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HEAD OF CORPORATE SERVICES

evinue, client acquisition and

MBA in Marketing or an equivalent qualification from an HEC-recognized institution, with 7-10
years of post-qualification experience in a similar capacity, preferably in a renowned tertiary
care haspital. The candidate is expected 1o do corporate strategic planning and its execution to
achigve Institutional goals. A proven ability to develop new corporate relationship, must
demanstrate strategic thinking and track record of driving growth through increased corporate

patient growth iz desired,
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Following vacancies are availabile in varicus constituent units of Shalamar Institute o
Sciences (5IHS) which comprises Shalamar Hospital (5H), Shalamar Medical and Dental College
(580C), Shalamar Nursing Coflege & Shatamar School of Allied Health Sciences [SSAHS).
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n L 2 OPPOK annels (0 AVP
Reporting to PMO Head / Divissonal Head IT
Our chent banik wi iz looking for smergelic, dyremic and dediczled i i Minimurm Bachelar degree halder preferably in MTiretated discipéne fram HEC recognized university.
and are witing b work in the Project Division of a Bank for the execution and implementation aﬁmmm oot ool it pe g1 N e s
ofthe Care Bariking Sotution and Digita Channels groject, The following skills and other citeria are required for the positions. All posiions | _ Qualification
are based at tskamabad / Muzafiarabad AK. Experience: Minimum 5 years with 3 years' axperience in related field covering:
p E . Coordination with vendors' PM0 team and bank's stakehoiders
0 0 0 00 U ead - %ﬂ“m i ;mba"hﬂu%ammnm
] "y : - ] . Execution and conversion
Reporting to: Divisional Head IT / Projects Sponsaring Committee . mmm and interfacing with allied solution
. mate delivery channels
Academic/Professional | Minimum Bachelor degree holder in [T/related discipine from HEG recognized university. - - > Prreoremr e i
Qualification Degre in Project Management and / Pofessional certcations (PMP) or PRINCE certfcation | Skills and Main ke L i e et b st
in addtion to the graduation wil be preferred. Responsibilities: pioject’s stages/ miesiones and exceplion pians as required.
% Managing project risks inchiding e devslopment of contingency pians.
Experience D\Mall 10 years' enperience of managmg projects and teams including minimum 5 years' . Liaizon with program it gram and ersure
nking covering Managing feam of 10-15 clear communécation and goal alignment ) )
resources . Coordinate with vendors' PMO team and bank's staksholders to ensure meefing automation
) Financial & deposit products requirsment of the business/operations,
& Retai banking and banking operations . mwmwnﬂ:rm management technique for change control and configuration
. Integration and interfacing with allied solution . Reporting / presenting status on project progress wsing high powered presentation to the
. Alternate delivery channels (ADCs) such as ATM, mobile banking, intemet banking, management/Board‘any Committes.
Card Management systems. . Maintaining an awarenezs of potential intardependencies with ather projects and their impact.
" ; . Managing progect administration / charter
Working expenlelm a;hmm:;lrxd mm:n:uhll' related projects. — : H o '“a";,g’f;m s :'f;‘mjecu m
*  Swong leadership skills and m-solving mindset to le routing project . ing updaies -ups of other stakehciders
m;?m ! chadenges: ’ " el = Organizing repoets, invoices, contracts, and other financial files of the project for sasy access.
+  Comprehensive knowledge of banking/ banking applications and Core Banking suits. s i‘;‘d’g"g"g“‘ﬂ“‘l" Iping e S i Wit
+  Understanding of e-Channels including but nat limited to ATMs, Mobile application and Ofce, Projoct. manage e . I
internet banking. . MS Proect and other related project management tools
. Excellent verbal and writien communication and presentation with fechaical and . Track propect progress using task tools and address efficientty
