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with industry standards and regulatory requirements.
. Strong understanding of security
27001, NIST Cybersecurity Framework).

principles, standards, and frameworks (6.g., 150

" . -
recruitment@aror.edu. pk: il uy +92071-9311303: 1aisd E
P E
Iwonk Forsinow 4 0B PORTAL BY 3
mh! E
+  Stay cument with emerging irends in uality sting. Pasition/Job Title Reporting Ana Dificer (0G-1/0
W Ok coumraion, st e, nd b apor '
. n s BCIs, Bc e g Reporting to: PMO Head { Divisional Head IT
. Ensui with banking and security standards, |
. Perform regression, functional, and user accaptance testing {LIAT). Academic/Pro! Bachelor's degres in Computer Science, Information Systems, or related fietd.
| uualrﬁ?atun Ressioum) Praficiency in data analysis tooks such as 0L, Excel, Power BI, or Tableau.
m Pos | IS Audit Officer (0G: | Knowludge of banking systems and reporting standards
Reporting to: PG Hend / Oaviwiocal Howd Anc Experience: *  Whinimum 03 years' axperiance in rebevant field,
Academic/Professional | *  Bachelor's degroe in Compuler Sciance, Infarmation Systors, o ratated fold. N e S URdeiicri,of. W oporig; Nesinion iers: Abebfoard v
. Cartifiod Information Systems Auditor (CISA) certification s required. =
Qualification +  Additional certfications such as Certified Information Securty Manager (CISM) or Certified T - -
Ethical Hacker (CEH] are advantageous. Other Skills, Expertise / | * Woll conversant with neod of MIS reporting, designing views/dashboard as DSS for the
«  Stong ing of IT g (0.9, COBIT, WIST, 150 27001). Knowledge required i gxﬂ‘"r;‘mﬂ';‘tu e ooeporsonsl i
Evaincs < Minimum 03 years’ axgerience it nforation systes auding, 1 socury, o rlated feld. . with g o tho system and tochnology ko encus foports duvelopment

per business requiremant.
Praficiency in analysis of business information and suggest correctly required reports for
managemant at the right time and place.

. Experience in conducting technical mm and majyslg of IT systems and applications,
including testing.

Outline of main duties /

Analyze business information and help business to develop required reports, views and

Reporting to: PMO Head / Divisional Head IT

Academic/Professional | * Bachalor's ooqm in Computer sem HRM or rlatod field.

Qualification L Certifications in relevant field will be advantageous for the candidates. (e.g., CIPD, ATD)
Experience . Minsmum 2-3 years' expesiencs in relevant field.

. designing and trasning ysis related trainings

Outline of main duties / | *

hilities ashboard for the management.
. s, " Ensure all reports are developed and available in the system a5 identified and required to the
Other Skills, Expertise / | * g:&f“”m'ﬁ:rm*"* business/aperations and ather users.
Knowledge required Pmﬁdmw. in”mi‘u P m" °"“‘m' mm i o Vel eEarUs; paeiatin . Test and confirm all reports are properly generated through system,
tasting tooks, and audit lnananemam systems. «  Maintain MIS documenttation and complet record of MIS reports development.
. Ability 1o work | ivily in a dynamec . vai_ﬁs recommendations to update curreni MIS lo improve reporting efficiency and
. i awdit including risk control testing, consistency.
and evidence collection. . Porform data analysis for generating reports on pesiodic basis.
. Extract, clean, and analyze banking data for trends and insights
Outline of main duties / | *  Plan and execute audits 1o assess wilh palicies, *  Develop MIS system for customer facilitation and intemal communication.
responsibilities 0l Inchiaksy iandorde. ” " *  Provide strong reporting and analytical support to tearm.
. Conduct risk assessments to identiy potential threats and vulnerabilities in infarmation . Suggest both periodic and ad hoe reports as needed,
S ) *  Participate in cross-functional mestings 1o rascive recurring custamer issues.
. Evaluate the design and effectiveness of information systems controls, including logical = Enaurs Bimely and accurali reporting ko reguiakory badies and senior ol
:mm;hnm'wwmwm and +  Collsborats with IT and business teams to enhance data integrity and reporting standards.
*  Feview and assess compliance with applicable laws, roguiations, and industry standards, [} Position/Job Title nnart Officers (0
such as GOPR, 150 27001, and NIST. .
. Perform technical testing and analysis of IT systems and applications, including vulnerability Reporting to: PMO Head / Divisional Head [T
. Documen!  audd  findings, including identified  risks, combrol  defickncies, and msmmhmm| | Minimum Bachelor degree holder in [T/retated discipline from HEC recognized university.
recommendations. fof remedation. ) Qualifi Certification in project management (.., PMP, PRINCEZ) is an advantage
L m and b including Strong organizational and coordination skills,
written reports and presentatians. |
. Collaborate with [T teams to dovelop and implement commective action plans to addross Experience: Minimum 2 yoars' In project role. (Project
. m.uﬂ:w; muﬂ'r:lm cornbrols, A i " banking operations, or [T projects)
sl m"“']‘w""w“'m“m" P, i) ooy M sorrpsiien sctiony. e Familiaity with Banking processes, regulatory requirements, and project iecycles.
" Review and assess IT policies, processes, and internal controls. | Experience in supporting project managers, tracking deliverables, and reporting
i Provide recommendations to strangthen IT security and mitigate risks. Other Skills Giood knawledge of Technology usage
Well with M5 Office, PowerPoint and PM tools

