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Ensure security through mmuuls backups, WNs and firewalls.

Upgrage systems with new releases and modils

Devedop enpartise to train staff on new technalogies

Build an intesmal wiki with technical documentation, manuals and IT policies,

Viabue sddition in Geveloping IT related policies and implement those policies

Ensure health of servers and systems for satisfactory performance through proper adherence
fo their Service Leved Agreements (SLAs).

Manage and configure virtualized emdironments, mcluding YMware, Hyper-V, or similar

Inaplernent dats retentian and recevery policios 1o snsure data integrity and svailabdty
Generate regutar reports on esource usage, availabdety, and costs,
Devedop and test disaster recavery plans to guarantes business continuity.

Handle Active Directory, LDAP, e similar directory services bo organize wsers and resources.
Maintain an imventory of all software resources, ensuring timely upgrades.

n L -.Il.- __'|'.'. b
Reporting to PMO Head / Divisioral Head IT
Our chient fighous bank wil g network 'S'W'“W‘D' energetic, dynamic and dedicated resowces having relevant experience n Minimum Bachelor degree hokder prelerably II.fmin.ned dlsu.nluu from HEC recognized univarsity.
annarewilnglam(klnﬂ\ar---- Ofic gy Division of a Bank for the execution and Qualification Degree in relevant field and ull be treated a5
of the Core Banking Salution and Digital Chanrels DMOCI The following skills and ather criteria are requined for . Al pessitions.
are based at lslamabad / Muzaffarabad AK. Experience: Minimum 5 yoars with 3 years' experionce in refated fiskd covaring:
o1 PMO Head (VP/SV . mdmam with vendors” PMO leam and bark's stakeholders
. ing products and banking operations
. (CBS expcution and conversion of technology platiorm
Reparting to: Divisioral Head IT / Projects Snmsnnw Committee *  Integration and intrfacing with allisd sokition
— . Altermate delivery :rlannais {ADCs)

Academic/Professional anmm Bachalu negrae hnlclet in |T.flE|a1Ed dlsqﬂme Imm HEC I'ECBan!Ed urwarsny . ¥ tha prop
Qualification Degree in Project ; and / F ional ¢ [PMP) or PRINCEZ certification Skills and Main . thunn and moriitoring implementation process of the project Preparing and maitasning the
in addition 1o the graduation will be preferred. Responsibilities: project's stages milestones and exception plans as required.

