CAREER OPPORTUNITIES

» 2026 (u2 5(10) sl et

PMO Head / Divisional Head IT

Reporting to
Our client, ap(mhankmaymgnmﬂc i booking enargetic, dynamic and dedicated rescurces having relevant expanience [y o fessional | Minimum Bachelor degree halder praferably in IT/related descipkng from HEC & W“Bdl"“"-*!‘
waramlnqnomrklnhm Office, Division of  Bank for execution and f Core 0 o Degres in relevant fuedd and professional certification (PMP) will be treated as adva
and Digital joct. The following skills and other criteria are reguired for the positions. All positioess are based ualification
HHaﬂﬂDﬁﬁceafﬂannMu&mﬂ Experience: Minimum 5 years with 3 years’ axpesience in related field covering:
. Coordination with vendors' PMO team and bank's stakshclders
01 | Position/Job Title PMO Head (VP/SVP) . g.;m products and banking ore,m
. o . : ; . exacution and conversion of technoiogy
Reporting to Divisional Head IT / Projects Sponsoring Committes . :hlbgmmalndmrfacmqmm allied solution
. ermate delvery channels (ADCs)
Academic/Professional | Minimum Bachelor degree holder in [Tirelated discipfine from HEC recognized university. = - — [T r—— T e —— Py
Qualification Degree in Poject Management and / (PMP) ot PRINGEZ certfication in | Skills and Main «  Planning ard monitoring implementation process of the project Preparing and maintainny the
addition 1o the graduation will be preferred. Responsibilities: project's stages/ miesiones and exception pians as required.
. W'Nmﬂsﬁslm he deveiopment UMIWUHM
Overall, 10 years' experience of managlnq profects and teams including minimum 5 years' o 0¥
Experionce of Care Banking covering Managing team of 10-15 doal communication and paal ahgnment
1esOUrCes » Coordinate with vendors' PMO feam and bank's staksholders to ensure meeting aufomation
. Financial & deposit products Tl buessopring s
2 Retal hanking and banking - . mm a;!l;r project  management nigque change controd and guration
. Integration and interfacing with allied schition o Fieporting / presenting status nn nmjecl progress using high powered presentation to the
. Alternate delivery channels (ADCs) such as ATM, mobile banking, intemet banking, management/Boardfany Comm
Card Management systems. . Hamwmmmessufmmnlﬂ interdepandencies with other projects and their impact.
) . 4 *  Managi administrati fm
mmr:lmw IBﬁﬂansrhr'm"I:’il.'lalsand Pm:::ﬂ" r:::d - i o~ handie i i : Providi I%&Eﬁ: w':fl!l';! ther stakehoiders
. rshi and m- mindset to routing  project . ing cetal ] -ups of ather
mm’ b : v " o +  Organizing reports, invoices, conlracts, and other financial files of the project for easy access.
; . : et R +  Planning mealings and organizing project logistics.
. Comprehensive knowledge of banking banking applications and Core Banking suits. =
«  Understanding of e-Channels including but not limited to ATMs, Mobile application and Aty to use Projct management foctsystarts for managing pecjects such as Micraso
internat banking. . Msmmam related project management tools
. Excellent verbal and writien communication and presentation with technical and L] Track project progress using task tools and address b ks efficiently
non-technical audience af various levels in the =
«  Excellent analytical, decision making, problem sobng, teams, confict resolution and [l osition/Job Officers (0G-1/0
time management skills Reporting to Divisional Head IT
*  Standard project management methodologies and best practices for delivery of projects. | damic/Professional | Minimum Bachekar cegres holder praferably in Tirelated dcipiine from HEC recagrized universty.
well versed with project Qualification Relevant cartification, such as CONA or OWSE, (S0C, CISSP, CISM, or CISA are a plus)
. Develop consolidated end-to-and project plans fot camplex delmanes -
*  Abdity touse Project for managing prjects such as Microsft | EXperience: Mirtarn 243 Yoo M'wm“" weh appication tasting. (With same rois)
Office, MS Project and other retated project mwragemm toals +  Excellont leadership, mm“}'" cation, and mlerpers m
0 Testing (VAPT).
Outline of main duties/ | * Provide project management services and oversesing the selected IT projects. 2
Wﬁm— ‘aTabeases, networks (LAN, WAN] and pateh management
nsibilities . En.wrn proper nitiation of Core Sanklng Solution project and its successful closure | Other Skills =
o on el vendors” ljectimplemantationtams nd BAK el = Kniodocl ool ety 8. e ok i) i de gty
stakeholders. +  (Latest IS0 roquirements and security contiols) Understanding of HTTR and HTTPS, a5 well as
. Mentor, frain, and guide the organization's project teams as they learn and then adopt their undartying implementations.
project management best practices in their projects, . Basic programming proficiency, sufficient to write and execute scripts from the command lina,
*  Provide a vaniety of reqular updates ranging from weekly status of enterprise projects o +  Famiity with cloud and software seceity best practices.
an annual regort on the organization's progress at i ing project g . Knowiledge of network and endpoint security technologies.
Plan & track the deliverables throughaut project ifecycle. Main Responsibilities: “ Will woek as backup resource for network and System Administration.