Good werbal! written communication

Skills to develop presentations on project status using project management software and
maintain record for better project adminstration,

Wall versed with ceganizing review mestings, taking minutes and maintain implementation
status of matters arising of the meetings.

Set up and maintain project files,

Ensure gulabory training requi

of MIS repariing eic, will be preferred. responsibilities m“r;?uﬂ of payments and ensure that are timely made to the vendars as per milestons
. Strong undarstanding of concept “train the trainers™ i Assist PMO Head in his day-lo-gay activities.
Other Skills, Ex isa / - Conducting THA (Training Meads Analysis) skills . Assist in the organizing project and cluster meetings, ensure all logistic suppor, take minutes
K ' 2 ‘m! rt . Strong communication and interpersanal skilks. and ensure appropriate follow up action where requested.
nowiedge requ *+  Proficiency in crganizing trainings using e-leaming tools and saftware. *  Establish document control procedures and maintain project registers
. Knowledge and ability to manage training needs of cross functional and projects’ team . Develop and update presentations on projoct status.
members. . Collect data and forecasts
- . " . Assist with competation of reports
Outline of main duties / | « Planning and identifying training needs programs required 1o be conducted for business users *  Administer projoct implsmentation plan, watch missed delivery of milestones and update
responsibilities and team members. plans.
. programs on th ok o truln B s, o Assistin service and teams’ parformance Reviews
. M"‘?ﬁ;’:gm:'ﬂ emplayees with transitions due ta technological changes, +  Coordinats with teams t ensure project fimekines and deliverables are mat.
M : g . . Support risk asseszment and change management activities.
. m;thmmmcam with management, trainers and team members o ensure that all needs are - Support systurn upgradas, digital banking initiatives, and process improvements,
* Sefting up and conducting orientation programs on new IT projects for semior management. For Permanent Induction Maximum upto 42 years on the closing date of advertisement
*  Amanging on-the-job trainings for new hires Age For Contractual Induction Maximum uptn 57 years on the closing date of advertisement.
. Resolving any specific probloms and tailoring training programs as necessary,
. Arrange and ensure Iraining supples/materials for each training sessions. 0 H p catio H
o Ksaping records of all training/orientation sessions conducted adverti o . oning the position applied fo
- Assess training nnoda and create customized Iaamlnnmabmals D ] d
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Reporting to PMO Hesad / Divisional Head IT
Our client, awmnmhaﬂxmm:wmmm;sbdummmm dynarmic and dedicated resources having mlamm_npansm Winienum Bachelor degree hokdar prefarably in IT/rolated disciply ity
nndarnml!ngmmrkln?mpa Division of a Bank for execution and f Core: Qualification Degree in relevant field and professional ce mfﬂmml’lmﬂhslrwadasmmwws
and Digital The following skills and other criteria ane required for i Al hased
UWW&OTWMMMMWM &mm Minimum 5 years with 3 years” experienca in redated fosdd covesing:
. Coardination with vandors' PMO team and bank's stakeholders
01 | Position/Job MO Head . g&*iwpwmummmrmm
2 ; ) = . ecution and
Reporting to Divisional Head IT / Projects Sponsoring Commitiee . mﬂmm mng?&}?maummw
*  Altemate defivery
Academic/Professional | Minimum Bachelor degree holdur in [T/related discipline from HEG recognized university. R . o i > o ey e proect
Qualification Degree in Project and/F (PWEP) or PRINCEZ certification in a an « Plamning and monitoring implementation process of the project Pregaring and maintaining the
addition to the graduation will be preferred. Responsibilities: project’s stapes! milestones and exception plars as
Managing profect risks inclisding the development of contingency plans,
Experience Oum]l 10 ys& e;::um of managing projects and teams l\d;ﬂlm mml‘.l‘;.lm{: ma:ss tmmwam mzﬂmlmsmm A Comprehansive program and ensune