. Managing project risks including the ﬂmlnpm!nmfnmnngenw
Experience Overall, 10 years' experience of managing projects and feams including minimum 5 years' . Liaison with program management if the project is part of acnmprmm peogram and ensure
of Core Banking covering Managing team of 10-15 clear communication and goa alignment
eSGUTCES . Coordiriate with vendors' PMO tiam and bank's stakeholders to ensure mesting automation
e Financial & depasit products reguiremant of the businessiaperations. -
< Retail bmhngm gmnﬂmr : . Mplwfma}'?t“ pl\;::; management fechnique for change control and configuration
. Integration and Interfacing with allied solution ) . . Reporting / presenting status on peoject progress using high powered peesentation 1o the
. Hltemate delivery channels (ADCs) such as ATM, mobile banking, internet banking, management/Board‘any Committee.
Card Management systems. . g an i potential | with other projects and their impact,
Working experience ;?g:um and complex IT related projects, . Managing projict agministraten / chamor
. Manitoring the daily progress of projects
Other Skills, Expertise . Strong leadership skills and Problem-solving mindset to handle routine project . Providing detailed updates to high-ups or other stakeholders
mmﬁﬂlﬁ. irod ! chaflenges: . gaganmg l\;)‘nns. I'LL;IIH! contracts, a!m! m&wma files of the project for eagy access.
g *  Comprehensive knowledge of banking! banking applications and Core Banking sults. . Mg ML  crpen Project logis! ’
»  Understanding of e-Channels including but not limited to ATMs, Mobie application and - Project, managuinaal kol/systams for managing. projects’ wuch a1 Mcrsoft
infarnet banking. . MS Projoct and other refaled project management fooks
»  Excellent verbal and written communication and presentation with technical and »  Track project progress using task tools and address afficiently.
non-technical audience of vasious levels in the organization. =
«  Excelient analytical, decision making, problem sohving, teams, conflict resolution and osition/Job ork Se Oificers (0G-1/0
time management skills Reporting to Diwisional Hoad IT
. Standard project management mathodolegies and best practices for defivery of projects, Academic/Prof 1 i Bachelor degies hakder prefurably in [T/ruiated discipling from HE 1
well versed with waterfall/agile project methodoiogies. Qualification Redevant certification, such as CCHA or OWSE, (SOC, CISSP. CISM, or CISA ale a plus)
»  Davelop consslidated and-to-and project plans for complex deliverias. e . [rep—
. i i i i ence: imu 2-3 years' . (Weh same role)
Abi.mﬂu use P.m|acllnanage|nent|mls.'.syslm for managing projects such as Microsaft Xperi * Strong otk of 4 and standards,
Dffice, MS Project and other related project management tools . Ex:eihmml " torshi, “““m* w"“ :"“ ‘:“d intepersonal skills.
Outline of main duties/ | * Provide project management services and overseeing the selected IT projects. 2 Hhodkc [ #oe e bt Wby Rasesindnl ol Pooekon TS VAFT).
ibilities »  Ensure proper initiation of Core Banklng Solution project and s successful closure | Other Skills & Conversant with databases. nefworks [LAN, WAR) and paich management.
responsi i ciose coordi ti & o BAK internal +  Knowledge of system securify (8.0, intrusion detection systems) and data backup/recovery
rough o v ' projec an n . Familiarity wih varicus operating systems and platfoems
stahemlder_s. ) o ) . {Latest IS0 requirements and securfty confrols) Understanding of HTTP and HTTPS, as well as
. Mentor, train, and guide the crganization's project teams as they leamn and then adopt thair underlying implementations.
project management best practices in their projects. Il:iaﬁu:I wpgl:‘mmsmﬁi:"q. mdmt";?m m:cmm scripts from the command fine.
. Provide a variety of regular updates ranging from weekly status of enterprise projects to = amiiar b VR SRCUITY Dt pracheas.
. 3 Knowledge of network and endpoint securnfy technologies,
an annual report on the 's progress af i project .
Plan & track the deliverables throughout project Mecycle, Main Responsibilities: | * il work as back for netwark and System Admini
. Set the standard, provide tools {e.g. tood, templates) and then be the resident advocate . Mmz Inck ruh;ecmh' vuinerabilities in our application and network. reporting issues and
and model for good project management practices. describing possible sohutions.
. Keep Business Transformation Tearn {if exists), ITD, BAJK's management team, BoD, and L Suppart design and maintain our security infrastucture. .
project management community informed as weil as SBE H required. . %r:ﬁuloﬂnaa mmnrr Piws, kieping an eye bor the tates! vulnerabilities and rompdees