. Set the standard, provide tools (e.g. fool, templates) and then be the resident advocate . m fook 'ﬂfm wuinerabilities in cur application and retwork, reparting issues and
and model for good project management practices, ng poss ons. .
* Keep Business Transformation Team (1 exists), 1D, BAJK's management team, BoD, and . Siprortdecton i inekinak o sécarby inhasticting, . .
praject management m!mmih' inhrme_d aswe“szBPifremqessn_ . m;r:::mm news, keeping an aye for the latest vulnerabities and remedies
™ Serve &3 w“.bs. uulhonty_ ol ." D"Wf't "‘“"?9‘“” _wacbc_es_. ."W"".’ project . Actively laise with the development/project team o ensure a secure architechure,
management within enterprise & improve infegration of projects within the business and *  Provide regular reports auditing our curent sarvices and fatest changes, &s well as our intemal
npuatms grwpsn’tivmns peactices.
. project project lifecycle, . mnumwwm&mmﬂmmmdnm
. Managsam :nmmunu:aﬂs the project risks & issues proactively 1o achieve project goals. »  Lead incident responsa, inchuding |
. Report project’s progress/status in timely & effective manner 1o the management. . Educate safl on secirity awareness and Pﬂhm&
= Analyze gaps and planning improvements in PMO processes, SOPs, systems, workflows, = | Provide regular security status updates to senior management.
documentation, manuals, guidelines, practices for adding value to the business from
differant dimersions. 0 osition/Job on Se Officer (0G-1/0
0 Position/Job Titl Databasa Ad or 0G-U/AVP Reporting to: Divisional Head Risk Management Division
e AcadatnicProtessional | eaion such o Ik { S8 A 150 27001 Lo lemrir o Achr wl
Reporting to Divisianal Head IT ualification: o
a add value.
Academic/Professional | Minimum Bachelor degree hoider in (T/related discipine / Engineering from Experience Minimuen 3-5 years' I/ Hy flld and related reguiatory compiiance.
Qualification HEC recognized university . 0 g2 of security : d standards.
4 and s
Minkmism 5 years' Mbanksng with 3 years' I redevant field. Exp
Experience in handling complex database recovery scenasios, troubleshaoting various installation and | Other Skills: : :m“"mmyamﬁmnm?wnmm "m
patching issues. Experience In Oracle engineared systems like Exadata and database miqration % m"""‘“‘ bty el
from legacy ta a higher version. Experience in any one Cloud technologies, 3 Strong documentation and rnpumng abilties
E and solid RAL, ASM, Exadata; > o i and regulators
Other Skills Partormance tureng, Data Guard mwslmmmaacmnam guart), 0G Becker, atest versionof | } +  High tagy, "‘dm"“""“ 0 prafmenional homent
Oracle ROBMS, Main Responsibilities: |+ information Security Gavernance
. Must have ciear concept of databases . Risk Assessment & Management
. Hardds on experience far working on Oracle database (ROBMS) environment such as Toad, - Regulatory Compliance & Audit Coardination
SOL developer, . Access Controd & Privileged User Management
. Strong knowledge of backups, restores, recovery madels, clustering and Raplication, . oywagunrfmo_m!inr_sﬂvmsium
. Should be competent encugh to make an effective roadmap to databasss for Bank’s products. ¥ Information Security Incident Managemant
. Ability to detect and troubleshoot database issuea, CPU, memary, 10, disk space and other 4 W&Thu-hmmmmmt
resourca contention related to Database performance in U0 processes). *  Secure Architecture & Change Management
+  Understand coding and service management (to some degree) and Database object table, *  Data Protection & Business Continity
procedure, function etc. . Awareness & Capacity Bulding
. Good verbaliwritien communication it Repurting & Escalation
©  Inker-personaf and tsem working sklits : B 01 | Position/Job Title | Business Analysts (06-1)
Main responsibilities: . Provide strategic direction and leadership for the organization’s database platforms, aligning .
database strategies with overall business abjectives and IT goals. Reporting to PMO Head/Divisional Head IT
. Kaydmaswnlmludeﬂ\eamdmemmhmnfmamhmwmmu — - - - - —
commie up with soktg e Db asighin, ro eéoigeing, Aadorion e o1 | Minimum Bacheks's degres in Computer Sciance, Bu o
pe the best practices. Qualification eiated fekd.
»  Perorming standard. database. maintenanca and administration tasks. Oversee the *  Acditional certifications such as Certified Business Analysss Professional . (CBAF) of Project
administration of all datshase platiorms. ensuing their effcient operztian security, ossional (PUF) am
availability, and performance. (Refational Model in DBMS) Ex . Minimum 03 years' experience in business analysis or a related fiekd.
«  Review il securily standards emplayed on the datsbases and implement improvements perience *  Demonstrated experience in gathering and analyzing business requirements, ransiating them
accordingly such as develop and enforce database securily policies, implement access into tchnical and working with teams.
confrols, encrygbon, and audiing mechanisms b pratect data infegity and ensue =  Demonstrated experience in analyzing business processes, identifying gaps, and recommending
Coplenca wih (g M Preyitermants, . mﬂ in analysis techiiques and tools to assess current vs desired state
»  Monitor database performance melrics, analyze trends, identy areas for improvement, and | i bkl s ’ |