non-technical audience of various levels in the crganization, :
*  Excellent analytical, decision making, problem sobving, teams, confiict resolufion and  [fig 0 b 0G-1/0
time management skills Reporting to Divtsional Head IT
. Standard project management methodologies and best practices for delivery of projects, Academic/Professional | Mnimum Bachelar degres holder praterab
A > 2 p {prafiaral lylan-’wlaM discipline from HEC recognitred university.
well versed with waterfall/agile project methodologies Qualification Relevant certfication, such as CCNA or OWSE, (SOC, CISSP, CISM, or CISA are a pius)
. Develop consolidated end-to-end project plans for complex deliveries -
. Abilityto use Project for managing projects such as Microsoft Experience: .w'mg::.nmwdmmmﬁmwksmma i
Office, M Project and other related project management foals +  Excellent leadership, communication, and mmrpem shills.
Outline of main duties/ | * Provide project management services and oversesing the selected IT projects. : T L ; i “:c“rtm Lt}
e " WMWWM]—W anagem
responsibilities . *Ermrekptlowr initiation of Core Banking Solutien project and its smnﬂ closure | Other Skills 2 Knowledge of system security (6.0., IMrusion delection systems) and data backup/recovery
with vendars' progect i teams and BAJK intemal «  Famility with various operating systems and platforms
stakehoiders. «  (Latest 150 requirements and security controls) Undsrstanding of HTTR and HTTPS, as well s
. Mentor, train, and guide the organization's project teams as they learn and then adopt their undertying implamantations.
project management best practices in their projects. ¥ mmwﬂ‘;‘mm:ﬁww mem!mm from tha command line.
. Provide a variety of reqular updates ranging from weekly status of enterprise projects fo * software sect peactices.
an arowial report o the ; rogress at inst g project *  Knowledge of network and endpeint security technologies.
Plan & track the deliverables throughaut project lfecycle, Main Responsibilities: ‘Will work as backup resowrce for network and System Administration.
. Set the standard, provide tools (e.q. tool, templates) and then be the resident advocate Actively look for security vuinerabilfies in our application and network, reporting issues and
and model for good project management practices, h m“&&rm mm AR
. Keep Business Transformation Tearn (if exists), ITD, BAJK's management team, BoD, and Infrestsuctu, . .
project management community informed s well 85 SBP 1 tequired., . m::ﬁ:m sécurity news, keeping an eye for the latest vilnerabi#ties and remedies
. Serve as BAJK's authority on IT project management practices. integrate project . Activaly s with 16am fo ensure a secur
management within enterprise & improve integration of projects within the business and »  Provide regular reports auditing our curment sendces and latest :mm as well as our intemal
operations groups/divisions. practices.
. ive project project Iifecycla, . Manitar wwmmﬁmuﬂammmal nam
*  Manage and communicate the project risks & issues proactively to achieve project goals. *  Lead incident responsa, inchiding
. Report praject’s progress/status in timely & eMective manner to the management. . Educate staff on secunity awareness and thlea
»  Analyze gaps and planning impravements in PMO processes, SOPs, systems, warkflows, *  Provide requiar security status updates to senior management.
documentation, manuals, quidelines, practices for adding value to the business from
different dimersions. 0 osition/Job 0 on Se Officer (0G-1/0
0 asition/ Job Database Ad or 0G-VAVP porting to: Divisional Head Risk Division
Academic/Professional | Minimum Eachelor dagres hokder preterably in IT/relzted discipling from HEC recognized untersity.
ing to Divisional Head IT ualification: Relevant certification, such as CISM / CISSP / CISA /150 27001 Lead implementor or Auditor vill
Reporting Q ol
Academic/Professional | Minimum Bachelor degree holder in T/related discipine / Engineering from Experience Minimum 3-5 years’ infT s field reguiztory
i HEG recognized university = Stiong knowbadge of security frameworks and standards.
