmuy resolution.

. functional teams to and provide feedback on
system design and functionality.

. Parfarm regression testing to verify bug fives and ensure that new features do not negatively
Impact eisting functionality.

. Ancalyze test results and provide regular reports on testing progress, including defect metrics,
test coverage, and overall quality status.

. Participate in rebease planning and donlwmm activities 1o ensure that saftware relbases
mest quality standards and customer expectations.
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Applications are invited for the following post in Pakistan Engineering Council (PEC) from the
candidates who fulfil the educational qualification, experience, and age limit criteria as mentioned
below. The application must reach the address given below within 15 days of publication of this
advertisementi.e. September 07, 2026 (1700 hours).

SITUATION VACANT
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Number of
Name of Post Eligibility Criteria (Qualification & Experience) Posts (Office
Location) g . .
n . A (1S fia
Registrar Qualification: One (01) p " o 3 r
(PEC-21) B.5c Engineenng and registered with the Council as “Professional PEC HO, Sie e e (380 Adudneas
Selection/Tenure | Engineer’, with required computer ideracy. Islamabad. (" 01 gLT
post Exporionce: 5 £ g S I W o H
Minienom 22 years' PR AT or St i ik B8 L At 2 e O D R s e Sl S ‘,fr -_;,_(9@
years should be in an i ial position to g uf_/; I|,!5}¢- A e Ay m—,-"a-(u,; Nt L
BPS-20.
E of Office , dealing with
| D Mationall PublicPrivate Sector Organizations
Age Limit: s essential HITEE ey
Upto 57 Years | Persons shoukd have excellent organizational and interpersonal “"‘{"T 2
communication skill and should possess a pleasant and extrovert L b
{Age limit shall Working with national or & ol e A T
be calculated as | or regulatory bodies will be given p of lagal p [ N PR FIGbL Ly | & T
per closing date | and procedures will be an added advantage The candidate should _;':{J}TI;V
of preferably have trainings and short courses on Leadership, Time P - F,‘;;lf{‘lﬁ}_l_— -_l{,;,ju
i Change Stress , Coaching eic. : e 01T 23
Essential knowledge of PEC Act and Bye-laws. [ERE R O Ll ded
The candidate should preferably possess a high level of strategic vision, {Daily Wages hai eyl .t;_:_;, bl Ti!
acumen, expertise, P
sound national-ievel decision-making capabdﬂ)' “and demonsirated
of senior 01T 5§
L JFJ ded
© Applications are to be submitted ONLINE through PEC Job Portal on jobs.pec.org.pk.
- . = e ...-'n..-..wlh.,/
© Incasecf Tl up of the will not be pled. Py
o=l
© Forward printed copy of nr!llne app{mtlons duly signed by the applicant to PEC along with attested ¥ - 4‘&‘
copies of ed g peri letters, CNIC, domicile and detailed Curriculum m"'F_"' -5
Vitae with latest picture L ded
© The applicants as result of this advertisement will b luated atong with the depar Srleoe {1
as per specified criteria in PEC Service Rules, ]
© Tenure position for three years period, extendable with the approval of Chairman PEC based on o1l i
satisfactory e and rece yof the Selection Board, L b
© Persons senving in Govt/Public/Autonomous organizations must obtain NOC from respective {Daily W!‘SNS} A it f-_:::,-,-.-,'p‘,;._:'
department. - o,
© Only shortlisted candidates shall be called for interview, -'
o Applications received after due date & time will not be entertained. o
© NoTA/DAwINl be admissible for appearing in interview. o
© The Competent Authority reserves the right to reject any or all the appli 15 | cancel the =
precess at any stage without assigning any reasen. R
© Forfurther details, please visit PEC website (www.pec.org.pk). -
Assistant Director (HR Divi
Pakistan Engineering Council -
Ataturk Avenue (East), G-5/2, Islamabad -
PID{I)1B05/26 Tel: 051-9219500, 9206974 e
. quality assurance and saftware besing. *  Assess training needs and create customized leaming materials.
. Idemﬂv and repart buns erroes, and system inefficiencies. L) Ensure complianca with regulatory training requirements,
. Mﬂvlmnﬂldncummhhnﬂ.hstm and testing reports
s pigin i et osition/Job Titl Reporting A Officer (0G-1/0
. Peetorm regression, Mnﬁmd. and user aceeplance lesting (LAT).
0 Position/Job Audit Officer (0 Reporting to: PMO Head / Divisional Head IT
R i . | Divisional H i Academic/Professional | * Bachelor's degree in Computer Science, Information Systems, or related field.
Lo FH) Hiend /0 o Ancl Qualification - y in data analysis tools such as SOL, Excel, Power B, or Tableau.
Academic/Professional | * Bachelor's degree in Computer Science, information Systemes, or related field. . Knowledge of banking systems and reporting standards
Qualification . Certified Information Systems Auwditor (CISA) certification is required. — ; - -
. Additional certifications such as Certified Information Security Manager (CISM) or Certified | Experience: . Minimurn 03 years' axperience in relevant field. ) o
Ethical Hacker (CEH) are advantageous. L Experionce with strong understanding of MIS reporting, designing views /dashboard for
. Strong ing of IT COBIT, NIST, IS0 27001}, management.
. Minis 03 J i ini i auditing, IT sacul related fiald. " h :
Experi $ years' e Systams auditing, rity, of 1 Other Skills, Expertise / . Well mm with need of MIS reporting, designing views/dashboard as DSS for the
with industry muﬂs and rumw Knowledge required «  Strong communication and interpersonal skills.