implement parformance funing strategies to enhance database vfliciency and respensiveness. | Other SKills, Expertise / |« Strong analytical and problem-soiving skills,
” Troubleshooting and resohing database integrity, blocking and g q L 4 Excallant communication and interparsonal skills with ability to efectively communicate with
connecthvity, securily issues etc. stakeholders at all levels,
. Performing routine config Instatiation, and 0 of database and related - Praficiency in and presentation tools {such a3 MS i Poir)
products. (Latest patches and updates), * of saft lifecycle (SOLC) pr
. Support database piatfarms and help defing strategies for data scquesition, recovery, migration Dutline of main d . Codizborate with business 1 heir objectes, and
and archiving. _ uties! challenges.
. Design and implement rotust backup and recovery strategies 10 ensure data availabilty and responsibilities: o @:WWWNWDMM&MWNNWMWWWWWMW
minimize downtime in case of system failures or disasters. ¥ needs
o Forecast uture capacity roguirements based on business Growth and appication fieeds. Plan T eios I, k-l e e
and implement database infrastructure upgrades and expansions as necessary, . Woek closely with developmentiprojects’ cross functional teams to ensure that solutions meet
*  Manage relationships wilh database platform vendors, including negotiation of contracts, business needs and requirements
licenzng and s8vices i . Faciltate communication mﬂ business stakoholders and technicad Teams troughout the
. Lead and manage a team of database administrators and engineers. Provide menlonﬂlp. project iecycls.
guidance, and professional development opportunities fo enhance team performance and & m“mam el Indduding Al -
skills, *  Confinuously 2ssess and refine business impact analysis processes and methodologies 1o
. Willingness to work in shifts and on weekends and holidays. improve eMectiveness and efficiency.
i I x . manm-|uquwvammormmmsumemmmmmmmm
01 | Position/Job Title | Systems Administrator (0G-/AVP) and usabdity.
i . Provide training and support to end-users on new systems and processes.
Reporting to Divisional Head IT . Stay current with industry trends and best practices in business analysis and IT.
Minimum Bachedor g holdes in [Tirelated discipline / E from HEG r university p A g A
Qualification ! FPraferable mhcamn% (Microsoét Certified Systam Ad MW ool 0 st . Sl 0
Proficiency with Wirdows seever and Linux operating srmms Reporting to: PMO Hoad/Divisional Head IT
E i Minimum 5 years' experience in [T / barking with 3 years' experience in refevant field
¥ i) Academic/Professional | * Bachelor's degres in Computer Science, information Technology, of reiated field.
Other Skills + Corersanl wilh databases, networks (LA, WAN) and paich managem H Qualification +  ERelevant cartifications such as Certified Software Quality Analyst (CSOA) or ISTOB Centified
*  Knowledge of system security (2.0, intrusion detection Tester are advantageous.
. Familiarity with various operating systems and platforms Experience: . Minimum 03 years' experience in software quality assurance or a related rode, (software
. Problam-soiving aptitude testing, quality assurance, or banking systems testing)
: EWW'MW“WWW +  Proven experience in doveloping and exacuting test plans, test cases, and test scripts.
+  Good verbaliwritien commurication «  Famiiarity with manual and and lock,
*  Inter-personal and team warking skills Other Skills, Expertise / | * g analytical and problem-sobviny
. Understanding of Web Servers: Familiarity with hosting servers SSL/TLS Certificates Kl'lﬂﬂli'ﬂl‘lg& mn’nmd . [Exceflent communication and interperscnal skills.
. Prodessional certifications (e.g.. Red Hat Certified Engineer (RHCE)) are often preferred . Attention to detail and accuracy.
. Ability to work both i d ively ina b
Responsibilities: Ingtall and configure software and hardware.
Main T Moo naserh ersors nt leinciogy 1ok, + Koowdadge ofsoftwaro doveopmant Hocycie (SDLO) rocasses.
. Sat up accounts and workstations, X Familiarity with testing or Testh.
. Manitor performance health, security and maintain systems and servers according o Devetop and execute test plans, test cases, and test scripts to validate software functionality,
requirements. Qutline of main duties / pertoemance, and reliability,
. Troubleshoot issues and oul responsibilities . Conduct thargugh manual testing of web and mobile a5 woll i iy
+  Ensure security through access contiols, backups, VP and firewalis. . the testing process
. Upgrade systams with new releases and models afficiency.
. Develop expertise 10 train staff on new tzchnalogies . Document and track softwars defects using bug tracking tools and work closely with
= Build an internal wiki with technical documentation, manuals and IT policies. nmopmwmmm.mmm.
. Vialue addition in developing IT related policies and implement those policies - provide feodack on
+  Ensure health of servers and systems for satistactory perloemance Mirough proper adharence system design and functionality,
to their Servica Level Agreemants (SLAs).
+  Manage and configure virtualized environments, including Mware, Hyper-V, or siméar e em - YWIY b Tos S Mo A i Roted do o} Mol