* Serve as MKS a'm"h: on [T praject mﬂwmw .mxms' Inmm_& project . Actively liaise with the developmentproject team fo ensure a secure architecture.
managament within enteeprise & improve inteqgration of projects within the business and «  Provide tequlr reparts auditing our current sarvices and latest changes, a5 well as our infernal
cperations groups/divisions. achces.
. ; 2 o pr
. E peoject project lifecycle. . Monitor our saever traffic, ticketing and reporting unusual Decka(s
. Manage and communicale the project risks & issues proactively fo achieve project goals. . Lead incident response, mncluding
. Report project’s progress/status in timely & effective manner to the management. . Educate statl gn security awareness and policies.
. Anaalyze gaps and planning improvements in PMO processes, S0Ps, systems, workflows, » Provide regular secunfy statlus updates to senior management.
documentation, manuals, guidelines, practices for adding value to the business from .
different dimensions. 0 osition/Job on Se Office 0
0 Position/Job Title | Database Ad or 0G-VAVP Reporting to: Dn-x.sw&admmlwemenmmm . .
Academic/Professional | Minimum BﬂWWn holder preferably in [Tirelated discipline from HEC recognized university.
Reporting to Divizional Head IT Qualification: Retevant certification, such as CISM / CISSP / CI5A / 150 27001 Lead Implementor or Auditor will
add valws,
Academic/Professional | Minimum Bachelor degree holdes in [T/related discipline / Engineering from Experience Minimum 3-5 years' experience in IT / Information security field and related requlatory compliance.
Qualification HEC recognized university . Strong knowledge of securily rameworks and standards,
— - - ST P . Should have expenence in information security and its related regulatary compliance,
Minimum 5 years' experience in [T/ 0 years’ expenience in relevant field, = " o
Experience in handling complex database recovery scenasios, froubleshooting varicus installation and | Other Skills: % fmoe “‘“‘;::;::‘ﬂ mﬁ:“:‘“ﬁ;my“m““ and cyborsecurity isks
patching issues. Experience in Orack engineered systems like Exadata and database migration o UMty £
from legcy o a e B Cloud tech oL amessuban i walylen sk
legacy ta a higher version. Experience in any ane nofagies *  Strong documentation and reporting abilities
E ang solid e folowing areas: RAC, ASM, Exsdata, s Mol commanicain siclively vath manal
Other Skills A tunkoo, Data Guard PhirscalLogical 06 Brokor. (ato IR = High integrity, incaperidonca, and prafessional judgment
ureng. Data Guand (Phy: s guand), ORET, labast w_ms
(Oracle RDBMS. n Respon T . Information Security Governance
. Must have clear concept of databases . Risk am%mml& Management
. Hards cn experience for working on Oracle database (RDBMS) environment such as Toad, . Regulatary & Audit
SOL developer, . Access Control & Privileged User Managamant
. Strong kmowledge of backups, restores, recovery models, clustering and Raglication. . Mersegunw Operatsons Dversight
. Should be competent encugh to make an effective roatmap to databases for Bank's products. b Information Security Incident Management
. Ability to detect and troubleshoot database issues, GPU, memary, W0, disk space and cther . \fem‘hx& Third-Party Security Risk Management
resowrca contention related to Database parformance in V0 processes). . Secur & Cha
»  Understand coding and service management (o some degreehand Database object table, +  DaiProtecton & Businss Contiruity
procedure, function efc. . Hwareness & Capacity Building
e 2o *  Reparting & Escalation
. Good verbalfwritten communication
. Inter-personal and team warking skills
Main Responsibilities: . Prowide strategic direction and leadership for the organization’s datahase platforms, aligning
database strategies with overall business objectives and IT goals.
. Kay duties will include the analysis ol the axisting databases of Core Banking Software and - —
come up with solutions for Database designing, re-designng. doplayment and aptimization as | Academic/Professional WWSMN Computer Science, Technalogy, Busines: o
por the best practices. Qualification
+  Performing standacd - database, martsndnce and agminstaion tasks. Oversee the P s e Py st Pofeilore  PRAT o Pofct
administration of all database platforms, ensuing their efficient cperation, security,
avaiability, and perfarmance. (Rakationai Modal in DBMS) rience . Minimum 03 years’ axperience in business analyss of a related fieid.
. Review 3l security Standards amployed on the databases and implament impeovements Expe . me:i Expaiience in gatering an:;mamq buﬂras requirements, transiating them
accordingly such 25 develop and enforce database security policies, implement access inko = a g ams.