TESUICES " 9 £Enatog Mg faam . Coordnate with vendors' PMO team and bank’s stakeholders 1o ensure mesting automation
* Financial & deposit products requirement ol the businessiopertions.
= Rt : - Appéying agde project management fechnique for change control and configuration
I baking and banking aperations kot i sl
. Integration alﬂd ﬂmh‘g&lyw S:th:r:“ ; . Reporting / presenting status on project progress using high powered presentation 1o the
. Altemate deliv { such as ATM, mobile banking, intemet banking, rd/any Committes,
Card Www:;ﬂmm Y . mmmmwmﬂmaml Interdependencies with other projects and their impact.
A A A . . . naging project admanistration / charter
Warking experience of multiple and complex [T retated projects. Experience: . mw‘m‘w i ol
i -50dvi i i ji . detal bes 10 high- olher stakeholdens
m«mﬁdhww.‘ i ?:malemmm L TROISIFS AT R - g‘rawn';?nml "lmimooosm?;:m other financial files of the project for easy access.
*  Comprehensive knowledge of banking! banking applications and Gore Banking suits, . and oeganiaing project logistics.
«  Understanding of e-Channels including but nat limited to ATMs, Mabile application and " :,",."',2' to use Projsct management tolisyatems for managing projects such a5 Mcrosot
internet banking. * M5 Project and oiher related project management tools
. Excefient verbal and written communication and presentation with technical and . Track project progress using task efficiently,
non-technical audience of various levels in the organization, =
«  Excollent analyical, decision making, problem solving, teams, conflict resolution and [ osition/Job 8 etwork Se Officers (0G-1/0
time management skills Reporting to Onisional Huad T
¢ Standard project management m'” and best practices for delivery of projects, |~ pcadamic/Professional | Minmum Bachelor degrea holder preferably in [Tireated discipline from HEG recognized ursversity.
well versed with Qualification Relevant cerbication, such as CCAA or OWSE. (S0C, CISSP, CISM, or CISA ara a pus)
. Develap consolidated end. -t anﬂ pfqed plans for mplmc r.\almanes m T = o 5
. Abdity 1o use Project for managing asMicrosot | EXperience: T festing. (W same
i Strong knowledge of security frameworks and standards.
Office W5 Frojecl and othor relatad project managemant focks + Exceenteadersh, communcato. and nferpesonal sils.
Outline of main duties/ | * Provide project management services and overseeing the selected IT projects. : Shuoakd mmn Mmg;ﬂ” (e,
responsibilities *  Ensure proper initation of Core Banking Solution project and its ﬂﬁﬂ:ﬁz Other Skills + Kowtedge o sysiem secutlty (6.0., intrusion mﬁm systems)} and data backupirecavery
th froy . amiliarity with various cperating systems and
stakeholders. »  (Latest IS0 requirements and security controis) Understanding of HTTP and HTTPS, as well as
*  Mentor, ummwmmmﬁamsumlmasmymmumenamt xg;;u‘m'qummm AR o s i
ject management best practices in their projects » programming proficiency, sufficien 1 nd execute scripts from the command fine.
. m\nder: mi;“ul' reqular updates r;n?:q from weekly status of enterprise projects 1o 7 E”“‘"ﬂ"ga‘:’r"’dwu:::‘m sacurity b;:tlmcbnﬁ
an annual report on the 's progress at project oied, k. dpoint security
Plan & track the deliverabiles throughout project lifecychs. Main Responsibilities: . Will work To network and System
. Set the standard, provide tooks (2.0. tood, templates) and then be the resklent advocate - mw Wm vulnarabilities in our application and network. reparting issues and
[ project management practices. describing possibl salutions.
. ﬁmﬁQO‘mm »;1]. 1D, BAJK's management team, BoD, and *  Support dosign sd Mgl oor secistly inrestruclurs, 2
pioject management commuty Informed as well a5 SBP i fequires 0, . mrwhmx mmn riows, keaping an eye for the latest vulnerabilities and remadies
* Serve as EA.I!?'s authatly .IT projact. mengement: peacticas. Iniegrls projact L Actively liaise with the development/project team to enswre a secure architecture.
m“g:r";“ﬂ wrmmse&mm integration of projects within the business and *  Provide reguiar feparls audting cur current services and latest changes, s well a3 our internal