v = e 3 TSR *  Should have experience in information security and its related reguiatory complance.
inkmuem 5 years' experience in inking with 3 years' experience in rebevant field. Exp — - - -
Experience in handling complex database recovery scenarios, troubleshaoting various installation and | Other Skills: : im"m::;m“mﬁmmﬁm;ﬂm“mmym
patching issues. E_:perieme_in Urm_engim_amu systems like E»lrlala_and database migration = Hiskm g ama\r:“amlu ¥ 7:"“1: i
from begacy to a higher version. Experience in any one Cloud technologies. . Strong dmmm and reparting abilities
Extensive knowledge and solid troubleshooting experience in the folowing areas: RAG, ASM, Exatata. T Mol wih G rap ik
Other Skills Porfarmance turing, Data Guard (Physical/Logieal and actve data guard), DG Beoker, latest versicn of = B +__Hgh agry, independence, nd pofecionl judgment
Oracle ROBMS, | Main Responsibilities: |+ information Security Governance
. Must have clear concept of databases . Risk Assessment & Management
. Hardls on expesience for working on Oracle database [RDBMS) environment such as Toad, . Regulatory Compliance & Audit Coordination
SOL developer, *  Access Control & Privileged User Management
. Strong knowledge of backups, restores, recovery models, chustering and Replication, » mmrwmmmmmsmm
. Should be competent encugh o maka an effective roadmap to databases for Bank's products. . Information Security incident Management
»  Ability to detect and troubleshoat database issues, CPU, memary, U0, disk space and other *+  Vendor & Third-Party Security Risk Management
resource contention related to Database performance in U0 processes) *  Secure Architecture & Changs Management
. Understand coding and servce management fo some degree) and Database object table, *  DataProlection & Biinces Conliiolty
procedurs, function et . Auwarenass & Capacity Busiding
+ Good verbaliwritien communication #:  Hoportinga Excaion
> Inker-personal and trem working sis : _ Position/Job Title | Business Analysts (0G-1)
Main Responsibilities: . Provide strategic direction and leadership for the organization's datzbase platfoems, aligning
database strategies with overall business objectives and IT goals. Reporting to PMO Head/Divisional Head T
. KaydmmwmullmmanaﬂdadmemmgofCWeBanthumaﬂu - - - —
come up with solutions for Daiabase designing, re-designing. Academic/Professional | Minimum Bachelor's degree in Computer Science, Business o
par the best practicss. Qualification niiad i, . X .
+  Performing standad- datsbase. maintenance and administration tasks. Dversee the ¢ Adaos caniications ich e Gertied Bainess Anciysin Profmasion] . LOMY o Project
admmistraton of all datshose plattorms, ensunng their efficient operatian, security, {PMF) oo
availability, and performance. (Relational Model in DEMS) Ex *  Minimum 03 years' experience in business analysis or a related fiski.
+  Roview ail securlly standards eployed on the databases and implement impravements perience * Demonsised eiprrc n gahrgand g bsnsss et orsling e
accordingly such a3 develop and enforce database security policies, implement access info tachnical wih Teams,
controls, encrygbon, and audifg mechanisms I protect data infegnty and ensue . Nmmwemnmnmﬂm business processes, identifying gaps, and recommending
; solutions.
compliance with reguiatory requirements.
* Monior daabase parformance metic, anazs tends, denty aeas o imprcnement and | » Pucficiency in using gop amalyss tachniques 2nd ook 10 sesass camyent s desired stale.
imphesnent parformance tuning afficiency Other Skills, Expertise / |+ Strong analytscal and problem-solving skills
«  Tioubleshonting and resohing database intogidy, , blocking and ge requi = Excallant communication and interpersonal skills with ability 1o eMactively communicate with
connectivity, security issues elc. stakeholders at al kevels,
. Performing routing guration, irstallation, and g of database and related . Praficiency in docmentation and presentation tools {(such as MS 0ffices and PowerPoint)