¥ Strong principles, standards, and (e, 150 . with o efsur a3
27001, WIST ommnyrmmmh: por business requirement. i o
® Wmmmmmmmmnﬂmmwm »  Proficiency in analysis of business information and suggest comectly required reports for
& i including managemant at the right time and place,
; " . Ewallenlanalybcd and problem-solving sills, — -
Other Skills, Expertise / | * Streng com Bon and infs 1 skills. Outline of main duties / | *  Analyze business information and help business fo develop required reports, views and
Knowledge Required in using audit tools and software, such as SCANNers, p ilities dashboard for the management.
testing tools, and audit management sys «  Ensure all reports are developed and available in the system as identified and required to the
. i ina i business/operations and other users,
. 1 audit including risk control tasting, . mummaummp-mpmmmmm
and evidence collection. - Maintain MIS
" " o " . -~ . Mownmaﬂdamsmwﬁmwmmuﬁwlmmwmemchymu
Qutline of Main Duties / | = Plrsns o Myl T T picn consistancy. ) odic b
RS | L o st 1 e e R o e
systems and infrastructure. = 2 ! iy f N
+  Evaluats the design and eMectiveness of infarmation systems contrals, including logical & “mm’f‘“ﬁm"' @‘"ﬁ“mwnmwmlm
access controks, change managament processes, and data . ! "“d*’lsm‘“’““p:m‘”:w ) m"’"““ 'a"“ naion b 1
s8curity measures. Suggest bat < Iparis asated, ;
= oty ?m”m‘“a“?ﬂf"i?;h"‘" ol tews, remabons. and Ikusary stanionds, : Bmmﬁ:;?ra.:m m"ﬁ&mm oo s ske management.
. pmz tachnical testing ammmnmmm,m wulnerability . Callaborate with IT and business teams to enhance data integrity and reparting standards.
+  Document audit m;& including identified risks, control deficiencies, and g Position/Job Title Fro pport O 0
recommendations for remediation.
g mvisespolspt = incluting| Reporting to: PO Head / Divisional Head T
written reports and presentations. = Bachelor
«  Collaborate with IT teams to develop and implement comective action plans o address mﬂmlﬁmfmmal m’:‘m i m“f”"'”";‘tg?"pspﬁ;?::m;m:mm“m'
identified deficiencies and improve controls, lifical e s t
« Monitar the implementation of remediation efforts and very that comective actions are Strong organizabional and coordination skifls.
sffective in mitigating risks. . X N
+ Review and assess T policies, processes, and intemal confros. Experience: "‘"‘"!“;"‘ bk o poy: N:‘;'m role. (Project
. Provide recommendations to strengthen IT i it ishs. banking operations,
" sl s Familiarity with banking processes, requlatory requiremants, and project lifecycles.
0 Position/Job g Officer (0G-1/0 Experience in supporting project managers, tracking deliverables, and reporting
Reporting to: PMO Head / Divisional Head IT Dther Skills *  Good knowledge of Technology usage
; N i . Well-acquainted with MS Otfice, PowerPoint and PM tools
Academic/Professional |+ Bachelor's degree in Seiencs, HRM or related field.
Qualification Gertifications in relovant fiek! wil be advantageaus for the candidates. (n.g., CIFD, ATD) 2 m“:‘;‘” witisn "“"""“fu"":::' — » ——
Mi 23 Experian lwmlrleld maintain record for better project administration.
Experience : uumm ﬂ’:;':m"ﬂ and ol 4 g neads analysis / i related trainings - Well versed with organizing revisw meetings, taking minutes and maintain implementation
or MIS raporting atc. will ba praferred. status of matters arising of the meetings.
. Strong understanding of concegt "train the trainers” oudiiie ol P = Set up and maintain prject files.
Other Skills, Expertise / | * Conducting THA (Training Needs Analysis) skills v ":s“m / . Keep record of payments and ensura that are timely made to the vendors as per milestona
e +  Strong cammunication and interpersanal shills. Bspo achieved,
ledge req . Proficiency in organizing trainings. usinn_ e-laaming tools and software. _ - Assist PMO Head in his day-to-day activities.
*  Knowledge and ability to manage training needs of cross Runctional and projects’ team +  Assistin the organizing project and cluster mestings, ensure all logistic support, take minutes
mambers. and ensire appropriats follow up action whers roquested.
Outline of main duties / | « Planning and idenifying traini : required to ba conducted for : :mmmmrm:mmmmﬂ status s
responsibilities and team members. — s Colect8ila and foricest )
- sk *  Assist with compilation of
g musmo;:ug:":u?ar?m e e 2 ctachovial. . Administer project implementation plan, watch missed delivery of milestones and update
. mwmmwwmmmmm»msmmmm L ""’.‘sl'h T R
. mmwmﬂmm pvw:'.“mammwﬁpmpdslwm{mwwm : Wﬁa::m1mmmmmuﬁmlima:|1:i:MMM
H MIINII:'N speific pm:zsma "“:;h"“ﬂ training P'Uﬂm a5 necessary. . Support system upgrades, digital banking initiatives, and process improvements.
*  Arrange and ensure lraining for each For Permanent Induction Maximum upta 42 years on the closing date of atvertissment
*  Kaaping records of ol irsining/orientation seesions conducted Age For Contractual induction Maximum upta ST years on the closing date of advertisement.
1. Earlier advertisement dated July 05, 2026 regarding aforementioned be treated as 3, Only will be contacted, Competitive satary packages will be offered to selected candidates,

2. Candidates who have applied already against the earfier advertisement are required to apply again if interested.

4. Wo are an equal opportunity employer.
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