operalions groups/divisions,
. peoject project lifecycle. « Monitor our server trafic ticketing and reporting unusual packets,
- Manage and communscate the project risks & issues proactively to achieve project goals. . Laad incidant responsa, including
. Riport project’s progress/status in timedy & effactive manner o the management. * Educate staff on security awareness and policies.
*  Analyze gaps and planning improvements in PMO processes, SOPs, systems, workflows, + - Provide regular Security statiss updates to sanse managoment.
documentation, manuals, guidelines, practices for adding valuee fo the business from
difterant dimensions 0 osition/Job 0 Bl Officer (0G-1/0
0 Position/Job Title | Database Ad trator OG-/ Reporting to: Divisional Head Risk Management Division
Academic/Professional | Minimum Bachelor degree hoider preferably in [Tirelated discipline from HEC recognized universiy.
Reporting to Divisional Head IT Qualification: :Mummmsm:w;m:mzmmwmmummu
mdmshnal Minimum Bachelor degree holder in ITirelated discipline / Engineering from Experience MMHM experience in IT / Information security eld and related regulatory compliance,
lification HEC rized Lniversi Strong knowledge of security Frameworks and standards.
i) ) . Should have expenience in information security and its related regulatory compliance,
Minismum 5 years' i in with 3 years" in refevant field. E: ] 4 =
Experience in handling complex database recovery scenarios, troubleshooting various installation and | Other Skills: : Strong gl banking I7 ¥ s
patching issues. Experlence in Oracke engineered systems like Exadata and database migration i Rl s arnart s';"""‘"" akills
from legacy to a higher version. Experience in any one Cloud technologies. . Strang mummm:‘najumw abilities
i E Knowiedge and salid inthe fuowing areas: RAC, ASM, Exadata, v My affectively vith and reguizion
Other Skills Porformance tuning, Data Guard (Physicall.ogical and active data guard), DG Broker, latest esion of i = *  Highintegeity. Indapendence, and professional judgment
Dracle RDBMS, Main Responsibilities: . Information Security Govermance
. Must have clear concept of databases . Risk hssassmnla Mmawml
. Hands on experience for working on Oracle database (ROBMS) environment such as Toad, * Regulatory i
S0L developar, . Access Control & Pamlawt‘k!.lsn Management
. Strong knowledge of backups, restones, recovery models, chustering and Replication. * Cybersecunty Operations Oversight
*  Should be competent encugh 1o make an effective roadimap to databases for Bank's products. *  Information Security Incident Management
* bty o detect and troubleshoot catabase ssues, CPU, memry, U0, disk space and cther . gg&mmm’s‘mﬂummmw
fated to Database 5
* Understand coding and service managensent fto sorma dgree) and Database cbject table, : mw&"‘l‘:mﬂmm
. :muar;;ln':mluenmmm . Reparting & Escalation
> Inher-personal and taem working skits B 01 | Position/Job Title | Business Analysts (0G-1)
Main responsibilities: . Prowide strategic direction and leadarship for the database platforms, aligning . !
database stratagies with ovarall business objoctives.and IT goals. Reporting to MO Head/Divisional Head IT
- r.ayammsmummwmummmormnmmmmm
come up with Database des:gning, re-designin Academic/T M&W'ummm Buginess o
pe the best practices. Qualification L . . . . § §
*+  Performing standard database mainfenance and administration tasks. Dversee the MR [ 5:[”;‘““?‘; f";"’ﬁ“‘ D ity Prulisianil . (AP or-Prect
administration of ‘all database platforms. ensuring their efficient operation, security, Profsssions
availabilty, and performance. (Relaonal Model in DEMS) . Minimum 03 years' sxperience in business analysts of a reiated field,
. Review 2l security standards empioyed on the databases and implement impeovements Experience . Demenstrated experience in gathering and anadyzing business requirements, translating them
accordingly such as develop and enforce database security policies, implament access into techeiical speciicatians, and working with davelopment teams.