controls, encrypbion, and awditng mechanisms fo pratect data inegrity and ensure . —— par processes, Immmg gaps, and recommending
complance with requiatory requirements. 0 )
*  Monitor database performance melrics, anshyze rends, identify areas for and ¢ Puoficiency in Lsing g il v desined state.
implement perlormance tuning stialegies 1o enhance dalabase efficiency and responsiveneas. Other Skills, Expertise / | » Strong analylical and problem-solving skils,
. Troubleshooting and resoiving database integeity, blecking and Knowled, quired . Excellent communication and interpersanal skills with abiddy to eflectively communicate with
connectivity, security issues eic. stakehoiders at all levels.
. ing routing installation, and of database and related . Pcmwienq In documentation and presentation tools (such a5 MS Offsces and PowerPoint)
pioducts, (Latest patches and updates). . findge of software Hecycle (SOLC) processes.
. Su database platforms and help define strategies for data isition, recovery, migration & i 2 . ] hey abjectives, and
amp‘:nmm W 4 b s A Outline of main duties/ chatenges. ‘
+ Design and implement robust backup and recovery strategies to ensure deta avalabity cng | TeSPONSibilities: 3 ;w‘mma; systems, and data to dentify gaps and opportunities for
minimize downtima in case of systam failures or disasters. 2
. Forscast futura capacity requirements based on business growth and application neads. Plan ) Elm‘mm bt M Aachinkes’ Hd: 1ner. noods, enciing
and impisment databasa infrastructure upgrades and expansions as necessary, . Wark closaly with development/projects’ cross functional teams to ensure that solutions meet
. Manage relationships with datshase platform vendors, including negotiation of contracts, business needs and requirements,
licen=ing agreements, and maintananca/support services to ensure optimal senvice delivery. o Fﬂﬂ:?‘tﬁc commaunication betwesn business stakeholders and technical teams thecughout the
. Lead and manage a team of database administrators and engineers. Provide mentorship, project lifecycle. _ ;
puidance, and professional development opportunities &0 enhance team performance and * ﬂzm!w it euing : dasign 0 g
skills. . Continuously assess and refine business impact analysis processes and methodologies to
. Willingress to work in shifts and on weekends and holidays. improve effactivenass and efficiency.
. Participate in testing and validation of new systems of soltware solutions to ensure Aunctonasity
Positio ob Ad 1] AVP and usability.
. Provida training and support to end-wsers on new and processes.
. Stay cument with industry trends and best practices in businass analysis and IT.
um B e/ om HEG 2 0 osition/Job i A e A 0
Qualification ﬁnreuablnmbmmn Mcsatummnwm System Administration)
with Windows saever and Linux aperating systems. Reporting to: PMO Hea Divisional Head [T
E il Mirdmum 5 years' experience in [T / barking with 3 years’ axpetience in relevant field . Bachelor's degree in Computer Science, Information Technology, o related fiald.
« Conversant with databases, networks (LAN, WA) and paich management. ification «  Relevant certifications such as Certified Software Guality Analyst (CSOA) or ISTOB Certified
Other Skilks . Knowledge of system security (e.g., intrusion detection systems) and data Oualtfie Tester are Mns
. Familiarity with various operating systems and platforms Experience: . Minimum 03 years' in software quality assurance or a related role. (software
. Problam-soiving aptitude testing, quality assurance, or banking systems testing)
: Understanding with cloud computag . mmu in developing and u”m;;im tost plans, m;mmmm
0 L 1 . manual and automated methodalogies
. Good verbaliwritten communication
v inter-personal ond team warking skils Other Skills, Expertise / | ©  Stong analytical and problem-salving skils.
= Understanding of Web Servers: Familiarity with hasting servers SSLTLS Certificates Knowledge required *  Excellent and
. Professional certifications (2.g., Red Hat Certifizd Engineer (RHCE]) are often prederred. L Mﬂ\h;lmmw ACCUILY. i
- —— . Ability and In 2 team
Main Responsibilities: . Install and conligure softwane and hardware. i
o Ma natwark servers and tachnalogy toals. Knowledge of software development lifecycle (SDLC) processes,
o s“upac eits and workstatiors . Familiarity with testing frameworks such as Selenium, JUnit, n(!esﬂlﬁ
. Manitor performance health, security and maintain systems and servers according fo & . Develop and execute test plans, test cases, and test scripts 1o validate software functionality,
requirements Outline of main duties / performance, and reliabiiity,
Troublashoot issues and cu responsibilities «  Conduct thorough manual testing of web and mobile applications, as well as backend systems.