preducts, (Latest patches and Lpdates). *  Knowledge of software development lifecycle (SDLC) processes.
. Support database piatferms and help define strategies for data acquisition. recovery, migration . Collaborate with business [ their objectves, and
and archiving. Outline of m:;.dm challenges. ]
o Design and impiement robust backup and recovery stategies o ensure data availabilty and responsibil *  Conduet nm:msoi BUSiNESS PrOCOsSes, Systems, and data 1o identy gaps and opparnunitios for
minimize davntima in case of system failures or disasters. PO e :
+ Forecast future capacity requicements based on business growth and application needs. Plan L';'“,,lf:“ ﬁmg objoctves. i e B0 N ondh. Soaiing
and implement database infrastructure Upgrades and expansions as necessary, *  Work closely with developmentiprojects’ cross functional taams to ensure that solutions meet
. Manage relationships with database platform vendors, -ncluumg negotiation of contracts, business needs and requirements.
licensing and mai delivery. *  Facibtate communication between business stakeholders and technical teams Broughout the
*  Lead and manage a team of database adminisirators and engineers. Provide meniorship, o Odectleors. ; .
guidance, and professional development opportunities 1o enhance team performance and xﬂ’a‘"‘“ i Yodixg den o
skills, +  Confinuously assess and refine business impact analysis processes and methodalogies to
. Willingness to work in shifts and on weekends and holidays. Impeowe effectiveness and efficiency,
«  Parlicipate in testing and validation of new systems or software sokutions 1o ensure functionality
0 Position/Job Ad or (0G-VAVP and usability.
. Provide training and zuppart to end-users on new systems and processes,
Reporting to Divisional Head IT . Stay current with induséry trands and best practicas in business analysis and IT.
rafessi Mindmum Bachelor degree holder in IT/related discipling / Engineering from HEC recognized unhversity p A o A
a‘"m Ol | o cerrextte 1A ticrosor Cortiod Syetem Adeninisraton) 0 osHion/Job . g .
Proficiency with Windows server and Linux operating systems. B ing to: PMO Head/Divisional Head IT
Experi Wialenons 5 youry' pecionce o 17 7 banking with 3 years' wpeaienca in relesrt ekt Academic/Professional | *  Bachelor's degres in Computer Science, Information Technology, or related fied.
Other Skills + Cowersant with databases, networks (LAN, WAN) and patch management. Qualification " lavant such as Certified Software Quality Analyst (CS0A) or ISTOR Certified
*  Knowledge of system security (e.g., Intrusion detection systems) and data tageous.
. Familiarity with various operating systems and platforms Experience: - rs' guperience in software quality assurance or a related rode. (software
*  Problem-solving aptitude festing, quality assurance, or banking systems testing)
* Understanding with cloud computing *  Proven axparience in developing and mmng test plans, tast cases, and test scripts.
* G o . Familiarity with manual and toals,
. Good verbaliwritten communication - — —
. Inter-personal and team working skills Other Skills, E ¥ B | and problem- .
. Understanding of Web Servers: Familiarity with hosting servers SSLITLS Certificates W I'qulimﬂ . Excellent communication and interpersonal skills.
. Professional certifications (e.g.. Red Hat Certified Engineer (RHCE) are often preferred. Ll :m;m hdal:i:m BOCUracy. i
P .  in a team
Main Responsibilities: | » m:": ‘mmgm *  Knowledge of software development iecycle (SDLC) processes.
i w"pa;“‘“‘:‘ sk «  Familiarity with testing framewarks such as Selenium, JUnit, o TestNG.
. Manitor performance heaith, secunqr and maintain systems and servers according to " Deyelop and execute test plans, test cases, and test scripts to validate software functionality,
roquiremints. Outline of main duties / pertommance, and raliabiity,
Troubleshoot issues and outages. responsibilities . Conduct thoraugh ing of web and mob a5 well a5 back
Engure security through acoess controls, backups, VPNS and firewals. . il testing tools ina the testing process
models