corols, sncryption, g audiing mechanisms 1o prolect data integeity and ensure T o ooty
complance with reguiatory requirements. " oo " .
. Manitor databass perormanca metrics, analyze trends. identity areas for and Proficiency in using gap anafysis techniques and foals 1o assess current vs desired staln.
Implement to enhance databasa effiiency and responsivencss. Other Skills, Expertise / |« Strong analytical and problem -solving skils.
. Troubleshoating and resobving database inagrity, blacking and Knowledge required . Emdmmm:m and intesparsonal skills with abilfty to effectively communicate with
connectivity, security issues efc. stakeholders al al
. P g routing , Irstallation, and of databass and related . Proficiency in documentation and presentation 100l (such as MS Offices and PowerPoint)
peoducts, (Latest patches and updates). o Knowlsdge of saftware development idecycle (SDLC) processes.
»  Support platforms gi ition, rcovery, migraton [0 i dutiess | © Couboraie v busingss ‘slakeholders to understand heil requirements, obpctives, and |
and aschiving. o 4 challenges.
o Design and implement robust backup and recovery stalegies to ensuse data avallabiay sng | TePOnSibilities: : mmgﬂﬁﬂfmwﬁm aystom, and data b idetity gaps and cpportunies for
minimize downtime in case of system failures or disasters.
* Forecast future capacity Tequirements based o business growth and spplcation needs. Plan Y e, ik technkel L TMACH . BTG
and imphement database infrastructure upgrades and expansions as necessary. . Work closely with developmentiprojects’ cross functional teams 1o ansure that solutions moet
* Manage rolabonships wih databaso platiem vendors, including negotaton of cortract, business needs and requirements.
licansing and services o ensure . Facilitate communication butwoon business stakeholders and lechnical teams throughout the
. Lead and manage & team of database administrators and engineers. Pcmuamhmw prcject Mocycls. [ -
guidance, and professional development opportunities %o enhance feam performance and s m&w-nmmn kg dsign L
skitls, «  Confinuously assuss and refine business impact analysis processes and methodologies to
. Willngrieess to work in shifts and on weekends and holidays. improve effoctiveniss and efficiency.
«  Participate in testing and validation of new systems of software solutions 1o ensure functionality
0 ositio ob Ad ator (0 and usability.
. Prowide training and support to end.
Reporting to Divisional Head IT . Stapwmtwﬂﬂlmwmdsandhﬂprnnmsmmmhusmdﬁ
Academic/Professional | Minimum Bacheior dagres holder in ITirelated discipline / Engineering from HEC recognized university. Pasitio b 4 A a Ana
Qualification MESA Mot G St Adn watin) 0 . 0
Proficiency with Windows servar and Linue Reporting to: PMO Head/Divisional Head IT
[ Minimum 5 years' axpum:mrr:harsmgmmsmns xperience in relevant fiold ; 2 + Bchelors degres in Compater Scisnce, - vl B
Other Skills : ors'nem security (e.g.. ML\m datection mamam«::‘m Qualificat ) Tasw:\: Wm“ -
* lel:mww systems and platforms Experience: *  Minimum 03 years' experiance in software quality assurance of a related role. (software
¥ Problem-sof mmg quality assurance, or banking systems testing)
. Undarstanding with ciowd computing . FOVEN EXpEHENGE in mmmmummmnmm,mmm
: P ol bbbt i . m.ummemmwmmwm
. Inter-personal and team working skills Other Skills, Expertise / | * Strong anatytical and problem-solving skills.
. Understanding of Web Servers: Familiarity with hosting servers SSUTLS Cerfificates W.’m]w . Excollent communication and inberpersonal skills.
. Professional certifications (8.g., Red Hat Certified Engineer (RHCE]) are oiten preferred . Attention to detail and accuracy.
Responsibilities: 3 stall and configure software and hardware, . MWMMMMMNMD’M:WMMIMNMM
Wik . Manage network servers and technalogy tools. L of software litecycle (S
. Set up accounts and workstations. el
*  Monitor performance ealth, security and mantain systems and servers according 1o 5 - i
roquiements. ' Outline of main duties / |
Troubleshoot tssues and responsibilities