Utiliza automatad tasting tooks and framawarks to streamlin the testing process and improve
efficiency.
Cmmluﬁmksﬂhmnuhchmghwhm tools and work clesely with

teams fo by
taamns to provide feedback on

system design and Iumhwalll't

Perform regression testing 1o verify bug fixes and ensure thal new features do not negatively

impact existing functionality.

Analyza st results and provide regular reparts on testing progress, including defect matrics,

test coverage, and overall quality status.

Participate in release planning and deplayment activities to ensure that software roleases

mest quality standards and customer expectations.
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Stay cument with emerging trends and best practices in quality assurance and software testing.
Idontify and roport bugs, eerors, and system ineficiencies.

Maintain OA documentation, test scripts, and testing reparts

Ensure compliance with banking regukations and security standards,

Assoss training neods and create customized lsaming matesials.
Ensure compliance with reguiatory training requirements.

with industry standards and reguiatory rooulrumnts

Strong understanding of information security principles, standards, and frameworks (e.g., 150
27001, HIST Cybersecurity Framework]).

Experience in conducting technical testing and ﬂnarysis of IT systems and applications,
including and

Knowledge required .

Other Skills, Expertise /
Knowledge Required

Excellent analytical and problem-sobving skills.
Strong communication and interperzonal skills.

mmlnmammmwﬂmsmn SCANNGNS,

Parioesn regrassion, uctionsl, snd yser acceplaince tasting (JAT), 01 | Position/Job Title | MIS Reporting Analyst / Officer (0G-1/0G-II)
01 | Position/Job Title | IS Audit Officer (0G-1) Reporting to: PMO Head / Divisional Head IT
eporti b PMOD Head ! Divisional Head Audit Academi i . Bachelor's degree in Compuler Science, Information Systems, or related field.
K ng to maliﬁm:;mwml * Praficiency in data analysis tools such as S0L, Excel, Power BI, or Tableau.
Academic/Professional | * Bachelor's degree in Computer Science, Information Systems, or related field. . Knowledge of banking systems and reporting standards
Qualification Grtitiod Information Systems Auditor (CISA) certification is required.
L] Additional certifications such g Certified Security Manager {CISM) or Certified Experience: . Minimum 03 years® axporience in relevard field.
Ethical Hacker (CEH) are advantageous. W Experienca with strong understanding of MIS reporting, designing views /dashboard for
. Strong ing of IT (2.0, COBIT, NIST, 150 27001), management.
Mini 3 i ini i auditing, IT etated fiekd. x 5
Experience 4 years' e ini systems auditing, mﬁo;'r_‘ Other Skills, Expertise / Will comvorsant wilth noed of MIS reporting, designing views/dashbeard as DSS for the

management.
Strong communication and interpersenal skills.

of tha system

per business requiremant.

Proficlency In analysis of business information and sugges! comectly required reparts for
managemant at the right tima and place.

3y 1o ansure a5

Qutline of main duties / | *
ibilities

testing tools, and audit management systoms.

Ability 1o work i d i
i audit

and evidence collection.

ina dynamic
including risk

Outline of Main Duties /
Responsibilities

01 | Position/Job Title

Plan and axecute i » st
and industry standards.
Conduct risk assessments to identily polentsal threats and ilities in

audits to assess

with policies,

systems and infrastructure.
Evaluate the design and eMectiveness of information systems controls, including logical
access controls, change managemant processes, and data

socurity measures.

Review and assess compliance with applicable bws, regulations, and industry standards,
=zuch as GOPR, IS0 27001, and NIST,

Perform Mnmn}toshng and analysis of IT syshams and ;

including
bestiny

Document  audit lmunas.

recommendations for re

roviews,

0.
Inﬂlldlllq Identified  risks, comtrol deficiencies, and

und including

writlen raports and presentations.

Collaborate with IT teams to develop and implement corrective action plans to address
entified deficiencies and improve conrols,

Monitor the implamentation of remediation efforts and verify that corrective actions are
effective in mitigating risks.