Implement data retention and recavery policies 1o ensure data infegeity and availabibty.
Ganerate reqular reports on fesource usage, availability, and costs.

Dewedop and test disasber recovery plans to guaraniee business continuty.

Handle Active Directory, LOAP, or similar directory services to organize users and resources:
Maintain an imventory of all software resources, ensuring timedy upgrades.

Daily Jang | 05 July 2026 |

*  Analyze test results and provide regular reports on testing progress, inchuding defect metrics,
fest caverage, and averall quality status.

. Participate in release planning and deployment activities to enswre that sofiware releases
meet quality standards and customer expectations.
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= Stay cument with smerging in quality =""S 01 | Position/Job Title | MIS Reporting Analyst / Officer (0G-1/0G-H)
= Kortly and rupart bugs, rrers, mdsmm insfficiencioes.
2 s s ok i Reporting to: | PMO Head / Divisional Head IT
. Mwmwm mm.i and user acceptance testing (UAT). Academic/Professional | *  Bachelors Mu in Computer Science, Information Systems, of retated field.
Qualification - data ‘tools such as 501, Excel, Power BI, or Tableau.
m Position/Job 8 Audit Officer (D - Mdhm;ammmmm
Reporting to: PMO Head / Divisional Head Audit Experi *  Minimum 03 years' experience in relevant field.