outages.

Emsure security through secess confrols, backups, Vs and firewals.
ummmmmmmmmms
Develop expertise o frain stafl on new
Bmmanmmlmvmhmmmldncummm manuals and IT policies,
Vaiue addition in developing IT related policies and implement those policies
Ensure health of servers and systems for satisfactory performance thiough proper adherence
hunmrSemoeLmulmmmsﬁLAs]

and configure virtualized emvircoments, including VMware, Hyper-V, or simiar

Impiament data retention and recovery policies 1o ensure data "‘!Wﬂl‘l’ and availabeiay,
Gonarate reguiar reports on resource usage, availabity, and

Develop and test disaster recovery plans to guarantes buslmummm

Hardle Active Directory, LDAP, or similar directory services i organize users and resouwces.
Maintain an iventory of all SoMware resources, ensuring timedy upgrades.

systems.
and imprave
efficiancy.
mwmnm.mmmmmmwkmm
teams to
anmcmmww
system dasign and functionality.
Perform regression testing to verify bug fixes and ensure that new features do not negatively
impact existing functionality,
Analyze test results and provide regular reparts on testing progress, including defect matrics,
tost coverage, and overall quality status.
mmummpumnuddeﬁwmmﬂwﬂesmmammrMm
meat quality standards and customer axpacta
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Our client, a prestigious bank with a growing network is looking to hire dynamic and energetic individuals for the
below positions. We are looking for experienced banking professionals who fit the eligibility criteria shown below.

APPLICATION FORM E;"'::: &bt AL T3 A
[ ame of Post 2 )| e vie ad A AL A ST Loz

Name of Applicant iid.rl_n—_%ld_Lufkr'u}&.rl?AE-_L H_oy’f_(r’:‘lé.ﬁ;i

g::‘c‘;;_""“' G LS nZ S P 0L A e P

Date of Birth

?:;;mn H‘ﬁﬁlw’ INF-KRY 7suze28

b o e S

Cell Na. s

[ ]

All positions are based at Head Office of the bank in Muzaffarabad AK.

01 | Position/Job Title

Chief Internal Auditor (CIA) / Divisional Head, Audit and

Inspection Division

Minimumn Bachalor's Degree from HEC recognized focal o foreign Univeesity instituion and:

-~

| R{PYERTES
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g e
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Please paste
APPLICATION FORM ma recent
pasport e N ZRTTE I 1Y S G P P
phots
e KLl T TADAL L L spbfpppiled 9
Wame of Applicant e P S S B e e 5P 10
| Father's Name =
i RN PO TORPE Wt 11 P AT
| Date of Birth
Quallfication i &t
| [Experience ey ey | bl 935 i
|| District of Domicile Alfe ﬁmmm“;',m.
Postal Address F3 JOB PORTAL BY
| [ cell No. S g~ NFORMATION

he CBA vendor for earty rctification,
Model business processes i mewﬂm rﬂwwwwt and proposs
new processes that are simpler of the
Constanity of T proiocts fo

Baiking
mmmm.mummmdmmmmmmu
I}!umn!dmmmmxﬂﬁmwﬂ'mmdwﬁq

ve the

" of

0 other venues.
MNWMSNM@WWUNW ISD'\MOKI o &l reporting staff in conjunction
‘with the direct reports.