Review and assess [T policies, processes, and internal controls,

Provide recommendations to strengthen IT security and mitigate risks.

Training Officer (0G-1/0G-I)

| Pro}

MO Hoad / Divisional Head IT

Analyze business information and help business to develop required reports, views and
dashboard for the management.

Ensure all reports are developed and available in the system as identified and required to the
business/operations and other users.

Test and confirm off reports are pmpa(l; wlamtsd ngh systam.

Mairain MIS MIS reports

Provide recommendations lu uMale u.mm MIS o improve feporting efficiency and
consistancy.

Perform data anatysis for generating reports on penodic basis,

Extract, clean, and anatyze banking data for trends and insights

Devalop MIS system for customer facilitation and intemnal communication.
Provide strong reporting and analytical support to

Suggest both periodic and ad ho raports as needed.

Participate in cross-functional meetings to rezalve recurring customer issues.
Ensure timely and accurate reparting to reguiatory bodies and senior management.
Coltaborate with IT and business teams o enhanca data integrity and reporting

t Support Officers (0G-1I)

team,

Minimum Bachelor degrea holder in [Tirelated discipline from HEC recognized university.
Certification in project managament (a.g., PMP, PRINCE2) is an advantage
Strong organizational and coordination skills.

Minimum 2 years'
banking operatiors, or [T projects)

Familiarity with banking processes, regulatory requirements, and project lifecycles.
[Exparience in supporting project managers, tracking deliverables, and reporting

in project g role. (Projact

b R ool | other skis = Good Knawiedg ofTochnology wsoge
Academic/Professional | * mwrswoenwmmm HRM« -uawmu. : &Mwﬂﬁﬁ?ﬁm and PM tools
Quali i Certifications in relevant field will be advantageous for the candidates, (e.g., CIPD, ATD) p ol m'ﬂli = Is ot i i
. Minimur 2.3 years' expérionce in rolovant fiold, maintain record for better project administration,
Experience . in designing and ing training is/ related trainings . ‘Well versad with crganizing review meatings, taking minutes and maintain implementation
of MIS repomnalc will ba preferred, status of matters arising of the mestings.
. Strang understanding of cancapt “train the trainers” it ol — Sotp 3 maieisin s
ine of main duties e
Other Skills, Expertise / . Conducting TNA (Training Needs Anatysis) skills hitit Keep record of payments and ensure that are timely made to the vendors s per milestons
r s EXpE ical . responsibilities
K " ired - Strong commurication and inber personal shills, achieved
edge requ . Proficiency in organizing trainings using e-leaming toals and software. . Assist PMO Head in his day-to-day activities.
. Knowledge and ability to manage training needs of cross functional and projects’ team . Assist in the organizing project and cluster meetings, ensure 2l logistic support, take minutes
Mmembers. and onsure appropriate follow up action where requested.
Outline 0’ main duties / | . Planning and identifying training needs programs required o be conducted for business users : m:;cumml mw':xf:’:“ mw‘l‘";::“ml:' project registers
responsibilities and team members. P sy m"‘m“” "‘”: pro
: Leading programs to assist ammym with naﬂgn“su:u:amcmwk.\ﬂul changes, ! st wiln Eompitztion of raports
acquisitions and mergers . A::Isw project implementation plan, watch missed delivery of milestanes and update
. Communicating with management, trainers and team members to ensure that all needs are 5 Pl o in sarvice and & + Parformance Raviews
. MS A _meu;‘:!-mi 'w. nwxmsmmw IT g for -y : ts:nadmal::mh wn&:;?:aﬁmmmsmwram;nmu.
. anging on-the-job trainings for new A ok s T R Activities, "
. Resolving any specific problems and tailoring training programs as necessary, * Suppart system upgrades, digital banking initiatives, and process improvements.
- Asrange and ensurs raining supplies/materials for sach training sessions. For Permanent Induction Maximum uplo 42 years on the closing date of advertisement
. of all sessions conducted Age

For Contractual Induction Maximum upto 57 years on the clasing date of advertisement,

1. Earlier advertisement dated July 05, 2026 regarding aforementioned positions be treated as cancelled.
2. Candidates who have applied already against the earlier advertisement are required to apply again if interested.