Bachelor's degree in Computer Science, Information Systems, or related field.
Certified Information Systems Auditor (CISA) certification is requined.
Additional certifications such as Certified Information Security Manager (CISM) or Certified
Ethical Hacker (CEH) are advantageous.
{e.g.. COBIT, NIST, 150 27001).

g
-
g
-

Experionce with strong undesstanding of MIS reporting, dosigning views /dashboard for
managemant.

+  Stong ng of IT

) . Minimum 03 years' experience in information systems auditing, IT sacurity, or related field,

Experience % ey s ingi " o
with industry and requiatory

*  Strong understanding of information security principles, standards, and frameworks (e.g., 150
27001, MIST Cybersecurity Framework).

. E:mmmmnqmmmmmmmunmmmmmm

including

Other Skills, Expertise / | *
Knowledge required

Well comversant with need of MIS reporting, designing views/dashboard as DSS for the
managament.
Strong communication and interpersonal skills,

with as
per business requirament.

Proficiency in analysiz of business information and suggest correctly required reports for
management at the right time and place.

Qutline of main duties / | *
ilities

Other Skills, Expertise / | *  Excellent analytical and prablem-solving skills.

- « Strong communication and interpersanal skills.
Knowledge required +  Proficiency in using audit tooks and software, such as vulnerability scanners, penetraticn
testing tools, and audit manapmall syshams
oAby to work ina gynamic
. i audit Including risk control testing,
and evidence collection
Outline of main duties / | *  Plan and axecuts sstoms sudits to o ko,

ilities and industry standards.

. Conduct risk m o identily polontial theeats and wulnerabilites in information
systems and infrastructure.

«  Evaluate the design and eMectiveness of information systems conrols, including logical
access confrols, change management processes, and data
SECurity measures.

. Review and assess compliance with applicable laws, regulations, and industry standards,
such as GDPR, 150 27001, and NIST.

responsibi

.

e

01 | Position/Job Title

Analyze business information and help business to develop required reports, views and
dashboard for the managemont.
Emrnﬂmwlsmdmhpadmﬁmmhbhmhusﬁhmanﬁmﬁﬁaﬁuﬂrmmm
busi 3 and other users.

Test and confirm all reparts are properly generated through system.

Maintain MIS documentation and complate record of MIS reparts devalopment.

Provide recommendations to update cuvent MES fo improve reporting efficency and

‘consistency.

Perform data analysis for gansrating reports on periodic basis.

Extract, clean, and analyze banking data for rends and insights

Develop MIS system for cushornerlmm and internal communication,
Provide strong raporting hon suppart 1o

‘Suggest both periodic and ad hoc reports as needed.

Participate in cross-functional mestings to resolve recurring customer issues.

Ensure timaly and accurate reporting 1o regulatory bodies and senior management.
Collaborate with IT and business teams 1o enhance data integrity and reporting standards.

tram,

| Project Support Officers (0G-H)

. rmmmmma.m“rmufrrmw including Reporting to: | MO Haad / Divisional Head IT
tasting, reviews. Bt a2
. Document audit  findings, including  identified  risks, contral and | Minimum Bachelor degree halder in [Tiretsted discipline from HEC recognized university.
recommendations for remediation. | nualification Certification in project management (e.g., PMP, PRINCEZ) is an advantage
®; and including | Strong organizational and coordination skills,
writen reports and presentations.
. Collaborate with IT teams to develop and implement corrective action plans to address . | Minimum 2 years' project role. (Project
ence | -
identified deficlencies and improve controls. E"“" banking operations, of IT projects)
+ Moitor I.‘BMIW of remediation efforts and werily that comective actions are | Farviarity wits baking rrocessss, minsakon roniacmnts, and profeit ecydios
. Review and assess T policies, processes, and internal controls, | Experience in supporting project managers, tracking defiverables, and raporting
. Provide recommendations o strengthen IT security and mitigate risks. Dther Skills L. Good knowledge of Technology usage
| Training Officer (0G-/0G-H) : mamamhd NM:'S“':‘::H. PowerPoint and PM tools
Reporting to: PMO Head / Divisional Head 1T | #  Skills to develop presentations on project stafus using project management software and
" n . . maintain record for botter project administration.
fessional Bachelor's dogree in Computer Scionce, HRM or related field. i i i . Ziia :
Qualification Certfications in relevant fid will be advantageous for the candidates, (a.g., CIPD, ATD) | * m"“:“d "'"" m"mmm kg Iniodken ) ol gtk
. Minsmum 2-3 years' expesiencs in relevant field. it
Experience yoars’ oper - ; St up and maintzin project files,

. designing and
or MIS reparting etc. will be prefarred.
Strong understanding of concept “train the trainers"

IT related trainings

training

Conducting THA (Training Neods Analysis) skills
Strong communication and interpersonal skilks.