Upgrade systams with new releases and

Dewelop expertise to train staff on new technologies:

Build an inbemal wiki with technical documentation, manuals and IT policies.

Value addition in developing IT related policies and implement those palicies

Ensure hualth of servrs and systems lor salisfactory performance trough propes adharence

ba their Service Level Agreements (SLAs).

Manage and configure virtualized emvronments, including YMware, Hyper-V, or similar
tharms.

Implement data retention and recavery policies to ensure data inegeity and availahility.
Generate regular fepoets on resource usage, availabiliy, and costs.

Develdop and test disaster recovery plans to guarantee business continuity.

Handle Active Directory, LDAP, or similar directory services to cganize users and resources.
Maintain an irventory of all software resources, ensuring tmedy upgrades.

afficiency.
. mmmmua:kmmmmmmmmmuammcmm
dm"wﬂmmanmmwmd

. to d provide feedback on
system design and functionality.

*  Perform regression testing o verity bug fixes and ensure that new features do ot negatively
impact existing

. mamﬁmluandwmmuarmwummmmmmmm
test coverage, and overall quality status.

«  Participate in release planning and deployment activities to ensure that software relsases
quality standards and customer expectations.
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) OFFICEOF THE EXECUTVEENGINEER, KNANGARH CANAL DVSION

P, Mo, 066-9200013

E-Mail:- vemkhangarhcanakgmail.com

CORRIGENDUM

Sciences is a public sector h university with an i of aver 7000
s1udents in various programs of studies. BUITEMS seeks services of dynamic and

for the ing Faculty / Admin pesitions on Regular /
Contract basis who can contribute to education and research programs of the
university.

ilty Contract Position (Main Campus)

Profess

Faculty Regular Positions (Main Campus)

Lecturer (BPS-18)
[ 4 1 4

gy b Data

g9  » Public i » Archi
» Psychology » English

Education Fk Health & Physical Education

Fashion & Textile Design b Law

> g
» Interior Design
L 4

>

» Civil Engineeri » »

p Data Science » Bi hnol »

» » » Physics

> Sci » » Chemistry
» Geological Engineering » Interior Design b Law

» Pakistan Studies b Islamic Studies

» Electrical Engl ring (S in Tel

» English » Comp

NSION IN D T

ME

This is with reference to the “Notice Inviting Tender” issued by this
office for the work “Construction of Chander Bhan Flood Bund on River
Chenab®, on Punjab System on 03.08.2026, on PPRA
dated:04.08.2026 and published in Daiy Express, Dawn, Jang & Jaloos
{IPL No. B057) on 07.,08.2026.

In view of the pending before the Director,
PPRA regarding the previous procurement process and the diractions of the
Honble Lahore High Court, Multan Banch, Multan dated 13.08.2026 in Writ
Patition No. 9657/2026 (Objection Case No. 1032 of 2026 & Diary No. 32005 of
2026), the bid submission/cosing and opening, originally scheduled for
21.08,2026 at 01:00 PM and 01:30 PM, y, are hereby
04.09.2026 at 02:00 PM and 02:30 PM. respactivaly.

All other terms and conditions of the approved DNIT shall rermain

Executive Engineer

Khangarh Canal Division
Muzaffargarh

o

unchanged

IPL-8675

s
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Consultancy

Market and Py on me

Resource Mobilization at P

1. Pakistan Red Crmnl Socety (PRCS), a leading

, invites E of Interest
from raputed, qualified and experienced cmuhnc}l
with a strong track record o supp
in its financial i lesouroe
: a and instinutional
pasitioning.

2. The assignment comprises the following THREE (03) key
components:

i} Financial Analysis

i) Market Assassment

i} P

and the assignment & expecied to be completed within 10
weeks approximately fom e dale of contract
commencement. These studies can be commissioned to
individual consultants; however, it would be prefemad Lo

have one company of consultancy firm o ensure

Higher Education Comemission's elgibility criteria for appointment in the relevant faculty
positions under BPS is available at the link below .-

Eligibility Criteria

criteria.aspx

For Information

hitps:ifwww.buitms.edu.pk/jobs
Last date for Apply 04" Seplember, 2026

how to apply, Please visit University website |

L‘Lh_

» Management Sciences b@!}"l &CWI}J{F IJ&”‘(‘ (B (ms-zrwk -#/‘
Rs.10,000/- | Rs.3.00 000%-| Rs. 18,00 000/- WM M4£; 1
> P i » Educati » Economics [N (wtA230) Mfww
» Management Science ) Islamic Studies » English -J:déi';s;JﬂCUHJ-:'J,-J-I-&;5;k'zpauéwgﬁibﬁwiﬁm;dgd;ﬁé/,ﬁﬁg:aﬂ
s Sl peind e B s F LA EE NPT Y6 ont i

| |t SAMEL o2y niPhat n,'#'.»émff___d'ﬁ ﬂ.fu?-ﬂ".{fc.
rtSi P AL aoin Fehicind Lo E v Lo
Ylte ool b7 diiie Brsavmdo s Brup Bt 29
Froml Kes il SEBA D Srr e vrB e (L P SR B

Ll byt g Pl e vedFels

while these studies

3. Interested and eflgitde fimmsindividuals are inviled to
submit their Technical and Financial Proposals in
accordance with the Tender Documents and Tems of
Rederence.

4. To obtain the EOlTender documents, inenested firms
may submit a writlen request on their official letierhead to
PRCS Office at below mentioned address, or requests for
the: tender documents wia emall o
procurementi@pres.org.pk. The Bidiing Documents could
@50 be downkoaded from Brightspyre and from the PRCS
welisile al www.prcs.on pk.