Head ITD wil estabbsh oweral budged of ITD in accordance with the business plan specifying

mmmwm mwmawwmmmm
m as required by the

mmmmmwmmmsmmmmumummmm

Educational/Professional | ;) certied Intemal Ausitor or competie autherity from e 1o time )

Qualifications (o} Certified Fraud Examiner; or Head ITD wall maintain BOO decisions record and resolution regarding ITD.

() Certified kntesmal Control Auditor; or |

id) Has a post graduate degree in business, finance from a university or equivalent recognized and 03 |POSI1 n/Job Title Islam Banlcing Div

approved by the Higher Education Commission of Pakistan and &= & member of 3 professional body . - mmumaaclmsneqm!mmanHEc University or Foreign
relevant 1o such qualification. Qualificati . g of Islamic Banking modalities.

Experience ® The Candidate must be a professional haying &t Jeast 15 years.of experience in the field of Finance = Professonal danru in Shariah Law/Certification in Islamic Banking will be an added advartage.

with at lea=t 5 years of aggregate Audit Experience in Banks / Financial Institution. = Minsmum 15 years' relevant expanence in different banks out of which minimum 05 years as
* Possess hands on working experience in developing the intermal Audt Framework & strateqy and fts Experience HeadDeputy Head of Istamic Banking operations in Banks.
implementation in large organizations prederably i public sector institutions. = Pogsess hands on mﬂcm_g expesience in m"ﬂ m«_a Islamic Baniking,
Other Skills/Expertise/ | * Excefiont Computer Skills (MS Word/Excalste) = Good pecple and Framowa L Plerzbly Ll
4 io = Good and anciyl ilis Other Skills/Expertise/ | Must have ge in the [ areas:
g b = Excallont = Ability to manage time and workload effectively 0 ] = Sound knowdedge about B o & Fwestment Products,
= Developing an Annual Aucit Plan, submitting the same to the Audit Commitiee for review and = I depth knowledge about tslsmu: Slwm Principles.
spproval. . slamic ic: Banking Products,
u To implement the approved Annual Audit Pian, el ?-‘l\‘ﬂo professional training in !Qamc Bankmg and Shariah Laws
Setti an effectivi Audit function and freising of Audit Manual in line with exs = Expertise In blamic

Job Description i FGE‘L?L::S and practices. Updating/ ! i ) = Expertize in developing kslamic Saﬂlurl; products and concepts
= Work as Secretary to the Board's Audit Committes and arrange meetings of the Audit Commitise. : :‘:m;: :::'r“; ?z‘;ﬁ%’m&gsﬂw of the country
. m;sm schodule meetings and coordinate hall yearly reviews/Anoual Aucit with External = Tichiig it cpomurs 1 Il Banking ot néf
® Carrying out professional and technical reviews of Audit reports and presentation to Audit Commitiee : mmﬁmﬁ?‘"ﬁ § Wltsk'ﬂif:wl' ")

of the Board of Diectors. § X = Excellent communication skiils
w Evaluation of inbernal policies, audit procedures and benchmark those against best management . d i S shills
practices and reporting to the Board's Audit Committes together with recommendations. = Abity to manage time and warkioad effactively
e |
- r;ﬁ:ﬁo;;mﬂa&?ﬂﬂ standards in the Accounting and Auditng fields and for b ription = Hesd BO vl prym—— :
. h of new Audit techni d b Board's Audit Committee B porashd ik ik RIS YRt POAcls :
for awareness purposes as well a3 possible impiementation, N g e Ll AT L ey 1 ecyorg e
 To meaitan a team of professional Audd stafl with suicient knowiedge, skills 3nd experience ta carny o i praclit businees plo. 160 wil 28 vt o brosder siraleglen no specil; indeglont
oet the auxdit of branches. business plans 1o be foliowed by the Regional Heads.
w Hessd 1ED will ensure that the targetod Snancial melrics on product and businiss rebuns. are met. Any
| Divisional Head, Information Technology ion d mL Ihed relevant authorities.
= Head 18D wil dev Irfed- nd wnnom

E = Minimum Bachelor degree hokder in ITietated discipline from HEC recognized Univessity of Foretgn 2 Shariah Baard with an i objective of 's ohjectives.

Qualifications Equivalence. . ® Head IBD will ensure that all funds pooled into Iskamic banking are channeled imo Sharish compliant
= related in addition to the g will be preferred, financing invessment activities.