Proficiency in crganizing trainings using e-leaming toals and software.

Knowledge and ability 1o manage Wraining needs of cross functional and projects’ team
members.

Other Skills, Expertise /
Knowledge required

CRCRE

and team members.

. Arrange/manage/tonduct programs on the concept of train the trainers.

. Leading programs fo assist employees with fransitions due to technological changes,
‘acquisitions and mergers

. Communicating with managemend, trainers and team members to ensure that all needs are
met

] required to be conducted for

Qutline of main duties /
responsibilities

Satting up and conducting orientation programs on new IT projects for senéor management.
Arranging on-the-job trainings for new hires

Rezalving any specific problems and tailoring training programs as necessary.
Arrange and ensura training supplies/materials for each training sessions.

Keeping records of all training/crientation sessions conducted

Hssess training needs and create customized leaming materials.

Ensure latory training

R

INVITATION FOR E-BIDS
E TENDER NOTICE

Office of the Punjab ¥, LAHORE invites the E-Bids from Ty

Outline of main duties / | *
responsibilities

Keop record of payments and ensure that are timely made o the vendars as per miestane
achieved.

Assist PMO Head in his day-to-day activities.

Assist in the organizing project and cluster meetings, ensure all logistic support, take minutes
and ensure appropriate follow up action where requested.

[Establish document control procedures and maintain project registers

Develop and update presentations on project status,

Collect data and forscasts

Assist with compilation of raports

Administer project implementation plan, watch missed dedivery of milesiones and update
pans.

HAssist in servic and teams” performancs Hmm
Coordinate with teams to ensur project timel

Support risk assessment and change managesment Bﬂhlljaa.
Suppert systom upgrades, digital banking infliatives, and process Improvements.

are mat

| For Pormanent Induction Maximum upto 42 years on the closing date of advertisement
For Contractual Induction Maximum upto 57 years on the closing date of advertisement.

Send your CV within 15 days of publication of this

advertisement to careers@mh9.biz mentioning the position applied for.
Only shortlisted candidates will be contacted.

We are an equal opportunity employer N

REQUIRED MANAGER ADMINISTRATION
(Retired SSP/SP)

A large and renowned mdusmd Group, with its Head Office in
ty Retired SSP/SP officers

Lahore, invite:

JOB OPPORTUNITIES

Snam Pharma requires the services of

TECHNICAL MANAGER

and Financinl strong C: / Firms / w]nm on E-PADs as por Regulations-T(1) of
PPRA regulations-2024 having vafid PEC License for the Financial Year 2025-26 in the relcvant category or
above with fields specialization of relevant codes mentioned in bidding document and active filer/tux payer in
FRRMNITN and PNTN, for the projects given belo

el

for the position of Manager Administration.
The selected candidate will be based in Lahore and will be
required to traved across various company locations as and when

required.

‘We offer competitive salary package along with fringe benefits

(Poultry Division)
for its Head Office in DHA, Lahore.

Qualification: Minimum DVM
Experience: Minimum 5 Years

including company provided vehicle and fuel.

Estimated Cost (In Earnest Money (ln
Bl Mame of Schenwe PR Rupees) priomm, Timie Limit
Guaraatee) 2
Fstablishmont of New Grain
p [Market, Depalpur Road, Okara. [Rs.6.,089,726475/- . 304,486,323 31.12.2027
2 |Construction of Mandi Mart at [Rs.92,589, 705/ a4 620,455 31122026
Kana Kacha in Fruit &
[Vegetable Market

1= As per direction by the Government of the hnjub :I"\wd.b Procurement Regulatory Authority (PPRA),

it is informed to all eie, should be registered with EPADS,
for p of abo EJ)I.d

2. Bidding d ining method of Single Stage Two dure will be
adopted, detailed terms and conditions etc, will be available on the website mentioned below from June
30, 2026 for downloading free of cost. Prospective Hidders are also advised to follow the said website
for updates of the bidding schedule and addendumi(s), if any.