5. Sealed proposals {Technical & Financial) must reach the
PRCS Procurement Unit on or before 07 September 2026
1| by 15:00 p.m. [PST). Technical Proposals will be opened on

AL

the same day & 15:30 pm. in the presence of interested
firms or their authorized representatives. Submission after
deading would nol be entertained.

H-8, lslamabad

Secretary General, PRCS NHO,

IPL-8683 Ph: 051-0250404-05

0333-6001560 )7

. Stay current with emerging trends and best practices in quality assurance and software testing. . Assess training needs and create customized earning materials.
. Idantify and report bugs, errors, and system inefficiencies. . Enzure compliance with regulatory training requerements.
. Maintain (1A documentation, test scripts, and testing reports
*  Enows 0 Position/Job Reporting Ana Officer (0G-1/0
. Parform regression, functional, and user acceptance testing (UAT).
0 Position/Job Audit Officer (0 Reporting to: PMO Head / Divisional Head IT
Reporting to: PO Hoad / Divisiorial Head Audit A = Bachelor's degroe in Campater Science, Information Systems, or related field.
Qualification +  Proficiency in data analysis tools such as SOL, Excel, Powsr BI, or Tableau,
Academic/Professional Bmusmnwpmrnm , Infarmation Systems, or:laludﬁuﬂ. *  Knowledge of banking systems and reporting standards
ification Systems Aud Tequir
Qual Additional certifications such as Certified hdnmmnn Security Manager (C15M) or Certified Experience: . Minimum 03 years' expenenca in relevant field,
Ethical Hacker (CEH) are advantageous. . Experience with strong understanding of MIS reporting, designing views /dashbeard for
L Strong of IT g {0.g:, COBIT, MIST, £50 27001). managemant.
siici . Minimum 03 years' p“:'m‘m o8 diting, IT security, o related field. Other Skills, Expertise / | *  Well conversant with need of MIS reporting, designing views/tashboard a5 0SS for the
Experi audds " p.e'u management.
with indistry standards and regulatory requirements. Knowledge required | . syong communication and intorpersonal skils.
- Strong understanding of information security principles, standards, and frameworks (e.g., 150 - with i b % e ol
Rl Skt of T nd Ut akincs oyt ) )
. m"“”"‘ uctig Ictipical ""“"‘“"“"”‘5 wpsbnns and spplicatiom, +  Proficiency m analysis of business informabon and sugpest carroctly roguined reports for
; o 'management at the right time and place.
. Emnem anatytical and wwam-wmq sms
Dﬂleral!:‘mf i <kill, Outline of main duties / | «  Analyze business information and help business to develop roquired reports, views and
wledg - Pmlhanq' in using unii tools and software, such as SCANNATS, ibilities dashboard for the managemant.
mmm:mwﬂmmm . Ensure all reports are developed and avaitable in the system as identified and required to the|
a2 Ability IO“N" and In & dynamic business/operations and other users.
- _ if audit T logies and i i control testing, - Test and confirm all reports are properly penerated through system,
and evidence collection. . Maintain MIS documentation and compilote record of MIS reports development.
= = = «  Frovide recommendations to update current MIS to improve reporting efficiency and|
Outline of Main Duties / | * :ﬂla;lm:.;mm |M::|m systems audits to assess compliance with podicies, regulations, consistency.
ibilities *  Perform data analysis for generating reports on periodic basis.
. m xlm? to identify potential threats and wvulnerabilities in information = Extract, clean, and analyze banking data for trends and insights
- Develop MES system for customer facilitation and infernal communication,
. Evaluate the design and effectiveness of information systems controls, including logical
e conols, wnge Wesigament privsses; snd dil " +  Provide strong reporting and analytical infarmation support lo management team.
security measures. - Suggest both periodic and ad hoc reports as needad.
*  Ruview and assess compliance with applicable laws, regulations, and industry standards, *  Participate in cross-functional meetings 1o resolve recurring customer issues,
such as GOPR, IS0 27001, and NIST. *  Ensure imely and accurate reporting to regulatory bodies and semior management.
. Perform technical testing and analysis of IT systems and apghnabms including vulnerability * Collaborate with IT and business teams to enhance data integrity and reporting standards.
assezsments, penetration testing, and security configuration = =