School ofJPharmach:lcal Smences

way send thel

Health Services Aca‘ﬁemy

Degree Awarding Institute (Restructuring) Act, 2018 ;

within 15 days

Government of ?aklM .

e

Doctor of Pha rmacy

Pharm-D

Recognized by Pharmacy Council of Pakistan

Eligibility:

Minimum 60% marks in Intermediate
(F.5c. Pre-Medical),

Foreign qualification holders need an
IBCC Equivalence Certificate.

Health Services Academy, PM Health Complex,
Park Road, Chak Shahzad, Islamabad.

Ph: 051-9255590-5, Ext-106, 131 & 133

admisssion.hsa.edu.pk Ema

3472357755 Email: m.tahirpharm@hsa.edu.pk

Highly qualified faculty

Dedicated infrastructure with state of the art laboratories
Digital Classrooms

Collaboration with pharmaceutical industries and hospitals
Premiere public health institute of the country

Duration:

5 years (10 Semesters)
Last date of Applications
31 August 2026

Apply Now
fersiur]

dmissions@hsa.edu.pk

PID (1) 1753-D/26

3. Only shorthisted candidates will be contacted. Competitive salary packages will be affered o selected candidates.
4. We are an equal opportunity employer.

SITUATION VACANT \

Applications are invited for the following post in Pakistan Engineering Council (PEC) from the
candidates who fulfil the educational qualification, experience, and age limit criteria as mentioned
below. The application must reach the address given below within 15 days of publication of this
advertisementi e. September 07, 2026 (1700 hours).

Numbar of
Name of Post Criteria & Posts (Office
Location)
Registrar Qualification: One {01}
(PEC-21) B.5c. Engineering and registered with the Council as “Professional PEC HQ,
SelectionTenure | Engineer”, with reéquired computer literacy. Islamabad.
post Experience:
Minimum 22 years' expenience in BPS <17 or equivalent, out of which 05
years should be in an genal posdion o
PS-20
Expenence of Office Management, deam\g with Government
S D . National! li ate Sector O
[AgoLimit: | s essenial.
Upte 57 Years | Persons should have excelient organizational and interpersonal
communication skil and should possess a pleasant and extrovert
(Age limit shall personality. Working expenience with national or international professional
be calculated as | or regulatory bodies will be given preference. Exposure of legal processes
per closing date | and procedures will be an added advantage. The candidate should
of preferably have trainings and short courses on Leadership, Time
L) . Change M . Siress M. . Coaching etc
Essential knowledge of PEC Act and Bye-laws.
The candidate should preferably possess a high level of strategic vision,
excaplional administrative acumen, matitutional governance expertise,
sound national-level d 9 Cap . and
of senior ad and
o Applications are to be submitted ONLINE through PEC Job Portal on jobs.pec.org.pk.
o Incaseof missing/ir of .the appli will not be
o

Vitae with latest picture.
o The

Forward printed copy of online applications duly signed by the applicant to PEC along with attested
copies of educational certificates/degrees. experience letters, CNIC, domicile and detailed Curriculum

as result of this adverti will I
as per specified criteriain PEC Service Rules.

d along with th candidates

L Tenure pasition for three years period, extendable with the approval of Chairman PEC based on

and rec ion of the Sels EBoard

J

department.

© Persons serving in Gowt./Public/Autonomous organizations must obtain NOC from respective

Only shortlisted candidates shall be called for interview.,

PID{I) 180525

received after d

date & time will not be entertained.

No TA/DAwill be admissible for appearning in interview.

The Competent Authority reserves the right to reject any or all the applications / cancel the recruitment
process at any stage without assigning any reason.

© Forfurther details, please visit PEC website (www.pec.org.pk).

Assistant Director (HR D

Pakistan Engineering Council
Ataturk Avenue {Eaut) G-5/2, Islamabad
Tel: 051-9219500, 9206974
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