3. The bids prepared in accordance with the instructions provided in the bidding doemmuls must be
uploaded on EPADS (PPRA) website www.eprocure.gov.pk as per the following
Date & Time

24.07.2026 at 11:00 AM

24.07.2026 at 11:30 AM

S

Last date of Submission of Technical & Financial E-Bids

¥

Date of Opening of Technical E-Bids

a- As per Government of the Punjab, PPRA, S&GAD Lahore Circular No.L&M(PPRA)I0-1/2011-
008596 dated:11.10.2024, that, Preferable Bank Guarantee on account of bid security (sbove-
mentioned amount) in faver of the Director Agriculture Marketing Development Fund has to be
submitied to the tender opening committee on or before ﬂu opmms of E-bids i.c. 24.07.2026 ai 11:30
AM, failing which, th / firm will b Ftender opening i
and in such case, bid submitted will be declared as (due to o
Guarantee).

5. In case of submission of any fake information/document such s Bank Guarantee, the Contractor/Firm
will be ive from the i and black listed to panicipate in any tendering process
of PUNJAB AGR[CULTU!D\I, MARKETING REGULATORY AUTHORITY LAHORE. Further
recommendation to FPRA and PEC will also be made against such firm/contractor for appropriate action/
blnck listing.

[ As per Government of the Punjab, PPRA, S&GAD Lahore Circular No L&EM{FPRA)L0-1/201 1-008595
dated: 0.2024, that, all the bidders are required to quote their rates against each entry/fitem of DNIT/
BOOs (Instead 'of Pereentage) and completely fill the pages of rate analysis/ summary/ sub summary. All
incomplete financial bids (i.o. blank DNIT/ BOQs lﬂd blank entriesh will be declared as non-responsive and
will not be included in the for ion of lowest bidder. Dy itwill only
evaluate item rates quoted by the bidder and amounts quoted will not be considered.

7~ Only technically responsive E-bidder(s) will be qualified for ope.nlﬂg of financial E-bid(s), Financial E-bid
of bidder(s) found tech ive shall remain pened in the E-PADs,

If the e-bid or proposal including record submitted on the e-PADS found corrupd, un-readable or contain

virus, thee-bid or proposal shall be rejected as per Regulation -8(4) of PPRA Regulations-2024.

%= The bidder shall submit their E-bids through uploading PDF file one-PADS as per Regulation-6{4) of PPRA

Regulations-2024, Those firms uploaded E-bids on E-PADS must submit hardcopy of technical book

at the time of opening.
10-  As per direction of Honorable Supreme Court of Pakistan up 1o 10% Performance Guaraniee where needed
will be received in shape of Bank Guarantee (valid for 3 (Three) months beyond the completion date).
“The procuring agency may reject all E-bids or proposals at any time prior to the acceptance of a bid or
proposal under Punjib PPRA Rules 2014 (Rule-35).
All the bidders / contractors / firms are must required to work out the amount / rate against "ench item” and
indicate the total amount of his bid on which he is willing to complete the work. All incomplete Financial
Bids (i.e. Rlank DNIT/BOQs and blank entrics / pages of rates analysis / summary / sub summary cte) shall
be declared as “Non and not to be included in the competition for determination of lowest

of Bank

11-

12-

evaluated bidder.
13- TheURL of the websiie of the PPRA iz punjab.gov, .-wy_.m'r and response time shall
be lusively from the date of of the on the website of the PPRA.

14~ The received F.-'Tuld.er will not be proceed for approval if funds are withdrawn or not release for any reason

from the Government.

15- Basic eligibility criterin will be strictly followed therefore bidders are requested to examine the
idding documents carefully prior to submission of E-bid.

i6-

“The Bid validity will be for 120-days. IPL-6714
DEPUTY DIRECTOR I:NGI'NI"_LRI\O DIRECTOR ENGINEERING
Punjab A ¥ Punjab Agricul Markcting Regulatory

Authority, Lahore Authority, LAHORE

2 nt may send their application/resume
w] in 10 working days to Head HR at:

786hrd@gmail.com

Interested candidates send their CV at :
jobs@snampharma.com
latest by 20-07-2026
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