+  Document audit rnmm including  identified nsxs. control  daficiencios, and Jlg o5ition/Job pport Uilicers (0
recommendations for remediaticn,
. ions to and including p g to: PMO Head / Divisional Head IT
« Colaborate with 1T toams to dovlop and implemant coroctive acbon plans to addrass | Academic/Professional | Mirsmum Bachelor degree hoker n Tirelated disipineffom HEG recognized umversiy
identified s and improve i Qualification Certification in project management (2.g., PMP, PRINCEZ) is an advantage
+  Monitor the implementation of remediation efforts and verity that comective actions are Strang organizational and coordinalion sk,
effactive in mitigating risks. " - » - N
+  Roview and assess IT policks, processes, and internal controls. Experience: Minimam 2 years @ in project role. (Praject
. Provids recommendations to strengthen IT security and mitigate risks. hanlunq__ | operations .qrrr projects) ) )
Familiarity with banking processes, regulatory requirements, and project lifecyches.
0 Position/Job Title g Ofnicer (0G-V0 Experienca in supporting project managers, tracking deliverables, and reporting
Reporting to: PMO Head / Divisional Head IT Other Skills o m kmw\adgenl:Tachnnhqy usage
Academic/Professional |+ Bachelor's degres in Computer Schence, HAM or retated field, . with MS Office, P and PM tools
Qualification *  Certifications in refevant field will ba advantageous for the candidates. (a.g., CIPD, ATD) *  Good verbal’ writlen communication ) _
- Skills to develop presentations on project status using project management software and
Experi - Minimum 2-3 years' exporionce in relevant field. maintain record for better project administration.
onca . i analysis / imparting IT related trainings *  Well versed with organizing review moetings, taking minutes and maintain implementation
or MIS reporting etc. will ba staties of matters arising of the meetings.
. Strong understanding of ”imm the trai
ol concipt iy Outiine of main duties / | *  Setup and maintain project iles.
Dther Skills, E tise/ | * Conducting TNA (Training Needs Analysis) skills responsibilities . Keep record of payments and ensure thal are timely made lo the vendors as per mileslons
K 2 ired L] Strong communication and interpersonal skills. achieved.
1owledge requi +  Praficiency in organzing tranings using e-learming tools and software. o o Assist PMO Head in his day-to-day activities,
*  Knowledge and ability fo manage training needs of cross functional and projects’ team *  Assistin the organizing projoct and cluster meetings, ensure all logistic support, take minutes
membars. and ensure appropriate follow up action whers requested.
Outline of main duties / | «  panning and identtying training needs programs roquied to bi conducted for bissiness users o En”“”‘;;‘m control WWN“ and "‘s:'ni:ls"' project registers
responsibilities and feaim mesmbers, i s ‘I"“,"“u oyt g Aldiars: on projict status.
+  Amange/manage/conduct programs on the cancept of train the trainers. 5 o troy ;:‘m‘
. gm_pm:l;m':hmemms with transitions due o technological changes, . Adming wiha et ports plan, wakch missed of mil and updats
'.“‘“:.' a3 aiyin " plans.
. mmmmm with management, trainers and team members to ensure that all needs are - N and teams' P nee A
- Satting up and conducting orientation programs on new IT projects for senior management. . Coordinate with teams to ensure project timelines and deliverables are met.
. Amanging an-the-job rainings for new hires L Support risk assessment and change management activities.
A Hmo any specific problems and taring training programs as necassary. . Support system upgrades, digital banking initiatives, and process improvements,
. nd ensure training for each 0 : . .
= For Parmanent induction Maximum upto 42 years on the closing date of advertisement
Kaeping ecards of all traiing/orantation sessons conducted Age For Gonfrachual Induction Maximum upt 57 yuars on the closing date af advertisement
1. Earlier advertisement dated July 05, 2026 regarding alnmmm_poslﬂnmhﬂnmdas lled. 3. Only will bu contacted. Compatitive salary packages will be offered to salected candidates.
2. Candidates who have applied already against the earlier advertizement are required to apply again if intarested, 4, We are an equal opportunity employer,
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