Experience ® Minimum 08 years management experience preferably in Banks / OFls. = Head for compilation and submission of regulatory reports! retums, a5 may be fequired
= Minimum 10 years of exclusive experienca preferably in differant Banks ¢ DFts o be submitted % SBP from time to time and will ensure that all directives and guidelines paricularly
= Profound and proven Networking and Business Development skalls mwmwmcww.iwwmmaemwwm.

» Overall, 18 level inciuding - il proposals in i n the Credit
running IT Setup in any Bank / DFI Whust hive vision to assess future [T opo:nnnal rawnommlam Policyafthe bt (58)/ Resident
s Me‘mrmmm;:nm goals for P Biard Member (RSEM) n fis . .
u Hm"f 28 thiac e e o Comnplii ol b i and Risk - mmmarmhmﬂmrmmwmmmwmm.mm
lrammi: :
= m’"'w’ TR w « Head IBD will armange for compdation and submission of Such re0ums, as may be requined 1o be

Other Skills/Expertise/ D] aprca b rlcliaunining of subritted s e St Bank hom time b fime:

Knowl RWIIM mwnt and rmmand IT strategies, policies and procedures as per rewlam(s = Head IED will maintai 3 Cash R (CRR) and Statutory Li R
= Expertise o lead/guide IT team i l, i mA a (5LR) as prescribed by SBP from Sme to Sme.

per business needs. = Head IBD will ensure that all reuistory directives and guidelines issusd by State Bank are sirictly
= Comprehensive knowledge of banking / banking appications and Cors Banking suits. complied with.
= Understanding of e-Channess including but not lmited to ATMS, Mobéi appication and intermit banking. ® Head IBD will establish overall budget of IBD in accordance with the business plan specifying
" m mma:fw:mmﬂmmmm and presentation with technical and non-technical perkormance targets fo rourms, potobo, and costs at regional and cepanation-wile lovel
organization. « Head that avenues for plored through
= Analyse businass requirement, development of IT Business plans, Budget and submit to he managament. prospective customers; i etforts of lslamic banking
= RAepresant T Division in high level management meetings, IT Board and Board meetings. As well 2 ‘EMIF H gt b of stat are synerged
parform duties as Secretary of IT Board Committee. eeping in view the target market and risk appetite of the organization with the objective of minimizing
- M:me etk securty issies in exsting IT saunmmm; It5 patential threats, ANer approval of WA "
authority, take measures lor itwork Security solution - provide input o with respect y, asset!
- Knoniad { DRP ion and cr in casa of any mishaps. mwwwmtx
- Smdacdwnp;lmmmwﬂnwﬂndﬂn@esambemnﬁcﬁ:eshrddmwmm well versed - o diff
with waterfall / agile project - Mmmlmwmmmmwumwmmﬂmmnmwm
.o -Mmmmmmﬂvdmmiwwmmmm competent authonty from time to time.

Job Description with equiations  Hoad 1BD wil assat FE and Marketing in conduching performance evaluation of stal having drecl
'Haml’l'l)wﬂlkulﬂaﬁal:scmsnmdrdm o align it with pl reporting lines to the Head IBD
.Mnmnmmmmnmbmmhmummwmm ® Heaxd 1B0) will maintsin B0 decisions record and resalution regarding IB0.

standaeds, Schedule txsks, deadings and mesiones for propct team & Software vendor, - mmmmmmmmwmmmmwmmmmmm
® Waork clossly with other Division/ Executives to create stralegic plans: for the business” future growth to o igh quality P
‘ensure optimum allocation and uslization of fechnology resources. MB - For Per e = ——
Fior Contractusal Indluction Meimum uplo 57m'smvnuosnn moi advertisement

M&mdmﬂwmmmmmmmm Coordinate
with &l resousces and ssgnng the

progress of the IT projects,
= |dentify the major requirements for the Core Banking Software implementation, mnmw&m
evakuation, ummmmdumwn strangths, s,

» Initiating action for it

the same to

Send ol CV withi

15 days of publication of this advertisement to AJK No.5SDV7/2026

h9.biz mentioning the position applied for.
Only shortiisted mndlda!es will be contacted. We are an equal opportunity employer.
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